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i _of up to 1CCO (o=e themrars) neizrs of - 2% T:3 €SNCILE 0N C: CCYOr MO TCLL
) : fIom £av™s. 05008 T6 Jewnila oi-tala  (OcCheduled for 31 May 1977).

9. CONTINGENT OBLIGATIONS . (Not prozised Subject but may have to be met) *Describe

/A

- NO COMITMENTS OTHER THAN THOSE DESCRTBED ABOVE HAVE BE MADE TO SUBJECT,

STGXED: chm //,/Jtm —_

REVIEWED: ~ APPROVED: - Lo/ (A, .

F121d Contracting Qificer

- e i« ¢

.

Speciaj 1tracx1kg\, ffices .
Vs ae : .
*Certaic :pec(al benefits or comitmeats req,-irp prior Resdyvarters azpravel f.e.. leavey ’

retirwacat, doath, disadbilizy, missizz i3 accien, veset: lemeat, escrow accesunts, vitizen-
ship sssx'::.::g, c:ctbet'ca 2usistance, ‘benus -,:a\"' ros, and o""' snusayl Lloems,
DiSTRISUTIM: - .. ' +( ~{ /. N e o -
Orig 3 ° + Headquartlers . / . - 3 S ny
= € y Flomg~= A A . P 7
: l < :t&?ica‘;:QJ ~IcC - /L‘.‘ - i ‘ . e i
i -1 « Jubjece <ile - RN
< -
Clas
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AT

“ r*trm;tn‘el\') of the attached request from the

J CRaSIN (P) as an jindependent contractor without

: {personal effects from Faris to the United -States,
Subject, now age 52, retired under CIARDS

m . | srormanion | SemaTyRe

Remarkas Recommend AD/Ters approval (albeit
Chief, R Division to extend the MOC for Thomas R,

compensation. beginning 1 July-1975. The only
benetit pavable under the MOC will.be a taxable
payment . for the shiprent ‘in 1977 of 1,C00 1bs., of

28 June 1974 as. a GS5-15 (Step -10) career associate.
0n 24 June 1974, D/Pers approved a tequest to engags
hiz as an mdependent contractor for a cne-year
;svenod begiming 1 July 1974 at an annual fee of
§,000.

‘.‘ «

‘FOLD NERE TO RETURN TO SENDER

FROM: MAME, ADORIZS AMO PHONE NO. DATE

‘C/CTD, S E 67, Hqrs 7841 (A Feb 7o
T UNCLASSIFIED | ICONFIDFWIAL .V} secasr

mn 237 B previcus sditices v 1?710 s e
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MEMOhANDUM_é&RE1’Dxrector of Personnel

VfA:‘ ..;“: 'Deputy D1rcctor for Operatxons
FROM: . P Chxef European D1V1sion -
SUBJECT: ;' chuest for Extensxon of -the Services of 91 ‘“'E'

_ Thomas B. GASASIN (P), Retircd Annuitant,
.under a- ‘Memotandum of Oral Commxtment |

-

’ 1. Action chucetcd ‘-YOur approval is requested to
extend the services of Thomas B, CASASIN (P) under a Memoran-

- dum.of Oral Commitment for the .period I July 1975 to 31 December

1977. The only componsation to CASASIN would be money ecquiva-
lent to shipment €osts for a maxisum of 1,000 pounds of personal
.effects from Paris, France, to.the United States. Since CASASIN
is an Indcpcndcnt Contractor, the amount of money given CASASIN

"‘w111 be tons1dered taxable income for tax. year 1977.

2. Basic Data and Background: CASASIN born 20 January

1924 has been cmployed by the Agency since 1949. Twelve years

of th1s pcr1od were spent as a Staff Employee, seven of which
were at licadquarters and five years, 1955-1960, werc spent in
Tokyo. In 1962 CASASIN was assigned to Paris under nonofficial
cover as a Staff Agent. In 1972 he was converted to Career .

[ﬁfﬁffiifc status to coincide with his cover cmplovment with
a position he attained on his own initiative. CASASIN

retired as a GS-15, Step 10, on 30 June 1974 and with proper
Headquarters approvals was utilized by Paris Station as an Inde-
pendent Contractor, effective 1 July 1974. iis compensation was
in acc¢ordance with the. 90 percent provision of HR 20-13 a(1)

(c) (1)
3. Staff Position: Due to his growing employment involve-
ment at “AS/ requested, and the Paris Station agreed,

not to renew his written Independent Contrac¢t, due for renewal
1 July 1975. However, since CASASIN is willing to meet informally

~

E2 IMPDET
CL' BY 057567

SEGRET
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pro
CASASIN'S experienc

‘cally, ;expérience’ an 13
his present. employmcnt posxtlon in Paris are. suffxcxently

"valued ty ‘the Paris Station to requeést the’ continuation ‘of
CASASIN'S setvxces under a Memorandum of Oral Comm1tment. -“

4. Rccommendntion.. Your approval is . reqneeted to- conr e N
tinue CASASIN's services under-a Mefiorandum:of Oral Commitment ’ - o
for the perxod 1 July 1975 to 31 Deccmber 1977‘w1th total com- ' R
“pensation being money ¢quivalent to.the cost of shipping a C -
maxifmum of 1,000 pounds- of" ‘personal effécts from Paris, France, : -

‘te the Unxted States.

.- Wi 1

1am w hells
Chief, European Division

Depufy D1rector tor Operat1ons Date
APP QMFD,
&ﬂ - BERE
P .
rszre;tor of Personnel Date
DISAPPROVED: ' .- .
Director ot Personncl ‘Date_

SECRET o ‘

2
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s - -
5 . = Y
.
; v - "
.
1
B - )

er Management Group;..
CoggfacglPei;ggpcgggringh

SUBJECT - : Thopas B. CASASIN (P) -~
. ’ Ternination pf:épﬂ;fact’i:

‘This is to advise'you’thnf*lﬁpmn§~n. CASASIN'S;(P)-

* contract expired 30 adﬁy'rgis. "It is rcquested that CASASIN'S

. contract be terminated effective that date.

. ‘Gefald K. llughes, Jr.
1 ) -Chieﬁ,;Persopnel~Sectlon
4 _ European Division .
5 ‘
!
i ST

|
i

can o ———

i . CL BY 027164

£2 NPDET S mﬁﬂﬁﬁ“\h\. '

a
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e ~
L MEMORANDUMFOR: Deputy Di'x'jé"cj:to‘i-f‘i"br»' iﬁéﬁiﬁ’i{rﬁéﬁtiafhafs»’erir‘ices S
SUBJECT . N ‘,Requeqi‘,'[.or( VoluntaryRetirement - _. ‘ _ -
T e T ~MerJicques G, Rlchﬂ!‘ﬂ e e . :
T CRamiatones B, L
1. This memorandum submiits ‘a recommendation-fét your
approval in paragraph 3. ‘ o -
.2. The employee named above has applied for voluniary ) )
5 oo retirement under the provisions of Headquarters Regulation 20-50h. i
. 1 Grade: G&<13 Equiv, Position : Career Agssoclate -
Lo ", Career Service : : Opervations:-
: ) 3 Ve Office/Division : Europe Division
" Date Requested for Retirement: 28 Juns 1974
Age at that Date , 1 50 o
Years of Creditable Service . o -
Years of Agency Service .o 24 o
~Years of Qualifying Service :-19
A, 3. 'T:he “ap'plica‘nt's Career Service and the CIA Retirement Board
: ) .. recommended that the request be approved. I endorse these recom-
v L . mendations. . . : .
» i [y ' » ) E ' - ‘ -
IS . . ' ) @‘\ '——3 .
o . « < w
t i : %/Director-éf Personnel
] o . : :
4. The recommendation contained In paragraph 3 is approved:
s waeetd 1L Trormstd ! x
[IEEN ':-!'."v
Deputy Director for Management and Services Date
CONFIDENTIAL R SR
T
L4 1508 te-2a 'i - | . Eﬂ.mm;:‘ c-T . oi"'fj
. » e —— : e ' . .
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- . J‘ * £
1-ROBSoRFUe b . -
1 - ROD Reader
. OP/RAD/ROB/W FiMadigaaicam/3257 (27 June 1974) "~ =~~~ ‘ !
B ‘\‘” - }
| |
| " | | Bl
1 \ “. i E o e
[ ,
. |
E
3 . :
| , :
!

a2 o el 3T

{
.

-
'
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- ~ e
- }.L o N ";1’::’? . )
i bt w b
-
- [}
,4;:
enrichment. A
-i-.-'_f T ) SIG\ED ) e
- Date- : o Thomaa B. Casauin
. . N )
';;‘. ‘1
i
1
{
£y ‘ i
\ 1
i
K
3
4 !
)
; 1

E2IMPDET. r
. CL by: 063337
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To: PARIS.Y
WODEEP ADNIN ¥
REFS: A. PARIS SL9s4 | IN s78uy7| |

o B
Ba B e -
. [T

|
NEED TO KNOW DATE WHEN CASASIN HILL CONCLUDE UNCAIRD EHPLOYHENT.

| SECTION-T {C} NOC STATUS REPORT-. roquan»cn REF 8 STATES HE ON. -
i THREE-YEAR EXTENSION CONTRACT WITH UNCAIRD To END JUNE 1977 PLS
.. i ADISE. €2 INPDET-d-° L ‘ '

TALELL G HY e

X/EUR/PERS SE 4‘. C)g?é '
CMG/NOC - GEORGE. KARLING {puons}

Emoc & < g %‘v__
E/8F 0° %rg&A,,a U

DATE:
P 1L MAY 7€
ORG:  BARBARA GENTILE

o E/F/S : : \
) qu487? /’_./3- z W léé
Eég?ﬁ:f%{- ‘ ‘ /Aéb¥l
D g - :
asLe At OPMCER COCRORATVEE OFMCERD AVNTHERTICA TS O CER
crassmcancn REPRODUCTION BY OTHER THAN THE ISSUING OFFICE IS PRONIBITED | 2 IMPDET

“CCRET 'CLBY:
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' mm oA - h

R NI TH) " . :
,‘ ; ,i

" .casuk *Ltc OlosEn BV __
t ﬂag@um’é}t "n.oilv’,nio'i:" i N
:cruono - » - . ¢
: ~°, ' I i - P L p, e o . "
' © TORI'1310432 MAY 75 PARI séesd U -

 SECRET1I10032 MY B STAFF . T
CITE PARIS 36934 . ce R o R :
Tor nxnecron. ' ' o . 4 o

Q KO DEEP ADMIN .
: 1, rHOnas a CASASIN, HAS leeu NOTlCE THAT HE DOES NOT INTEND

I L e RENEM HiS coth;cr unxcw rsan;nares 30 JUNE 1975, HE. CITES HIS

<t GROWING INVOLVEMENT AT UNCAIRD AS THE REASONS
S I AGREED 10 FUTURE MEETINGS WITH STATION

. OFFICERS N AN INFORMAL BASIS, FOR WIS CONTINUING
COQPERATION WE ASKS ONLY THAT HIS ENTITLEMENT FOR

SWIPMENT OF MEE TO THE U,S. BE KEP OPEN UNTILHE ,

CONCLUDES MIS UNCAIRD EMPLOYMENT, STATION WILL WRITE — —
A MOC COVERING THIS CONTINGENCY, PLEASE ADVISE YOUR CONCURRENCE, ’ - I

E=2 [MPDET

. SECRET
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. R MeMORAXDUM FOR: - D
! ATTENTION N
; 1
- : THROUGH N ‘uef, Contract Pe*'son el D*V‘slon : ﬁ B T
r . n : [ — . T . -
T SUBJECT ¢ Tax As»essment for Thmas 3. _(.' A
: BN e 2 X
RIS o . .7 1. A flal rate pero enta(e covert tax s ssment of this lndivi.iuul' )
s ) /pross taxable Agency ertitlements has boex oved as indlcated below.. X
: - This ruve-1s to ve aprrlled -te the individua ross taxuble earnings. . . P
i :’Z‘:‘ective Date - Tax Yesar

© Assessment Rate (Percentaye) o ' T -

. Tuentyetivee snd soven-tenths 1 Hav 1975 - s Co . L
i B (23.7) por cent ’ ' - : o
! - - N i . - ~ - T
: 2, This §s a__ _ Tovfawd - sssesspent. ] B
B "3, Other rayroll factors pertinent td this tax assescment action are : 1
v P as follows: -,
P . : |
% P ) : : "
‘ : : .
X. t
; : ;
; H R
U L K i S l/’,’l,."'/ * - . V' B
: SR ’ .
X ¢ Secretary ) ] )
i - govert Tax Board '
i
. CONTRACT APPROVAL: ST y
; Js/ Crarles W. S ndmag 2,2.?‘”15 . :

Ciiief, Contract Fersonnel Division ) Da'te : ) S
- ) ‘ 3
: s

DISIRIBUTION: Ori§ = Addrosses; 1 Copy - CPD; 1 Copy - (CS’CS3: 1 Copy - CHRONO: 1 Copy - CCS/P%

i - , ;

: SECRET - = o

'i. L1-4-213 - .

! e vareees . . - 2 - CPD Co .

; 1oy 2643 3.0 : £2, WaPOET CL BY. 007622 . i .
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[ e s

= .
.
-7 i
{
!
- H
» &
i
s
!
N
¢
H
!
' i
S
e ,.; -
P
»
b
‘
'
o}
1
!
]
i
. .

) ‘ - SECRET -
’ - . B . 3 )

ur

'mmousn : Chlef, Contract Fe-gonnel Diviston. -

ld

“Thomas- fl.ﬂnx.-oIf.'_ M-

’ L b4 N ‘ ~ .

SUBJECT .. :
1. A flat Fate percéntuoe Juvert tax nfcesimen it ot thic 1ndiviaual'

sross taxuble Asene; ¢ entitlerents hus-been ap pxo«m as indicuted below. -
Trils rate 18 to be ap;slied W e ird‘viduul's gross taxable earnings.
Tux Year

Azsesament Rate (Percettane) Effective Dute -

alne-tenths {12.M

.
e
e

8 ecorboy 1074

_This is a rovised _ugsegament. - T

tertinent to thib mx ussessmpent uction are

- . 3. - Ocher pavrou x‘actc“
as ollows.

hxec.m,f.-.e Sec:'etur_y
Cavert Tax Beard

CONTRACT APFROVAL:
26 DEC 1973

————— ger a
Crlef, bO'}Lz% Personrel Divisiow Dute

' :

DISTRIBUTION: Orig - Adgresses; 1 Cooy - CPD: 1 Copy - CCS/CSB; 1 Copy - CHRCNO: 1 Copy ~ CCS/RR.

g T SECRET

- re rervrovi e 2 - CPD Copy
oy 2643 000 €2, 130T CL BY. 007822 . L
J T SO < - .- ~ SO
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- ) : B
T . . - . Yy
v - N . » - - . -
‘ T . - o
Lo - .' P R ' g OFAT-1192
' ' S S~ i .- .6-Aug T4 5
. - 11 ik — i uoucumrouuuw R R
] . [CONTRACY | | sreCian ‘ R ‘ - . 7
JSECTION B .. .. - - PERFORMANCGE EYALUATION : "
v-v ¢ N‘ " Perloime h ioble. ‘A ratiag ie mqu wm " iminadiate oad poo-‘m' remedial action. The natvre of t™he octon
uwld ronge ‘rom mvnnllng, to further. nu-og. o' plucag o probation, 9 ‘ot to separdtion, Dexribe oction ‘Saken
ar proposed in Section €. : N .
M--Maorglinal Pirtormance s deficient- in some ospéchs. m recscia e auigaisng wa rating hould bo itated in Soc“oa € ond remediol octioms’
token or. ded- shovid "be dewrid . B
P—Proficient Performance is wmioﬂory Devited reivins are M\' andu«d W the -o-uv olpotbd. . R . ) o
T 8- Stoag .. Portormancs b cNaroctetized by eacentional M
J 0-Ountanding Porformance i 4o eaceptional in ulcﬂon 10 requiremes of the work ond in comparion to the povf:-mc' of othens duing simitor
. work as to warra wlal Qnitio ) - . L
. ! . SPEQIFC DUHES )
Lirt wp 1o sla of the most Importont specific dutior performed during the roweg 2eriod. inwert roting leter which hest doscribos the monasr In which smployes  ° '
performs EACH specific duty Consider ON" c”-(hvontu in pov'omcan o et dvry Al onp!oyo“ with supervisory n-pumbdnl« MUSI be roted o . -
. their ability to np.rvlu {indicot: of smploy P . =
©. . JerzciFic DUTY NO. 0 - . - : RATING | - -
. SEE "ATTACHED MEMORANDUM IN LIEU, ' .
. 1 Jergcime BUTY NO. & . I o o > - : - RATING | ’
o ; . . E - ) LETTER -
SPECIFIC DUTY NO. 8 RATING
} - LETTRR -}
GPECIFIC DUTY NO, & . . -- NATING
R < . - - LETTER
4
. , pon——
APECIFIC DUTY NO. B 3 . RAYING
. C . - LETTER
araciric ourr no. 8 | RATING - .
| LeTTER
OVERALL PERFORMANCE iIN CURRENT POSITION
RATING
Tole into acrcunt sverything about the empioyee which inflvences his eFecr~wnem a Bis cwreat pasthon swch v performance of specric dutien, LETYER
productivity, conduct on job, cooperonvensis, pertinent personal ot o1 hodm, #nd porrcvior la-w-eu or toleans. Besed on your Anowiedge
of euploves’s overoll pefarmance durng the rating period, place the teme: o Pe raneg boa © g 0 he which @oet ocew-
rotely reltects Mes level of performonce. .
@ )

;O’l,.l 45N ) CONFIDINTIAL . l ll IMPDET Ci 3% 0c7822 ]

e T, ‘- -
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o
-

LIEU”

HEHORANDUH IN

l/‘-‘ ‘«. e oy

SUBJECT - f:* Thomas B.- CA‘ASIﬂ e LU e

PERIOD covzazn. Januaty - June 1976 "f»}}“rfr Fall

Although I have been the- Station case officer for Subject
only since anuary 1976 I have: been acquainted with his performance )
for the Station for the past .5 1/2 years through my assignment in- : )
the FPreanch Branch at. Heudquartcts and, for the past 2 1/2 years, .
as the Station officer responaible for UNCAIRD operations. I .
have dlways conaidered CASASIN to -be’ a highly akilleéd, ekxperienced
senior case ofﬁicet thoroughly devoted to the work of BKHERALD. -
He 18 becoming increasingly effective in his present cover position -
at UNCALRD, operating against both Soviet and PRC targets, and 1
am delighted that he has agreed to contfnue his coopetation with

%f"the Statfon as a field agent following his reétirément from -
.. - BKHERALD effective 30 June 1974, CASASIN can ook back with pride - .
: 77  over his years of service with BKHERALD but he can also look’ .

Z ..forward to additional years of highly uaeful productive wvork for -

Paris Station.

B
on e,

AT
LN,

Pz

.y i CASASIH,s attitude can best be sunmed up by a comment on my
- = .-first operational meeting with him following his official retire~
o » - -, ment. He finstinctively went immediately to a discussion of

- - operations, not Oof retirement. I am confident that CASASIN will
continue to be a highly motivated, effective asset of Paris Station,

and I wish him well.

§' ‘ ’ John H. Kenney
. : - . Operations Officer

4 i o s

’ CONFIDENTIAL



" the- period coverea;

PR

S

g,
“the period .endl

»fAs haa ‘b én indicated by - both Ruasell N._ 3:'

SKOGSEERC'»vho prepared Section X, and George T. HEMSLBY. vho

" prepared S;ction 111 of ‘the NOC: Status Report, Subject 1is an impressive ;

officetr who hns developed superb cover for himself but- vho‘has been -

only rensonably effective in identifying. developins and tutning

over ‘useful access. ageénts to the Station.  While endorsing the .
senerai thrust of the Henorandun in Lieu of a Fitness Repott.‘the . i
undersigned also feels" “that Subject should ‘br¥ing a sharper focus ! S
to bear on developing in-depth -relationships with those persons:

who have tlie potential of becoming-quality acceas agents to

priority targets. Subjeet meets and knows msany people in his -

milieu, tncludiang Sovicts; he réports in considetable volume on

these contacts, We encourage hit to concentrate on a few of -

these contacts and .to plumb them to their depthsa. The under~-

aigned joins SKOGSBERG tn wishing Subject well and {in paying

“"recognition to his motivation aand his actitude.

. Subject s . Specific Duties remained essentially ag de3cribed
in his previous Fitnesas Report "(for the paiod 1 January < 31 December
1973). I would rate him on these Specific Duties as he was

previously rated. . ) ) : -

e

/s/ Oleg Selsky

Operations Officer

CONFIDENTTIAL.
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Fﬂncu Ropom must be pnpcrod ‘with dve ngord for ucun'y conndorohons. For exom Yin 'ho case. ol adrmmm:mn aond wppod
penonrnl ond others whose duties do'not ir themsolvos reveal sources of i m-u. th ond iethod of operotion, it is- normolly expocted]
that o (omplela and nohmc statement of specihic dutes moy-be npornd in Séction B However, the nature, source, puipose or dnpo-
iiton of information or opolahom wi'l notibe included. On the ofhev ‘haid, the ‘description of specific dutei- of ceitdin ofher: em-
ployoes moy jeopordize secunty and should not bo fully-reported on this’ Iom in ‘these coses, ponwal satements of spociic dums .
will be mdudod in. Sochon 8 md:co'mg 0ho fevel of responsibility. ,

INSTRUCﬂONS P e

The 1oﬂomnq toms o' the Fitness Ropon will NOT- be. complo'ed by freld’ peuomol
SECTION- A; - items 2, 3, 7, and 8.
SECT ION D, items 1, 2, and 3 (Only in lo:pod io “Typed or Pnnlod Nomo ond S'gnc'wc")

1 ; rrl’;urv Thaar «:vl stum joare l’v'(o on '-u.v(o wNawp ‘h.z 4[1 vun OF F8MPLOYLE (in pl’udany-)
H1Y FTTNESY REVLR ’
1nc1ud1‘nq Sectio (' [:", ,} Pt g A LA
D, ” . v "1 Thomas B. CASASIN .

2. CeA&Tary 1NA1 IRCAPYT 408 tTEMS OMITTED UND.. THE ABOVE INSTQUCTIONS. ALL 9715 APPLARING ON THt ATTACHID f"ﬁls!
‘l_FOIY NIV[ 8((" CO"PI.l LD UmOER ?lovlﬁlONh UF CURRENT I(STDVCTIO\S R ﬁ((d.'LlY'O‘S

OATE e .. .. FTYPLD OM_PRINTID NAME AND SIGNATURe OF suruhscn (s~ pseudonya)
B 4-‘ bl 3 FLS PO,
B B Lo Russell N. SKOGSBERG"
OATE - - _{tvrPo UR_FWINTILD NAME -AND SICNATURE OF ugv‘_u-nr/ncnt {40 P u //
- e T - S /
Edward J. HEROSTAN < = bU*—T"\

DORMGBA phistaE e - CONFIDENTIAL - [ €2, mpoeT Ef ov. 00762z | 10447

Smaes S ae L hr M etk dmememane SRs e v L e AN i s et atan e s s A i ead o Uk T W o+
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‘ ) ’ . ) . ] _ .
R Z. . 'f‘i:“
- . . ) 3
T i - Y
o S e
- ) - 4 - (X RS .
N < . H - R L.
'; M - . ) -
: o - '}
1 R ‘: . R
e . e o ,6 1 o
N . i P - e
v . 3 : . S 3 .
- N MEM owmw FOX: *Direetor of Fins 4 s
P - - - - - i - c‘., ‘ oo - - X
) J . CY . T ‘ N 3 -
A'I'I'I;:NTION .3 - €t xie‘, w:z-»e.sa..io'z ‘ana Tsx b'vision et T L - : ;
- N ‘ . A LAl Y . R - B - -
: THROUGH : Chief, Somtract Fersomn el« musiqn - o T S
’ ; - - NN ) 15 3 c" g RS .- : T
SUBJECT :  Tax Assesszext for 35 8. CAS . . S
; ' o ' ) : ‘ P
: - - - {
‘ . B . §
i * 1., A fls® raté pers ':\.A\e \c':ert ax ‘assesspent oﬁf,-th’isA individual's .
- G gross taxable A:emv ntitisments tas bee arr-oved as indicated below. M
e This rate is to de applied <o tre individual's sross taxable earnings. ,
; Assesszent Rate (Pe:‘ce:’:ts.ge) . - Z¥ective Dste Tax Year :
- . Liahteen and sevsn-tenths (15.7) L 23 Junz 1974 te74

! 2. Tils is a- PEVISTC . o . assessrent.

e o 3. Other payroll rsciors rertirent to this tax assesszent action are - ;

- © as follows: . .- ‘ ;

H - - - E

: H

!

i K4 ]
; i ’ / ; i

] . - . . [P - H

1 . ':‘ ' A} N

Brocitive Secv'e;a.y

; ’ -Covers Tax Board

COHTRACT APFROVAL: 93 JuL 174 N :

/s/ Charles ® {mlm -
. Chifef, Contract Fersomuiel Jivisicn . ite
; .
1
| , -
¥ ODISTRIBUTION: Orig - Addresses: 1 Czoy - CPO; 1 Copy - CCS-CS8: % Copy -~ CHRORO; 1 Copy - CCS/RR. -
z’ .
: SECRET . - : )
: . {
H (1-4-21) » : -
i £39v gEug Uit trvess 2 = CPD Copy - i
. tre7a gotTaess ' €2, 1MPDET CL BY. 007822 i
eyt i o e e oo = mtam =+ & yrmnimne oo o e v Semnmn e < 10 sna 2 e 1 vt T et @ s oa e e e e e : -
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M'jﬁiﬁﬁﬁgﬁﬁﬁﬁffdﬁr:“Chief. Contract Personnel Dxra ion

AR

THROUGH ~ *. :° CMG/CP . u,_-n““’~'%~ff> R FRRL R N A
SUBJECT : Inclusxon of HHE -shipment in contract for . C \‘.?":
: : jndependent Contractor. Thomas B. CASASIN (P)-,_ 1 .;

Et

1. 1t is requested that the new contract for Thomas B.
CASASIN (P) include shipment of HHE for him and his. dcpcndcnts
and POV as well as storadge of household effects._ k

: 2. CASASIN retired from the Agency 28 June 1974, and by
regulatxon is entitled to movement of HHE -up- to oné year. -  An
éxtension of -an additional six months can be requcsted but

beyond that CASASIN wonld not_be covered..:

3. EUR has been granted approval to h1re CASASIN under a
Paris Station project. His cover job contract has been approved

. until May 1977, at which time he plans to return to the United

States.
:%A 4. Therefore, EUR recommends his contract include the

" benefits of shipment of HHE, POV, and storage of goods to his

place of legal residence upon the successful completion of his
services,

%k’tx‘-—‘-—
Geor é W. Owens
Chief, Personnel Section
European Division

../

CONCUR:

/é// 19 Jut 1374
CMG/CP Date
v
E2 IMPDET

CL BY 033769

COMFIDENTIAL
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NOOSANDUN FOR:  Chief, Retiremest Affairs Division - s
SUSJECT: . Mr.. Jacques G. Richardson,_ B ' )
I Tnis {5 fo advise you fhat Mr. Richaedsch will be placed |
under the covert annuity plan administered by the Cover and Commercial
staff effective upon his retirement in Jine 1974. He has also-béen
pliced under the Ccmbined Group Investments {C.G.1.) plan for hospi-
_ talization insurance. : .
- T 2. AW future corji‘e['spondence with Mr. Richardson will be
handled through-the Cover and Comrercial Staff. :
-9 /~"' . R /‘) .' ~- %
LA . ,,/f'/’!.,r 7 !.
- S IR TIPSR T S & ) i
. ) GEORGE S. POWELL i
i ; : /" Chief - i
‘ Cover Support Branch !
Cover & Commercial Staff l
N i
g
|
- i
i
E2 IMPDET
) CL BY 063851
1 CTORET A
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SUBJECT :J'. '%} Request for Approval to. Utillze :
T Thomas B..CASASIN (P) as. an Independent
Contractor: .- .

REFERENCE

DD/P 6-1818, -2 May 19663'

1. Action Rcquested: The European Division requests

- approval to utilize Thomas B, CASASIN (P) as an Independent

Contractor subject to the ‘terms regarding employment of

‘annuitants as set foith in the reference. CASASIN has Just )

opted “for retirement under the Agency Retircment Program

LR Aeffective 28 June 1974,

2. Bacic Data or .Background : CASASIN, born 20 January -
1924 -has been employed- by ‘the Agency since 1949. He held -
several positions in Headquarters and from February 1955

~until October- 1960 served in Tokyo. Until _his departure for
Paris he served as a Branch Chief in.the then SR Division.

In 1962 CASASIN was assigned to Paris under non-official
cover as a Staff Agent to work on the Soviet target. He

‘remained a Staff Agent until his conversion to Career Associate

status in 1972,

3. Staff Pbsxtien' In 1972, with Paris Station approval,

‘CASASIN on his own Initiative obtnined an editorial position

with IDENTITY. This cover job affords him the unique oppor-
tunity to establish and maintain contact and access to a
variety of target personalities. Despite a. heavy cover load
he has been able to make useful operational contributions

E2 IMPDET
CL BY 055747

SECRET
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- i ’Ingaccordance with Agency regulations .CASASIN'S proposed

gross . annual: contract salary of 38, 000. _plus.. his: annuity will

: not exceed ninety percent oi his salary at the time -of” S

S S retirement ' "

é 4, «Recommendation' It 48 requeeted that approval be

: granted to employ Thomas ‘B. CASASIN (P) as an Independent

: - Contractor: ° L _ - .

A | S Aoersuct A

. - Archibald B. Roosevelt, Jr.

> . _Chief, European Division

13

2 Deputy Dlrector,fbr Operations T Date_&J

i - -APPROVED:

Ao s, 27 Lies Iy
- i ‘Director of Personfel Date

. DISAPPROVEL:

‘? ,

: Director of Personnel - - Date

P R
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nmmumnun 'FOR: “'Chiéf, Contract Personnsl Division’ S

THROUGH  : OMG/CP

SUBJECT 'f‘ Termination of Contra;t for Thomns B. -
: CASASIN (P) )

This is to inform you that Career Associate Thomas
B. CASASIN (P) retired from the Agency on 28 June 1974,

His contract 1is terninated effective as of that dates

L J <o L Geori% QV gb?ﬁ?“’
. R - Chief, Personnel Section
LT _Eurcpean Division

Distrxbutlon‘

i Or1g1nal §(I> Adse.

AFPROVED:
] _ s/ Charles if. Sandm

E2 IMPDET
CL BY 033769
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. MEMORANDUN FOR: " Office of Findnce, - -~

o

'QURJECT i Fiked Allowance Avendmént for - G

1. Effective : 28 Aprii 1674 st offset

dollar appreciation, ;t'}{e':fixed_: allc’:gance-ﬂfor Subject is revised by -

substituting. the figure.,  e1%- 7281 ~ - - " for the figure

_$14_ 941 -
2. A ot'l{er‘pro'visio’ris of the current Allowance Committee

Addendum remain in full force and effect.

UNITED STATES GOVERNMENT

APPROVED:

“ ~"“ ’(}\\«w( e(‘ -\ \(mmu‘l\(

4@\ Allowance Committee

E2INPDET
SLCRET CL by: 063837

Caenre
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| Mr;_Thomas 9;2..?‘...‘!.“_‘._.;_.--..._._ T

~ . pr. Casasts ) “t

P Cifoctive the day soliewing y0

o Gy Tome teave, peTBERIpl iAa) eaiitl

: * Alliwances Conrnitted Addendurn { .-:(-‘.:"{’.(l'ur:n?r) araends
i -

- L wang the g 6,877 ine e igure

l! other pravisio:‘.s of y'uur Allewnnee Comunitie ¢ Addendum (30

merded) remain i fulk tofce and effect. . . .

: . By
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T : - - Conairacting Dificer
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S _' © DATE: 14 Novcmmr 1973 K
; S c'm NO. - 210 o
N ‘ N T ” e -
1 N . »i: :~ .
ATTENTION ¢ Chief, Compensation und 'nax mviuon i s
THROUGH. ¢ Chief, Contract Personnel Dlvtslon . }
; .
. SUBJECT e T‘ax assessment for Ibg;n,,s E CASASI\I (p)
j - . y
; L. A flat rate jercentage covert taxoar ~ent of thls fn "\{h 11's ;
: gross taxable Agency entitlements has been approved as indicated below. . '
! An acknowledged Letter ot‘ Tax Instruétion forwarded. The . .
CoEL advised of t‘x;s asscscmont. This rate ;
| is to be applied to the individual's gross taxable eurnings. o
- ! -~
: b Assessment Rate. (Percentage) Effective Date Tax Year - ;
Twenty-eight and seven-tentha (28.7) ‘9 December 1973 - 1974 ;
2. This is a Jtpv‘_ignd- assesswent. ; s
" 3. Other payroll factors pertinent 2o this tax’ nssesoment action )
B are as follows: ‘ . i
’ 1 L o~
N / : )
! </ .
; 7 R (- L /L/V"i‘/l///
' ©GIoNdY b, POrELL
i : y Executive Secretary
P ) o . o Covert Tax Board"
! ’ ‘ :
CONTRACT APPROVAL: wan . :
andi o, . .
; /5] charies We S p\ \"“ ‘
‘ Chief, Contrgct Personnel Division Date !

DISTRIBUTION: Orig - Addressoo: 1 Copy - CPD; 3 Copy - CCS/CSB: 3 Copy - CHRONO: 1 Copy - CCR/RR.

‘I?T‘}, 2643 ;31,000  SECRET ) teeean

[_Q_. npOET CL ",:Joouzz 2 - CPD Copy
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-T0:  PARIS. B
CADMIN FINANCE WODEEP o0 f a0

1. REQUEST THOMAS B. CASASIN FORWARD QQS ASAﬁ.COPIES_oF HIS
COVER PAY STATEMENTS FOR FEB & MARCH ?73.

2. LATEST COVER PAY STATENENTS INDICATE INCREASE ALLOWANCE OF

: s2L0o. B? FER NONTH MADE IN FEB OR HARCH 73. . COVER PAY OFFSET } FEB 73

THRU. 1§ SEPT 73 UAS #12+b31.28. ANALYSIS BASED ON COVER PAY
STATEMENTS IN HAND HQS FOR APRIL. MAY a JUNE 73 EXTENDED THRU 15 SEPT
" 93 INDICATES OFFSET SHOULD HAVE BEEN olu.aov 57+ UHICH RESULTS IN
'REFUND DUE FROM CASASIN OF 81+h7h-29. NET‘PAY.QUE NOU 9787:87 PER
PAY PERIOD. ALL'NET PAY DUE CASASIN UILL BE UITHHELD UNTIL REFUND

A 'iiDUE = 91.676L+29 IS LYQUIDATED.

3.. IF PROPOSED METHOD OF REFUND REPAYMENT CITED PARA 2 ABOVE

UNACCEPTABLE TO CASASIN+ PLEASE ADVISE. E2 IMPDET.d

DAYE:
1} 0CT ?3
ORIG: §. A. PAVLICK

UNIT: - . .
E/8F -
EXT: abhs? .
8 T . 4 OF7CRTD/D. LAWREY/TELECOO

e e o Qe h :Z///
C/E/S§ Sarimy Seeeien y — ¢c°\<‘AML‘-.!-s [Z4 E/BF -nca'-?u‘e'"l!
"‘""’“'“'A REPRODUCTION BY OTHER THAN THE 1SSUING OFFICE 1S PROHIBITED % IMPDET

o av. .

CAMF TOCUTT AL
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MDDRANDlN POR Office of Fimnce ] o ; .
Mministrative Allmnce Ccmnittee : Ee
Fixed Allowance Nnendméﬁt for R D ﬁ
. i o LT g
2 Cu«rhmuu. mm 8. CASAsnl e CE
- 1. Effective 3 I0ly Wy . to offset doltar
B . depreciation, the fixed allowance for Subject is revised by substituting K
3 the figure ‘“- 9“ for the figure w. 4“ - )
2. All other provisions of the current Allowance Committee
'Addencum remain in full force and effect. ‘ ;
e f - UNITED STATES GOVERNVENT S
' C e R - ¢ kfnnifﬁ ( QM!/H\»(/‘}-
¥ R T OontractmgOfficer : :
2 APPROVED: : B . ' . :
; . ) T, .
¥ At W ,,//,}Méma;
i -~  Allowance Committee
g ¥
i -
i :
: =
SERET - E2IMPDET.
’ CL by: 02671S -
-
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i

l‘crﬂonal Scnxc;s of Thomas B, CA"A§JN (P)

OKJEC T CLASS:

IRV

R : It is rcquested that the cost of personal scrvices for <uchct

Career Azent
~‘xa.\m.xxw.\ NEKSe be ch'mgcd effective lhc pay period beginning

) 1 July 1973 fyom Financial Analysis Number 3731--4292

to 4136-42902 (UNSAVANT)

LR DIVISION BUDCLT OTFICER e

B A et e M s B e ¢ e

o SECRET ' Vo
. ~ 4
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.U CERTIFY THAT, EXCLET PORITAI ONT TEO.UNDER THE ATOVE mnnucno\s. AT hEwe APPEARING ON THE Avaac(n nr

;
., NESS REPFORT Nle BEEN COMI’LI"FD UNDER PNOVOSIQNS OF CURRENT IN"RUCYR \$ Ol LR \-ULAYION‘ L
) . aAfu B TYPFOD ON Pmn.o NAME AND SIGNATURE OF SUP(!\\S&‘R h?mm‘ y . -
L R i AV .« N
) : Re inald M. cwrom - f / ( ) e
: . Reg . -4\, A l,‘ <. Ut~ .
. Joate - i TYPEO OR rnwuru/:c\u‘a “QS'ON gmc OF REVTIwING OF FICIAL (in pesudanymy
— 3 N g,\-\ ~ LA
JI \Ja-\uwh} 43 Joseph i, RULANDLR
~ n
SPECIAL NOTE . . : - s,

5
Fitness Reports must be prepared with due regard for se:um{ considorations. For exama's.-in the case of administrotive ond support

personnel and others whase duties do.not in themselves ravacl sources of inlormation 524 wethods of operation, it is normally expected
that @ complete. ond reclistic statement of specilié duties moy Le reported-in Soﬂian 8. Mowaver, the nature, sowza, purpose or dispo-
: . .Jsition of infarimation or.operations will ot be included, On the other hand, the. pasitisa vittes and description of spoecific duties of
Z -, certain other employess may jeopordire security and should not be fully reporte: n this favon. In theso coses, general atotements of
: )pc(nflc dulun will bo includad in Section B indicating tha level of nspontlbuluy.

T ‘ 7:._%2:‘ 459 oasoLEvE PREVIOUZ EDITIONS. . © . R SECRET s me e = e - - e LU
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FITNESS REPORT
— TGNl

- (m_;qna) 2X0ATE.OF BIRTH |

10r CrE N () ]

[ [Tissomany . Jwiviac

AL (See insfrections - Sectidn C)

SECT'ON 8 ;| ’,' .‘. : L PERFORMANCE EVALUA'"ON ) . - - N
U—Q_J_fg'_n_!!g_sbvy Perfoimance is unocup'ublc ‘A mﬁng in this_category dite dnd tive_remedial od-on. T’!t nature of the oction
- could.ronge from counseling, to ‘wﬂn mamn,. fo plocmg on probation, to rdoing t of oo P ibe achon token . |’
. . *ovpfomde«honC o -
M-Morging] . Pufovuaov.c  déficient in some L Th for omigning this rating shoild bc stoted in Section € ond iemidial octi :
. . - JSoben or :mmtm{:d should be dcunbcd - . B
P-Proficient Perloeimance it wm(admy Desced results ore being pvod."(d i the manner upu'td
$-Strong Perdor=rince s characternited by ercephicral proficiency.
O-Outstanding Performance it s0 nccphonul in ulohon fo requirements of ”u -o:t ond n panison to the perf of others doing simlor
- . 0 - work as o wi t special 3 J R
i N - ] - SPECIFIC DUTIES
' - List up 1o sixn of the mosy vnponom lp.cl‘tc dutios, po:lumad dutlng the rating ponod. insert rating lottor which best describes the
N mannee in whoch employee porforms EACH specific duty. Consider ONL Y effectivenoss in performance of that duty. AH employees
A A Ll supocvuovy uupons-h-lmcl MUST be rated on thair ability 1o supervise (indicate number of employeeca superviaed).
N $PLCIFIC QUTY 1D, RATiNG
o = = | Mitlatcaance ‘of effective BOC sram and’ functloning a8 a HOMACE offfcer LevTER
O ia this oituar.Lon . . 0 .
STl b . - spt_cnnc OUTY NO - - R B RATING
Beo .- Matataine dlrect fongsterm coatact ulth-CRPOLAR persoanel and expl.otto "LETTER
Do these coatacts for opctntiml objccztves. o
* ' . SPFCIFIC puvv NO. ) ) “RATING
: . Provides spotting reports on wide raage of contacts and follows up with .| LETTER
o additional mentings when individusl {3 of special {nterest to Station S
3PFCIPIC DUTY MO, 4 :EIY"IY‘:G"
Rrapopde to <ratica requirement for {aformailon on ladividuals or
organizations A S
: SPECIPIC DUTY NO: 8 . ' "‘;{:‘;‘,
: : Oporntiml repordna - , . “c3
: .
SPECIFIC DUTY NO. 6 - . RATING
LETTER
i .
- OVERALL PERFORMANCE IN CURRENT\POSITION
; RATING
. Toke into account everything obout the omplqyoo which influences his effectiveness in his cuwrent position such as pore "§"E"
' R . formance of specific dunes, pvoduchvny, condyuct on job, coopounvomu, pertinent personal- traits or habirs, ond
5 particular limitarions or tolents. Bosed én your knowlodge of employee’s ovorall pacformance during the rating period,
ploce the lettor in the reting box corresponding to tho si1ctemont which most accurotely reflects his level of performance.
b T ame T h
- Tleonitet & v eremene. Yo
. son% 45 cesoers smevious KDiTions SECRET [ Ithending . . ‘\ _~\ -
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“Lia 21k Zoe (e % "mmnﬂm-‘ngg‘l}e‘“ ~‘U ra;wpace is needed wcomplere” | . 7, R “

A eoud eover altuuéc" is uefnl caly to tbe ‘extent that u sarves as a base . -

for m.m: activities, , . i

\ | $ubject has s t or . s \

oaintaiaed an hltemlw dizlogue with omc Soviet officlal s xr-..qugr.t cont.u:t o

i with othere, acd o §3 developing odiiticaal Coviet contacts In Msl:|

@ Be has also established taitfal coatacts with Chiaese officials i
s laid cho - Cnuadalim, througt: ke cover organg -atleoa, to develop and

maintain direci smd luig-ieine couiact with coriuia of thess tacasta, Y haa

been elfective aod fogealous in .devising direct accas to this difficulc

SRS

i . target aad to otheta havlng accens,
e . "Subirat davotcs edout SO of %l opare.iomal affert 1o ihe Sovie: snd Chimcse
RV targets, ms operational repor:lns reflects thase prlcntles and it 15 tlnely,
T T 7 ISECTionDd - '"cennnc.mou AND cowuenrs"-‘ T mroe e e e M
S . - - 8Y EXPLOYEE ’ .
T . ) 1 CERTIFY THAT | HAVE SEEN-SECTIONS A, 8, AND C oF rms REPORT
OATE . SIG?AYUNE QF End®LOYEE
7 - _ BY SUPERVIOR
- MONTNS EMPLOYEE nAS BEEN iF TNIS REPORT HAS NOY BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

UNDER WY SUPERVISION

DATE OF FICIAL TITLE JF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE

v /s, Joseph I. Saltsman

3. N o BY REVIEVING OF FICIAL

COMMENTS OF .!VIE"W OFFICIAL |,
Durieg the period under review, .this HOC woved inte o Mghly a.nsitive but
poteatially wery valuable new cover situstfoa, ia which he has iafinttely
greater access to Soviet and Chioege targezs. The KOC {3 also superbly equlpped
to handle thie mew position, by wirtuve of’ omtooa cxperiencs, linguiatic
competence and substantive knovledge of the fleld of endeavor, Be should, in !
cur judgmeat, do a first-class jod, | and for the
Organi:=atica ag well.

Hith respect to the specific duties set focth ia the firat section of thia .
report, this reviever would oot have rated specific duty mumber two at the 0"

FOFFICIAL TITLE OF REVIES NG OFFICIAL ;) TPED OR PRINTED NAME AND SIGNATURE

TITE

! . Y Hugch R. Montgomery
- - ) : SECRET ) N )

- e’ . - - . C—
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‘SECTION'C °-.. JN.&R’&{TNE~C'Q$Q£NT$

'co—alete and llterateis Despite his relacive isolntion as a- AOC he‘is .
Hell aware of priorlt objeccives, concentrates. his efforce in- theee areaa
'and does not waste cime ‘on operatxonally marginal activltles.v L

"As is- normal 1n a AOC situation, subject has no supervlsory duties wlch 'ﬂi o
BXHERALD petsonrel but his ‘cover job provides supervisory. tesponsibility. ’
Subject is meticulous fn presentation of financial: accouatings-and his .’
operational expenses are. inodest. There are no administrative problems.
related ‘to this project. - 7 T o

SFCLION D (conr'd) REVUIITNG GFFTCTAL

level; in point of fact, it would, in the writer's opinion, merit a solid "s",
but no wore. Reccgaizing that such ratings ave perforce subjective, and

that the rating offlicer has a closer, almost daily ‘experience factor,
none:heless, the reviéwer simply does not believe that the written record of

;. the KOC's accomplishments on the specific targets will support an "0"

rating. at this time, Even acccptlnb the limitations which the cover
situation imposes upon the LOC hehas"still not pérformeéd in a manner
which _would correspond to thellteral deftnition of "0"

Other th an this divergency, . the revieswer shares “the laudatory comments‘

set forth in the fiarrative on this NOC. He is all the things the rater has
stated and more: - highly intelligent, versatile, linguistically extremely -
w2ll qualified, and professionally exparienced in his cover role, He has
begun very well to utilize this new cover position on- the Organization's
behalf, and it is quite accurate to note that the NOC landed this particular
p1L1 (in terms of competiticn for the cover vacancy) solely on the basis of
his own demonstrated- taleants in the cover context.

In sun, this is an csperienced, effective NOT, vhose no: ¢over affords him
an exoanded natural access to a host of the Station's primary targets; he has
begun to exploit this, access in a sound, logical fashion, and the pericd ahead

" should further document the utility’ of his key situation to our operational

progracs. In fairaess to all concerned, it is simply too early in this new
position to attempt a definxtlve judgment of the depth of access which can be

" derived from {it,

Comients by Chief, EUR France:

of "S", 1 consider the "0"

Although concurring with an overall rattng

-ratings for specific duties numbers ‘one and tiwo to be somewhat high and I recommcnd
an ¥S" for both. Casasin certaialy has mafntained his cover and we anticipate

he will be able to pregerve it ia his new job. He has just begun to 1n1ttate .

contacts with Soviet personsel of operational interest and it re?aius to be se

h tively Casasin can exploit this situatiqa, l

ow effectively /‘,4_(/‘,“ , Zt /é//w X

s

Frederick A. Allaer, Jr.
Cc/E/P
SECRET :

O B S

ot
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' NFTAGUMENT .- FITNFSS RSFORT = Thomas"B. CASASIN .

.ith‘n‘Z-is

‘fﬁsi:;ims&;:dﬁitsﬁ éo‘iha‘i:m‘ T8

whother Specltie Duty Wo.~1 1s rated "0" (as by tho

ZzStatlon ‘Fatar -and_reviever). ‘or’ "8".(as by the EUR Dlvlston
'revlewer) the faét remains: that ‘CASASIN 18 melding his:.

-0
s

overt: 11!0 and operntlonal nctivity against a primary -
Station target with a ‘degree of success not often achioved

by Agency oflicers. J

CASASIN 8 response to requiraments bnsed in NOCAD
administrative and. managerial responsibilities has been
crompt and efficlent; in this additional spectific duty we

rate his pecrormance "Strong”.

In view of his tnitiative and compstence in o 6emand1ng
and sensitive NOC assignment, NOCAD agrees with CASASIN 8

~ overall performance rating of “Strong".

. .. 10-APR 173.
78] Charles J. Becazmen T :

»

~ Charles J, Beckman . , - Date
Chief, hOCAD/Management Branch :
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. MEMORANDUM ron- omce of Fmance S

ST osEeRET T b i

FROM . ' . ”: Admimstratwe Allowance Committee o ~,

SUBJ’ECT_ T leed Allomce Amendment lor _‘ = Sy

_l.‘ Eﬂ'ective I! mmn I! , to oﬁ'set dollar deprec:atlon.

the fixed allowance for Subject is revxsed by substltuting the tx,urc __Qu,gg

for the figure __ 832 234 Ol )

2. Al other provi_sidns of thé current Allowance Committee

Addendum remain in full force and effect.

UNITED STATVE‘S GOVERNMENT

Contracting Officer

APPROVED:

(LM‘ g MM"‘Y

Allowance Committee

SELRET E2IMPDET
~ CLby 026715

- ~0 :
BY*\/? AR \NIP LAY %! ls .-

2
=&
?
2
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YE T VI e R T S R MRV L 88 e A

"'\, - -.'\_:l:.“._‘.,;-:__'::\ .. '.,:‘ S <
: N X b R . ol oy
N ’ ‘
ME“ORA‘\DUM FOR Omclal !t:sonm] pue .‘ -
wmm " H mcmmm ]aques F. v:_é” . ; - - e -
(‘nsn [\, ~1 (\ e

1. Studies in lntcllicence is-the \um\ quartctly profcssional joumal
k pubh~11c> a wide. variety of urique material-shistoriéal, analytical, technical,-

—onallt aspects of intelligence dorh as a profession and as a function of
accepted

(14 C\N
national security and forcign policy. Employees whose writings are
for publication make a valuable contribuaion to the Agenicy's work which ought

to be reflécted In their omcnl files,”

-2 Accordingly, th<. Board of Edirors \\i>he> to record. the fact that
Sn.dxe; in Intellizence has publx;hed the following m.ncrlal subinitted by

Mr. Rx;hardaon'
.-\rdclc" "What to Do with Defectura < Vol,"V;"No, 4 (I‘au 1961) -

Letter to the Edltor - VoL I'X. Mo, 4 (Fall 1965)

* . "m
HUCH T, cu;\'.\'x.\:cn.\.\xl
Cha¥inan, Poard of Ediutors
Studics in Intelligence
stmbuuon

0- Subject's Official File
1 - NOCAD/Pers

Cmiyew
LR K LT S -

-3 PRI ) {

Vs ¥ .
gt dn, o

i




14-00000

. ﬂdg . .ZL‘:M‘H‘ T

15 may” 72 (’ar((r ﬂjmf A’ 33 2‘0 Gs- /5/ '
L rmrs aer 0 g s

S AR 2 e 9T 4 % e
i
H

o
»




14-00000

ol

ow 2Yiby ver s
'

' M'r-. ‘Tﬁo“ma‘i B, Cai:’sln_

AMF.\DMLNT TO ALU)WANCE COMMXTTEE ADDENDUM
.-For Caraer ngeul, 'rhomao By CASASLN .

Daar Mr. Cnnshx o A '35:; Lol

Eltectlvo ? beptcmbor 1972. plll'lgrlph‘ A) enutlod "leod Auowance" ol
your Allowahce Commutoo Addendum dated 18, Apru 1972. is Amonded by lub-
cutuung the flgire. 3&2.214 for tbe ﬂgaro 3!! 769 to roflect your total HHE
atongo ‘cost, . )

. - . All other provluono of your Allwnnce Commlt!ee Addeudum remaln %
tnlllorce and etloct.‘ N - -

UNITED S’!'A TES GOVERNMENT
l

BY

“Co'ntractlng ‘Officer

“APFROVED:

18DEC . °

T Allowance Comnittee

‘Note: CASASIN was converted from Staff Agent té Careaor Agent status, effoc~

tive 15 May 1972, The convorsion does not affect any provleiom of hio Allow.
ance Committee Addendum dated 13 Aprll 1972,

E2IMPDET
CLby 027015

SECRET.

e o5 pom A e e e
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Y Lo T FIELD.REASSIGNMENT QUESTIONNAIRE )
. DOROT COWPLETL; - _FOR WEADQUARTERS USC omLY - A
- t Cuie ilj?ui“finn‘!ty.“['l:!li,» nate(ly Y AME ¢ ] oare (rioe Jtea'8.7) 1
] ' 20246 S 3 Oce 73
" “ DISPATEN ST N
". [ ke ,198&.:? » R SEIN ._: . U Loe L " ‘
. . .. . T0 BC_COMPLETED BY EMPLOYEE - . . ~ ~° - -~ - ... °* -
B L Jr oateorbie (2. <ravice]s. vousiéomint FGsition: TaTLr <[4, -iTaiion Ga st . .- . |9.Tceved wom
g L . OL3toN | awg. Cwadr. T T e s ~4:".,-‘,-'g‘u'v';.o'vii‘n
20 Jaa 28| - &S| ACL, Cér Ampoe, GS13. | - -~ Pers - |  UncALD
“6a. DAYE oOF PCS nnu;i o‘o.’;vqu’('lun DA';»OI TN éincﬁ‘n un; or-rins c‘p.‘m‘su;mon‘v( 10 agecat 16>Du1v
N FIELD ocPanTURL L - S CHICRSIN AT ny - . AFTER LEAVE- - S
» . : 3 P e et S )
10 cep €2 a 15 Hay 197% o/a. 2y tag 974 - ‘sane
.3 4pr 72 o/ 7 o b -
7. NUMBER AND AGES OF DCPUNDINTS #MO WiLL TRAVEL WiTn YOU) :
4 1 dau hter, uged 20 (slreedy actually back at her univoreity)

Tinl 0. PERSONALTCIRIUMSTANCES THAT SHOULD BE £ONSIOLRED IN DETERMINING NEXT ASSIGNMLNT:

iy two=ycar contraot with UNCAIrD ends ‘o'trlioyialu 14 ray 1974 &t @.
thggroucall;y. reaovable. . .

9. LIST YOUR WAIC® OLYICS DURING CURRFNT TOUR ("ece sprcial note on teansmittal form). .

(alao asttachH prrulo»al cover questionnaire In accordance wsth CSl.F 240-8) N I

woo " liave coutinuod my apotting and asgossaont functicns, ooinly of HriAR .H
Pt ' end TATli individanls on a coloctod bucis but of :bird rnd fourth
AT paticdaln eo volle love concedtrated o gus portieales rEHANTE targets,
' ' wiiile sesusing how cover responsibilitics and munagin; a fairly large=
scole, suthentic cover proporty in the f10ld of =nas cocrmunicntion. ilave

; ’ ‘ . olso recroaded to itation investisative Boeds in fiolds othoy than &y
| - own, ond iave maintained-a continuing relstionchip vith a bich-level,

vell placed FXIIA' i politicaletec nienl nennennt ocreon'al%ty. Lave
plso developed A mincr, yat veill=pinded oi..i. puriotality in the
f4c1d of *cernieal irnovation and cencyozent.

‘liave arrunged to travel to various venues of technical and scientific
mootingn for agproyricte covernces of ;ervonalities or 4subetme'. [V
the case requirod. T - -

10, TRAINING PESIRED: .
INDICATE #:1AT TRAINING YOU BELIEYE VOU SHOULD nAVE DURING ThE NEXT SEVERAL YEARS

I believo tiat there is none indicated at the prosoent tm..eapeosally
4n vievw of the time and gchecule desanded by oy covor functions.

foe 202 dnL T ' SECRET [smwii] o
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Cads

’-

uu '(NLD "I'll 108 ~0I? assnc-utuv s Olffllllul 0w INAY IRDAITATED .
NDICA"! voun endIct -

TONILILY YuE tyertor wT
NO. 9 ABOVE. I7YOU unl wo'Re vvm- on( nnuuct

in auo lwr or,nntmtm vM.oh lo
to bo- tl:o ¢aoo 1in tmcum.

toa p'ooluon nnolafoﬁfo'fto tbo‘oho 1 b{x ’
ooaparable urscoeoa and momt to‘mt ! >

e e

1 mld :luw. at any rete. to bo ablo to conum to uoo tho i‘nuh
lunp,-tmge opontionalh. - N - O

119.
" FOM NEXT REGULAR ASSIGNWENT BY INsCATING |, -2, 83 (for Tet;

IF YOUu DESIRF TO II'IND youm' ‘CURELNT TOUR BY CHECKING In AP'NO'.IAY( pOK. ALSO tND'CA'( PI("(H!N':‘
2nd. and Jed rholco) (1] I(UAINING ooxts.,

COMPLETE ALL ALTERNATE CHOICES AND OVYION’ 1N CALL CAS(! EVEN- 'N‘OUGN YOU AWE 'loull'lﬂﬁ AM EXTINSION OF VOUI

INDICAT!

mul. :
- - :?f ~
EXTEND TOUR b to ‘2 MONTHS AY CURRENT STAVIOH To Cc‘ 7“ lpl‘ 2
- N luA'!l
D BO ASSIONED TO wbg vy fou A4 Took Y faty IR CATE S~y B CROICE OF DId1%t0N  STAFE UB)’JVICI.
. S
IsT Cnoict Ka'Nila AT B TION R Y T 3D CHIICH 220

260 CHOICE

7} BE ASSIGNLD TO wﬂ% LD STATION, mmcnrm:osmrmc ANCa o’—‘
157 cmorCE . ol - e 380 CMOICE

m RETURN TO MY CURRINT STATION

' T0 BE WPLETED BY .FIELD ST*TioN

12. 1t CONSIOLRATICN OF, THE-CXPRRICHGE AKD RIS ORMANCE OF THL EMPLOYEE ANOD HIS PREFEAENCE FOP NEXT ASSIGNMINT,

INDICATE YOUR RECOMMENDATION FOR HIS NIXT ASSIGNMENT AND TRAINING:: - .
-4

ctation recorwends armiavalk-of e tensiong - -Tf €AS f“I" rétoins
present, coicellont cover with L
is a natural for esverage of pri.:‘w%i:';.rt"‘;e-”

‘10 8L COTQPLETED BY APPROPRI ATE HEADQUARTERS OFFICE

IN CONSIDERATION OF THE (K'KII[NCI AND PERTORMANCE OF THE FMPLOYEE, MIS PREFEREINCC FOR NEXT ASSIGNMENT,
ANOD THE STAFFING REQUIRIMENTS OF YNUR COMPONENT, INDICATE YOUR COMPONENT'S oﬂ'CDMMtNDAYION FOR MIS NEXT

ASSIGNMENT AND TRAINEING,

Hes. approves lLone leave in April 1974 .and new tour.

'?-n-fr-‘c Caley.
¥

PATE 3o g o b TITLE s iiiiti,od nrfmmwnt

fOR USE 8Y CAREER SERVICE

14. APPROVED ASSIGNMENT: .
.. . . - e K3

e Jeowe i ATras 1lis fcldesict ©7 8 new tour.,

1S, EMPLOYEE NOTIFIED @Y DISPATCH NO, hiad ot  DATED: , o et .

Al sve 07 ’

CABLE nO.

CAREER SERVICE REPRESENTATIVE:
- (stcwatuae}

SECRET
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. o, ';‘._ ’ '-" o7 '.,' to- ."‘ ‘ - - L P o /‘_;' e ) ' ) T .
v STl S aRdiunet 5 L
- - e ™ .. ~E s - .
P o o . CO\ri.. NUAL . . o l" Peb 74 .
FIT.N:\\AS.;REPQR‘,' I CO\‘( NnAl s no! odcqvo'e for vho n;on "‘M comph!ed ‘
SECTION A, . A GEr\ERAl INrORMATION e
1. EMPLOYLE NUMBER B u«z ow. fost, middti) - 3. DATE OF BitT™ -} & SIX !3.'GRADE|8.SD
o - 3 N P S
- 128609, ].20. Jan " ¥ _lcs-29. 0| .
i A ONAClAl 'OSIYION 'IM [ O! ASSIGNM!NT 9 Clllﬁf\l' sunon o 2
- /EUP . Patis : RN ¥
0. L IR B i n rvno:uron S : L . ~
T T [easier N T - I REASTIGN. . 1
P - A% EAl!!l_ .4 . ieeovisionaL! Et;gm - g ANNUM . ,LMONIH 1 JO-MONTN . - mENt ) SPECIAL . Coa
R e Ty R EE T “ha, nromnc PO (Fromiv) 13_DATE REPORT-DUE N OP. -~ = LT e
’ "’ NEE moou" - ' . o R ’ : e
. L] [comma At ML gan. 73-31 Dec 73, 1 28 February 1974
[SECTION_ B . PERFORMANCE. EVALUATION
U-Uniatufactory Pectormance & -o«n'obh A rchng in tha to'rgory requices di oud dic! oxvna. The natvrs of he ochon
covld rarge rom tov-ul-ng. o lmlhu training, . p-c:-o' oa” probanon, to- i_ or Ni -~ Dexcride oction token
. o proposed Section C. o )
M—Morginal Perfarmance o defxient in some atpech The + recrom for caiigning this mhng should be stered i Sﬂ'e- C ond M'dcol actions
tolen or recommended shauld be dewribed. .
‘[ P—Proficiont Pertormance o um‘o«o'y Devred rewlts ore h-s pr xed i the y rpected.
‘ $- Sang Pertarmance o v3mace caf by sueer snol orafs et
O Qovending Perta musca v eaen onehin relutun 15 reguae=e- v of the work ond 1n comparnon 13 the prfacmana ol oivers doing mmilor

work a3 10 warrant soecal recogmition.

T __SPECIFIC_DUTIES

2 vt vo 'o sin of the most important wrenfie duties performed dvvlng ﬂw rah«; ceciod. tnsort rating letter which best describes e manaes in which employee
porforms EACH ipocific dity Conmder ONLY eétectiveners in performonde ol nat dury. All Qmployll‘ with supervitory repaznduves MUST be rated oa
their ability fo sugervae {ndncu'o fumder of smployees cupcrwud) .

N [eruziFic DUTY NO. 1 RATING
: LETTER
Haintenance of effective NOC status and- func:ioning‘ as a WOMACE ) '
e "officer in this situation- T . , .
B sreCiFic DUTY NO. -~ N R AATING e T
o . M : " B . _LETTRR -
Exploits his natural acdess to Soviet personnel for operational ! P
. ' needs. . P i
’ BPECIFIC DUTY NO. 8 : ’ - : - RATING :
- : . . .. LETTZR v
' Exploits his wide range of contacts imside and outside his cover b .
. otganization for operational .purposes. ) P * )
BPECI"IC DUTV NO, 4 RATING .
LETTIR
Makes imaginative use of cover position to meet Chinese officials
~at international conferences. S ; N
BPECIFIC DUTY NO, 8 : T B RATING :
- . i o R LATTER : 3
Operational reporting. S o s i FA
GPECIFIC DUTY NO, 6 ’ - RATING H
N 5 . LETTIER v
OVERALL PERFORMANCE IN CURRENT POSITION i
’ . - RATING
Take into occount sverything chout vhe emcloyes which influences his #Fecsiveaers in his current potition sweh os perfors of wecRe dutles, LorTen
producnvity, conduct 0n €5 coorerot sevets perhngat certonpl traty 81 Ao ond portcuiar limitatians or talents. Bate om yoor Anawiedge
of emoloyee’s overall pertarmance durwy the ranng perod, place the lare- o the ratng box poading 1o the whay WIs? OCCH P La
rate'y retlects his level of parformance - -
9™ 45N CONFIDENTIAL [ e2 weoir e av vz | A
' . * N

N e s e apimesn
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ST ,'c HOEMDAL . R S b

t

v-en" Sin'v R
vired tos - .
@, fvtvre perrirnet o(l o- Mo'\-n of ;-nlwnan:. of :
ond lu»ds. mvu b' ed on, it appliable. ll~

P ST TR SN
e

\ eavra poce is nudod to nmal-la Section C, o"o(h e nporulc ‘Deet of 5«9-'. -

During thc petiod covcrcd by :hls report ﬁubjcct haa scttled into DN B
} Wis - nev.cover job as an dpper=-level executivc in :an, 1nternationa1 T
. k\_; orgénization. - : This salary offscts npptoximntcly 407, 6f the cost’ of
P L' ;] madintaining. this KOC in Parisii  lis c¢oéver 4s, however, cxcellent for i
‘ i -] ether thad finanéial geasons: ‘uubject 8" experience and: skills’ .areé. such:
+ '] that he is adnirably . qualitied to perform the--job and. 19 doding out-"~j o
; standing ;wotk in the eyés of -his” peers and ‘supervisors, all of whon' atef,au:' .
unvitting. More 1mportant1y-h4t places hin id a situation’ ‘whére he has- ;{“
.| normal, daily contact ‘with: numerous Soviet 6fficials and by skillful- uge -
"of his icover job he coneocts logical reasonsg for contacting Chinege .= ] - "'
officials to whon he does not have natural-access.  ‘In -additim to B | .
direct -¢ontact to .target tndividuals,. Subjéct uses ‘his position .to spot ’ ;
and assess co-workers having access to Station targeta.~ . - .

The area of Subject’a performanee nost in need of sttengtheniﬁg is
follow-up development of operaticn:zl targets. His cover situyation {s
! comewibat unique for @ NOC in that It puts him in daily contact with his
priority target group: Soviet officials and other po:ential agents
having direct access to Soviet officials, This access is not fully
exploited. He should make a concerted effort to expand social and/or
business contacts with-the four or five Soviet officials who work in -
close proximity to him and to seek out and assess eight or ten third

o __llcontinuedl/ . : - .
- B . SLSTION D ) : CERTIFICATION AND COMMENTS ) :
o e 1. . aY EMPLOYEE ) U S
o — - = = — " "CERTIFY"THAT { HAVE SEENSECTIONS A, '8, AND C OF THIS REPORY - . ) -
! DATE SIGNATURE OF ;MPLOYEI N X -
- 15-Feb 74 | " /s/ Thonas B. CASASIN
" R 2 BY SUFERVISOR 4
MONTHS EMPLOYEE HAS BEEN' iF THIS REPORT MAS NOY B((N SHOWN TO EMPLOYLEE, GIVE (lPLAN_ATION
UNDER MY SUPEAVIBSION .. .
, P
DAY; |OFFICIAL TITLE OF SU‘P!RVI‘O“ TYPED OR PRINTED NAME AND SIGNATURE ’
. . . “/s/ Oleg N. Selsky e
Operations Officer for Joe Irl Saltsman
3 T T T T ey pev{g{;@;@rk‘iémk T e T T

COMMENTS OF REVIEWING OFFICIAL
RPN I concur with the supervisor's letter ‘ratings and with the substance . T
of his narrative conmments. -Put as simply-as possible, Subject has done C LT
an outstanding job in establishing superb access cover; it now remains ) i
for him and the Station to exploit it operationally. On the basis of ;
his ability during the reporting period to establish meaningful o,
relationships with target Soviets or tc spot and assess leads to
potential agents who can, Subject's retention is this assignment would
not be justified in terms of costs. The 40% rebate does make this effort
entirely defensible, however, buf Subject should understand that we
expect more concrete results noy that his cover position has been

| sclidified~ '
DATE TO"ICIAL TITLE OF REVIEWING OFFICIAL ; TYPED OR PRINTED NAME AND SIGNAYUQS
12 Feb 74 iDeputy Chief of Station; /s/ John W, Berg

. . . ‘ " CONFIDENTIAL
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p . . . ¢ ‘o."u“»rft' DENTTIAL

1

SECTION € - '»s‘ar'rav‘:ive c_o-.:‘aéats"(éon'u_‘,gii-i‘e’a) Bt

B

country natiovals ;ho wockrin che same offlcea a‘s these 80v1et
cfficiils. -The objcctive is more firut hand teporting by Subject ‘on

Soviet ‘efficials and: assessaent reporcs on severat‘of h1s éo-workera -

T -who can be selected"and tecruited (based on’. his" asses hent reports)

o e

Despite long. service as aa NOC, Subject 8- knowledge of and
.. .. . - responsiveness to Organization priorities and requirements has not
< veakened. He concentrates on priority targets and his operational
reporting is complete, on target and highly’ literate.

As' is normal in an XOC position, <ubjecL has no qupervisory
i duties cver Organiration revsonnel although his cover job does
include supervisory respomsibilities. Subject 1s meticulous in his
- - .presentation of financial accountings and his operatiomal expenses
by ‘are . modest. There are no adainistrative problems related to this

project.

CONFIDENTTIAL

by other case officers to setve as. access agents “to Soviet officiale.‘

s
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1. &+ CIRYTNIY vu;'—lquTLv:LL_N DA;; o Ty, HiINTE 0 Naw CAem - A
i “HIS FITNISS REPORY “ /
L 15 "N Thomas B. CASASIN Ry
AlL (TEws AFFPLARING ON THI ATI\bwWLD H(ﬁ

| ’ ) B :‘-¢~: : ,:'w_c_,.,.‘ ’ G R - \VM‘ Vo
) SPECIAL NOTE:: ] ;‘

hmou Ropom ‘must bo proparcd wnh due ngord lor seruridy tonudcm' ions. for ommplc, in the cgio-of odmmufmme and support
| personnsl and others whoso duties d& not i thomnlvos revedl’ sources, ol ir )'o{mohon ‘and methods of oporation, it i normolly oxpected
that g comploio and-realistic statement of specilic'duties moy be repo
‘sition of information or oparations will not-be- included. On the other"fand; the deunphon .of specific duties of certain o'hor om-
ployees moy jeopardize socurty and should not be fully reported onthis Iorm. In"those. cdies, .genoral statemént: cifi

] '
Jrwill bé mcludod in Sochon 8 md:cahng the love! of responsibility. o . U ° . Ll
; ‘ . INSTRUCTIONS

Yhe hllowmg items of the Fitness Report will’ NOT be ccmplo'cd by tield penomwl

SECTION A, items 2, 3, 7, and 8 ) o
SECTION U, nems 1, 2, and 3 (On’y n rexpod te “Typod of Pr; rlod Nome ond Signano") .

2. 1 CERTEEY THAT, FXCEPT FOR ITEMS OMITTED UNDER THE ANOVE N4 TRUCTIONG .
REFUAT HAVE BELN COMPLETED UNDER PROVISIONS OF CUHRRINT |~5mucvums OR REGULATIONS.

- Y. (\l.d
Dave TYPID R PRINTIO NaWL AND SI1GNATURE OF sy-uwnsmn (y /{anyu 2 W’

L e A g
Reginald H. GUNION - t g \fﬂ

YPED OR I‘RINYU‘ NAME AND' SIGNATURE OF RLVIA-ING CFEICIAL (ln ‘paseudonym)

7”/6/7‘/ ' Ggors:_e T, HEMSLEY . % / /‘)é%../\

CONFIDENTlALU [ w2 impoer cu a. corenz

?AT[

FORM owsuLLTIL PRLYVIOUS P
1-73 QSA ln:vtous ¢ n

i frma = a8

in" Somon 8. Howovm, the.noture, - source, purpou or dupo- Rk
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~ ¥ DR SECRET ' - o , U
' v o . o : o RN lAAug\apt 1972
- Co ME\(ORANDUM POR' Chle!r Transacﬂon- & Recordo Branch :
- ;t.' o FROM \ RE Contrnct cheonnol Dlvialon f L ‘ N
sun.mcr . (u)s,‘?s //V 7— 5 Pl
] ongency urvlce. : o . : o e
Ao . L /g, Do B. Luctdohel © E
i Dow i1, l.uc'.sc.hel'
. ' . . Chlef
2 ’ . Contract Persomnnel Division
N , . ‘%~ NOTE: Subjéct converted from Staff Agent status to Career Agent status
— S ‘ ) effactive 15 May 1972; this should be placed in his terminated
O , ) E e '-Stafl—Ag'ent‘—ﬁle.-ﬂ . S L - - LT )
f : L u
. - .‘\. '
SECRET . . _ o ) L
GROUP I - Excluded from autcmatic @dwngradmg and declassification:
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) ; = LT . ) . ) %
., (.'.-
L -\
X SECRET -
i ' SR -
- - lAuqust 1972 . . - ]
- - , . o R - i ':-‘_~ o Hn . A Jz el

MEMORAND UM FORi 'Chicf, Insurance Branch/BSD/OP © . -

. This is to advise that, Thomas B, CASASIN(P) .~ . - == ...
. . has/been employed under ar Agency pérsonal services contract ‘ ‘
B A ’ effective _ 15 May 1972 - ] . The coniract authorizes
T - participation in Civil Service Retire.ient, FEGL! and Federsal
H Health Inavrince.

{ ) . Subject's contract is the adininistrative responuibility of
’ ST DDP/EUR . . .

PRSP

/s/ Do M. Ivot “har

Lo H. luetscher . ) .
T o 10N S :
T ; ‘Coatract Personnz! Divigion .

¥
i

: Former Staffer (5tf Agnt)

.
5 <

CU MNP . Extvded front aviorartic devrmiadine pad Soclngaie O o
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I VU s sgeger. . e ’
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NI S SASIN. . Thornaa . . B, [20Jan24 1 M | Gsuy D — - |.
- . » .. o".“... Pon'lon 1.;;. . S ‘ 7. ore+Qivign_of Aunomn.nr $. CURRENT STATION R
g : R : DDP/EUR/F N WN‘;“ S
- X - .—xg;u (Sp.c"r)l 5 PR CIAL (Specily): N ST e - .
' ", oA,( .3'0.' ouu wo.e. ' P e n (RE PORTING Dunoo (7 pocn~ lo-) R R ) .
oAl Hnrch 1972 SN "1 April 71 =31 March x97z e e
’ SECTION 8. o . PERFORMANCE EVALUATION ‘.’-.:, . PR . - o LT
U—Uunm'ocbry Perlorive foble. A ratag i this cotegory requires Mcdmo and pou’--c umcd.ol oehu ﬂic nature’ ol thaachon | | . o
e could range hom :oumlmg o further wquuu.‘ [ plag.q oa pr bohon, to 8 tor to Describe oction tokem f---
o - ot proposed in Section C. . -
M-Marginal Performoance is deficient in'some upoch. The reqrom lo' uw‘mn’ ih-l Mm' should bé shated is Section C ond diol oction ;
T taken or recommended should be deicnbed. . o . T ‘
‘i—_’ggﬁc_it_n_'_ Perfurmance is satisfoctory. Desired revuits aie hin’, }duced in the manngi eapected. : . S !
, $-Steosg Performance is charocterited by ercephonel profciency. )

Perfotinince 1w 10 €rceft ¢na’ = ro'al 31 b requuements of the wosk ard 1n comparion o the p«‘omon“ of others doing similar

O-Ovtjmkndmg
work a1 1o worrant special recognahon.

SPEClFIC DUTIES

List up 10 six of the most important specific duties po'fommd dwmg the" rating povlod. Insert umng totter which bast describes the
-Imanner in which employee performs EACH specitic duty. Consider ONLY offectivenoss in performance of thot duty., All employees .
with -uvotvhovy ulpoh:ib“nmn MUST be rated on their ob-lny 10 suparvise umm—cu number of-employose supervieed).

TPECIFIC DUTY NO: | N Cerres,
Malntonance of effactive NOC status and functioning
as a WOMACE omcer in this situation.
I . . . ) . [o)
IPECIFIC DUTY NO, 2, . e e . e - - - RATING .
‘ L 3 . : T eee el L e LETTER L
s i iy NS . . ' - ,»Vh ) R v [ IR R o
L Maintalno direct contact with MHHARSH personnel, - .  ° s
SPECIFIC DUTY.NO. 3 B REI"'!";%"
Provides spotting reporta on w:de range of contdcts and follows e A
“;v.; ) up with additional meetings when individual ia of special interest )
to Sietion, . S
SPECIFIC DUTY NO, & ') - : fevreh .
Responds to Station requirement for information on individuals .
or organizations. P
sPecIFic DuTY NO. 8 ] SeTres
Operational reporting. ; o . ) ’ C P
SPECIFIC ou;'v NO. 8 - i . ' CErTren
i . 7 oo ’ L
i ) . : OVERALL PERFORMANCE {N CURRENT POSITION N\
A4 RATING
Take into account everything obout the employee which influences his effectivenass in his current position such os per- LeTTER
tormance of spocilic uﬂn. productivity, conduct on job, cooperativeness, pertinent personal traits or habits, ond
. porticular limitations o tolents. Bosed oa your knowlngo of employee's overoll performance during -the rating peried,
ploce the lotter in the rating bos corresponding to the stotement which moat occwrately reflocts his lavel of performanco.
S
I )
SECRET x| peviewsd by OPCSPDyRPR
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Sécruoné __NERRATIVE GOWMERTS

. u ‘the job) \vith'- intcrnational organlzauon, . 'I‘he job h ata
pr"foss onal ‘Ievel with A sdla¥y tha 'lll ottaet approximat ely "40% of the
total cost ot mls ’acﬁﬂty. His’ Frencn tluency aid background ln aclentﬂic

,journallsm were instrumenul in. obtalnlng this job. - Subject'o opontionn

ocuuty is good nnd all mdtcat:.oni‘are that his cover socurlty is. superb.

x‘*:

Doapite ‘a tull time cover jOb. and. complotoly unvntting employor. aubject
has. malnuined a bigh output tor BKTRUST. Ho has maintained trequent

and meaningtul contact with two MHHARSH nationals in Paris and with an
MHHARSH couple in another European cxty. The tlow ot spotting reparts

{3 equal in number and quality to thoss produced when his covar work was
less demanding. One person spotted and assessod by subject was
successfully recruited by an "inside” case officer. Subject's cover situation
précludes the possibility ot his recruitiag. ' : '

’ Jcontinued/
__§ECTION D - CERTIFICATION AND.COMMENTS
1. BY EMPLOYEE
1 CERTIFY TNAT | HAVE SEEN SECTIONS A, B, AND C oFf THIS REPORT
_DAYI"' = N -7 e - [SISNATURE OF EMPLOY e - — P
. . . /</ Thomas B CASI\SIN . .
2. T BY SUPERVISOR
:3:::“’“‘!“!'ULFC>!YR!V!|,’:O": B!lN IF THIS REPORT MAS NO'!’ BEEN SHOWN TO E”’LOYEE. GIVE ElPLANATlON
DATYE . : OF FICIAL 1Y l.5 E% §UPERVO!°‘ TYPED OR PRINTEQ NAME AND SIOQNATURE
“'24 March 1972 Ops icer
- /s/ Joe IRL Saltzman

3. 8Y REVIEWING OFFICIAL

COMMENTS GF REVIE®ING OFFICIAL

See Attached Sheet.

DATE QPFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAMZ AND 31ONATURE
w27 March 1972 DCoS * ) /s/ tlugh Montgomery
e R SECRET ~

E a
. . 3 . ‘

f pR—y
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SECTION C. NARRATIVE (continued)
. lt ha. been noted ln paat titpess reporta that lub)ect was woak in.

".f‘ “_‘ long-nngo. opentional development ot ‘al targot. Tbe eaao and SUNCE

conducted ‘a ououined devolopmont o( an MHHARSHER desplu melr
dlnount qen and dlvergont peuonautloa thun demonuuting - -
ntintnuarea. o T

i It somo times ‘appears that subjoct'l roporung could bc more o

_precisa and more closely sttundd to BKTRUST objectives. This is
aprobably the result of time limitations,and the NOC officer's knowlodge
-0f BKTRUST needa is lessened by his relative isolation.

As is normal in a NOC situation, aubject has no supervisory duties
with BKTRUST personnel. His cover job provided supervisory
raoponaibuuy. Subjéct 19 maticulous ia prasentation of financial.
accountings and his operational expénses aré modest.

SECRET

= .
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‘is” likeély to take, -

Section.3 - Comments bv Reviewing Officisl’

-«

.. The carcer of thls NDC oftlcer has reached al crucial
juncture, if, as ‘we- currently- antxcxpate. he’ succeeds in
landing the’® posxtlon for \hxgh he ‘appears to have thé inside

“track, he will ‘gain‘access to an institution snd its employéees.

which' could prove to be irvaluable. His_ new'f “function’ will per-
nit the widest’ possxble access ‘to a variety of. targets, -and thh
careful guidance, his’ utxlxty as ‘a- spotter and assessor should

improve very substantxally- -

The report notes that -this off1cer has conducted a lengthy
dialogue with -an MHHARSH' tarqet‘ it is quxte accurate that our
NOC has handicd -himself well in a situation where dlsparlty in
age and buckground rernders the relatie~ship somewhat incongruous.
Nonectheless, accuracy rogquires that we 1cooeed that the NOC's
interlocutor has- obviocusly not maintained this ongoing relation-
ship solely for altruistic mdtives, and has, in .point of fact,
on one- occasion suggested that the NOC night wish to "help" hiam
in the preparation of Trestricted dxstrxbutxon reports on the

" local s1tuat10n. even though the particular topic was in itself’

totally innocuous. For these reascns we continue to monitor
this relationship with great care, particularly since we simply
cannot asséss its lon$er range vi abxlxt) and the d1rect1on 1t

“In sum, the NOC has doné,the best hé could under somewhat
trying circumstances, exacerbited by the severe economic problens

‘of his erstwhile employer, which led to the NOC's being separated

from that position at the end of last vear. Through his own
efforts, the NOC learned of the vacancy for which he has'applied,
and by assiduous and discriminating manipulation of his extensive
connections on the local scene, has managed to maneuver himself
for the post. If he is

> the drganization will

into becoming the lesldirg candidate
accepted for this position, his value
unquestionably increase by a quantum leap. and we are consequently
optimistic concerning his future ability to make an impressive
contribution to Organi:ational goals on ‘the local scene.

SECRET
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SECRET .- cteeats e . ,‘ CITEDIRECTOl -

w | - 5gﬂ213 qug‘:;J;_;Mi : Ajﬁ7¢?%2115

PARIS .
_4 RVBAT ADMIN PERS TOPSY WODELP WCGAME

“REF: DIRECTOR 271979

- 1.7 HQ INST UCTED CASASL\' THA)‘ IF UXCAIRD RAIQES WITH

- .". .HIN QUESTION OF FRC - RESPONSE TO L\CAIRD QUERY
U RE KIS FEDERAL EAPLOY:ENT, - HE ‘SHOULD -REFER UNCAIRD TO.IDES.

© CASASIN SHOULD SAY HE CONSULTED IDEN ON RECENT VISIT RE HIS -
>ACCRUED»S£RVICE CREDITS WITH VIEW To'ﬁIIHDRAWING THEIR CASH
_VALUE SI\CE HE DOES NOT INTEND REENTER U.S. GOVT SERVICE.
CASASTS SHOULD SAY IDEN CHECKED AND ACKNOWLEDGED CASASIN'S
BREVIOUS E25VICE AND CAN VEARIFY Si7T TO UNCAIRD,
' BE ALERTED,

DVISE _HD\" IF CASSASIN 1LSZS AEOME AND IDLEXN WILL B
¥ ) 2, JEDNXSTLISXPREDAREENSITIDXEVENIEAX LEXXRONXRLERYY L

”

.
1
d

3, NO FILE,. ' ) L.
END OF AESSAGE
.E/COVL'x \,.,\_,'7

NOC/CS \' '/"Z .

: | CCS/CSB = L:.-c"’:"-z e R
) 4 ) : Sﬁ
gor m@( SR
'. /-I. C/EUR COGTIC.NATIHS CFFICERS ___,. AC/E/F\ ! '
) | P AUTHENT'CATNG
RILLASING OFFICER S ECRET |2 e Gre.Cuke
ft;tv n

REFFODUCT O Y D°lB TmaN T 30003 ©7F €815 raToal 3030 -
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sl d NGz 2t 87 S

i - caRTS : L i —-'/‘/?. =)

a " . - 7
i RYSAT ADMIN PERS TOPSY WODEHP U0GANE

REF: PARIS 27951 {IN 597183}

. : A 3. UNITED STATES CIVIL SERVICE COMMISSION 32CKGROUND
ff’- T ‘- _Ir\ESTIGATfES:EEEEEEE)HAS BEEN CANCELLEDs .. - -
Ff?f' IS .. 2. ALSO TAKING MEASURES BACKSTCP FRIOR anLgynsﬁf:
; . { - REGRET IT WOT POSSISLE BACKSTOP. UITH FEDERAL RECORDS
CENTER. IF UNCAIRD QUERIES FRC ITS RESPOISE UILL BE -

"NQ RECORD."

i ’ .
3. If U 10aTEy AUERIES SXCO4SZERG DELEGATION RE FRC

RRVILE RSELY ThAT 7FRC TV

RESPONSE. PRESUME SKOGSBERG €Al A
ERROR™ SEéhUSE CSC INVESTIGATION CONSISTENT CASASIN'S CURRICULUA

VITAE.
4. NO FILE-.
: END OF MESSAGE
: _ E/(QQ' E> DILT LI hOLFTE :
P ‘ : 6S/OSD/SAB LATEY MTIIS LTITIECO2D

o —/ ‘,___—_/—Z_S—B'LL BRoL:Y CT— ECCIDI~
) -/ - f“’b’t—/ %4 - 3
< /%;'C;Z;C i <7£?§7F::é>‘ﬂ’“ S

‘f? C/EUR : CCORD'NATING CFFITERS

- N W ew

RELLASING CFFICER [ SECR C T ! ;

T oeCFY N
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ADNIN TOPSY WODEEP

1. FOLLOUIhG IS- STATUS REPORT ON TALKS UITH CASASIN RE-
CONVERSION'TO CAREER AGENT:

_ A. PROCESSING FOR CO&VERSION 2ISCUSSZD AT LENGTH UITH
CASASIN AND HE AGREEABLE TC¢ TERNS Ah) €0 DITIOdS OF COHTPACTq
UHICH Now~ IN PROCESS~ CONTRACT WILL BE FORUAPDED UHEN RECEIVED.

B. IN ORDER- CONVERT CASASI N T0 CAREEP AGENT IT KECESSARY
l:-ALLOU HIH RETAIN POPTION OF COVER SALARY IN LIEU OF 10% LOSS
OF STAFF JTATUS PAY AND TO NMOVE HIN FRIN GS- 1578 70 45710 LEVFL.

soNT?

ASOVE WILL BE SPELLED CUT FuULLY In JonNTIALT.
G LEC T L__\
C.. CASASIN UILL BE TRAMSFERRED To 3—..’._."___'_'4 UPON DATE

OF HIS ACCEPTANCE BY UVCAIRD.
2. SHOULD. CASASIN NOT BE ACCEPTED BY UNCAIRD. HEQS RECO{-
MENDATION. SUBJECT TO: STATION CONCURREINCE. UCULD BE FOR CASASIN
TO REMAIN PARIS AS?ST:AFF AGENT FOR ﬁéLATIVCLY 6RIEF PERIOD TO
CONPLETE CUR‘?ENT 0P3s EASSIGI‘.'HENTS. FOL‘LO"II.'G TH’S PERIOD CASASIN s

L 38nr LRV ¢V B "" é:;/"
WouLD BE .ﬂs**.;::r.cs:na;szr;f EASSIGNSTRT. REOUEST STATIO\J COMMENT. [7\_.3
R :
- “conr- 1
COORDINATING OSPCERS :
I ! T,‘ U S W AUTHTNTICATING
RELEASING OFFICER ! [ ,.,;?’,"""l CIFICLR
. Nl L S.CCR ST e

R"PPODUCHON EY O’l'- YA Y=L dLu NG CHFIST 15 FROINCITED, ’ [a=Td I 51 8
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e " xh ) . - remmm—im
ATE Lo ~,
PN zzc’aunu{ Apissxj\g'mlfioh S . motx E s m ['_] RETURN TO ..____';_‘.'anmc“h', 7 C] »‘r;u‘.f;iné .
W PR - — e ID an " csmtn__L___._; L e L
oars - — o . . PR A R
: Slemeww o LT B . 3
Aclossrcaton) - o ] Lot uunacmm LT Co . 'J::emum i'; .
sk C R»E agy N PAGE "'0 A cm-: omzcma '

152725

-] r- I . ‘ N’ﬂ" (34
3. If CASASIN ACCEPTED BY L\CAIR». LA UOULD LIKE K
i CASASIN TDY HAS AREA FOR ADDITIONAL THO OR THREE DAYS tRAInING. {
CASASIN PLALS RETURN UOCORK FOR IiU3NTER'S GRADUATION FIRST VEEK
JUNE. THIS WOULD BCNACS PRESENT SEST OPPORTUNITY COVER-UISE FOR ;
CASASIN TDY HAS AREA. o ‘
e . END OF MESSASE
| o
IR DO S
. ) E/F/X i3 c,advi (AL
" ' \'m \ . 4), ~
' E/PERS— Q,
. . E/COV— ,/’
. B
NOCAD/CADREI  J. KINSCHI ‘TELESpORD} \/
? I AP - \
/()(A,¢ ‘ { C-p / QC/NOCIAQ = /.///\';"'“’“C\/ \ (L(%‘ s
rotie R . : ¢ .
' escorsss /é"‘/ el il [e/e/F ]
,- N 4
) COORDNATAG OFFICERS . !
RELEASING OFFICER N | N w":,‘,':.’éi:"m
- secser D

REPRODUCTION GY OTHLR THAN THE ISSUING OFFICE IS PRuMlul‘lEu . coevma




14-00000

F3
*
5
X
%

;

+ s e e i e BT G

ﬂf ) A"‘. -

L e

TR

P

PO

Itén 44, - operaiiq,i'aix»‘sx.seaggs R

Rexmbursemcnt for paymcnt of frxnge bcnefit“programs of

therein is necessary,for cover and/or securzty.‘;? G e

aniza 1on (1nc1ud1ng retxrement. health and lee‘ U

i

i~ ‘.“.4-.—“» CNEr




14-00000

o
o,
Y
.

T owge

'

'

3
[

sa e AT b B
— ‘
.

BVt e Sk e

Pt

e el em N e b Tk AR 1 W bt s e o WA

B cordance withAlV 20 IZOI’b), CASASIvaxll iﬁxtially
e be pe mitted to retain.$1449 of .hi

Upon~ successful completxon of ‘three- .ye; £s
contract, the offsct wWill be further reduced'by SSSI. which

totals SZOOO.

/

DN
O
.
. -
B
IR
.
1
!
; .
'
i
4
.
f
e e s
P ]
Nl
- - B T T U R LI ..gr«*ar"a;: e a-’?»“" *"“‘“‘"‘ T
PRRTR S Sorma 5 -
M .
¢ -
+ i
1 voe

Ver ea

7

L P e

Aoy, .

Rer

e ey e

AW rn e

* ORI B

LRt

i

L AR e R ¢ g



14-00000

t oA d

e

P

4SCa VTN

2 X

(P ) . - .
e laedemd ez Menmnh e e .

“ravsd vitallle -2 JateniCan . .

Cao . . -zt - - - o - R

Gt s N - ..

M 2. .7 L. oy 7o "

L A -

!1_': CIA SvILGYVINT o8

Latr ' ¥

1 weation
"

IS A RS

]
Y

W) I
sy o?
<2 inon

PV e L (I P2

Foul vl i a

i::w.‘v :-'J,.-: .. [Sre4 :».3; o b o2

§ e a‘.‘l‘,:) , - e -» :.'.'. e

PGy LD Sz ol Selili e e I
Sn 1582 f{w o® SIROULD U I
RS 1y e’ aa - -

A Cogoeizi2z 2 F .
oc 1;93 R 9 . E-—:':;-u-. N~ R ;..-:’ ..:/.::‘.cru_l rEl -
Mar 1G04 ;R B 2682015 ;D =/Inzerzal Cos ) a4 -

Feb 1967","" = W 0136.01 ’ 15 . D ,DDP/EUR/FF/CenReg  : . "
; B : t ! : . ,
N , ! ¢ RS

§39. EATE ATeiT-on TdEe SEOLILE BLeiCols BY . | €3, 1Tius 1- 19 Blviketo 83 | . ..
Y20 A ly._., I ~h L, vemifitu oy u.uovu!;: -
rere o .- - )

Ol bk B "“FILE . )

e o 1y wvr_

R
il

&85

P e ¢

§
1
]

- n
2ol 2

.,
S




14-00000

N B e - i
' P 4
- + - - 3
<y = S PR o T
, i . yom
)
- K Nt ,
P . . v
* - e - - :
~ - - iy -
> - 1 < .
. * * . N .
' < - B - o
>
- - 2 o .
- o~ . - - N
- N -~ »", . -
- .~ o .
’ RS ; N S PR
. ~ , ~ >
L ¢ ’ ‘. N
- e a . < . N
N O B '
<
e
T i
7 i - N B "\\ s . <
- 0 : \wog “ome g
. b Y 3
i [ vo-
N '

o FROM: Office of Medical Services .-

«

' .. ¢ SuBJ: Interim Medical Disposition. - S P T I
- . - . . e N - - B i P R R
i CLirriwg
This 15 to advise that the medi{cal proceasing of \l NErany Ll / e

1s incomple_t.e avaiting receipt of ‘supplemental medical information or completion of

corrective. dedical action. Final medical disposition will be isgued when this N

_ matter is -resolved. k
e e L f
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i
“ : 1

DAY( or lllhl (loalh day. ycar)

" January 20,. 1924 _

i . Ve, :ull(lﬂ oLncE (City and. atate ohtoulor) . .
AR “Alexandrxa V _ L _Paris, France ] - 4 ‘
17. MARITAL STATu3 (Checd oo sppropriate) : . ) iR
[ semene ] waeatse [] wivoers ] seevrien [ seranaree - s1voecte B
e, muMSER- OF DEPENOUINTS (Iloc including lmﬂ-ldunl)" S 149, inotviouaL 18 RELATED 1O A STAFF (ch\l(. STAPS Astlﬂ OR]
nunonuw AND AGKY . . . - AN INDIVIDUAL CURRENTLY WORKING FOR Tat AGENCY IN SOME
" CAPACITY ! ]"n ‘Xx (1]
RELATIONSAIBTY
i Daughter - 18
:. % - ;
' SECTION 114 s - " U.S. MILITARY STATUS . - Con
0. RCSEAVE . <o Jar. veveman . |33 17 RETIRED AS AN OFFICER CHECK ONE. ;
L 7 SN . . No o = . Yes T D ,u",.w ._;“;u‘._.g_.l LJ .(?m:o n!l!avmf 1 4
P 3. BAANCH OF SERVICE 14. RANK OR SRADE. - 3. -ORAFT (ucuu: " |26 ORAFT DEFERMINT TO BT OBTAINED | . h L
s -, U.S. Army o (. st Le.. - - .} ey car D vesT [ne T T i - )
o I szcruou\lv R S - courtnsnruon CL j I ’ e o
17, BASIC Salamy’ e, posy orrremewnTIAL | 20, COVER (Bresddown, if aipyfvof. - T - FECERAL TAXES - o

GOV'Y TAR DOCUMENTATION - BY AGENCY

es-1s/10 | ..} : e SRR
$33 260 1 ‘NA° - . |:| © 7 |___lrax bocimenTaTION BY ESTASLISHED COVER] . T

N - i L . X [acENcY Tax-commiTTEE CASE
"SECTION Vv ALLOWANCES (NORMALLY GRANTED ONLY TO U 8 ‘CITIZENS AND RESIOENT ALIENS)
K .§ 31. aquartees - 2. POSY ST 9. ommem
; Yes Yes all standard allowances

34. COVER (Breskdewn, if aay)

To be determined

SECTION VI TRAVEL : . e, -

: 3s. TyPes . - . ot . 36. WITh DLPENDENTS - ’

A XA res XX oousstic oresarionar KX rorcian crenationan 8N ves T3 wo

27, wmr To et smierco 3ra WHE TO 8€ 3TORED 30, PERSONAL VENICLE TO B€ swipren |39, | (TANSESTIRD VERICLE 1O TF - :
I xﬂ ves ] I »e vis I ln Ivu l l ') % L[ T .

: 40. IF WiTw DEPENDENTS STATE RELATIONSHIP, CITIZENSAIP, AGE ANO DATE OF BIRTN ) . : -~

. ’ . \ C -

DAUGHTER - USA - . : ’

41. PAYMENT AND ACCOUNTARILITY WILL 8 In CONFORMANCE WiTH
XX c1a 2eeutavions f:] COvI® POLICITY anD PROC

CPERATIONAL EXPENSES

SECTION VI -
42. PURCHASE 6? INFORMATION 43, ENTERTATAMENT 44, OTnER .
R ’ : ]
Yes - 7 . Yes - See Att, #1 . : -
In CONFORMANCE WITW 1

PNV ssmenm MaLisisa tma Mamaoa--na

43, PAYNINT AND ACCOUNTABILITY WILL BE
’ -1esa nzantavinas
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.J60. LANGUAGE COWPLTENCY LANGleGl SPEAX WRITE READ . 81. INDIVIDUAL'S
R - COUNTRY OF ORIGIN
R PLutmY|avenractiroonlriuenTavinactiPoonlrLuEnt]| avinaciirooy N
(ctnci A»rom-m) French XX XX XXX
Degree Competeacy Japanese XX XX )84 U.S.

el SEGRET . %

B . 4 L . c, PRSI

S it —— — - "(AIK O;I;Cl:' o . _oig:iié- - h
urom-mon 0 cnscx usr Fohert F. .Jdrman LURZE- .
(CONTIIU(O) . ArorTeRedt tarinsion “Joane - ]
} - IR A ¢60 f,‘ 27.Ndrch]l§72ﬂ_“

- . QTMER Bfoflfs s - - '
- HR )O-‘.U “#8d°NB.20-010-1. RP 10 IOOO l aud/vl .uecolaer 'ro‘nh“onl for~,

eﬂqouou ol cantucl p"nmnl:)f -

4

All nornal benefxt««for carccr agent.:

Reimbursenent for
forexgn taxes. s : BRI

'CO& ?("lA'lD

D'“

SECTION"X_ -

m 'nnn O soms See Atto } '2

'O'lt4
" N

stcvson Xt L. R - . TERM : E . _

. . oumar on  Indef. 52 .LFFECTIVE DATE 33. RINEEADLE .
I'"'LI» I“""«I ' ] veans § - N A L ) ' Ores . e
84, TEAMINATION ROVICE (Nuaber of days) $8. FORFEITURL OF RETURN YRAVEL FOR RLSIGNATION PRIOR TO CONTRACT TERVIAT)ON
. X3ves (e
SeLTroN wg g PUNLTION
86. PRiwaRy Fumctiom . - _
o Operations Officer
SECTION X111 ) e B DUTIES

87, GEMERAL DISC.l'!‘IOl OF DUTICS TO BL:PLRFORMED

Spottlng, assessmént .and recruitment of potent1al oggra~10n31
assets for the Paris Statlon. S e et R :

SCCTICN XiV QUAL IF.ICATIONS

s8. uruunct o - ) N

Subject has been associated w1th CIA for over 20 years as
an operations officer.

39. EDUCATION srast sCMOOL ] [--g- $CmO0O0L GRADUATE I [uul scwoot GeabuaTe

QUL InESS SCmWOOL SRAOUATE - tl;_-.(‘(ll\ ICHNOOL GRADUATE

l ]:u{;l et proste

Level Attasaned.

( Chock kighest )

[XISY X Y (VNo d?roc) lx!'otv awaouarTE

T Teo 1 o]

62. AREA mnOWMLEDGE
Japan, Canada, France

SECTION XV EMPLOYMENT PRIOR TO CIA

63, GIVE INCLUSIVE DATES, POSITION TITLE OR TYPE WORK, SALARY AND REASON FOR LEAVING

Guide Publishing Company, Baltimore, Md. - County Editor - 1949
Baltimore Housing Authority, Md. - Admin Officer - 1949

SECTION XVI - ACOITIONAL INFORMATION
64 ADDITIONAL S8 UNUSUAL REQUINEWMENTS. JUSTIFICATIONS OR EXPLANATIONS (Use other sade il necessary)
Authorize advance shipment of HHE presently stored in Paris to
U.S.A. for combining with present HHE in U.S. storage.

[ 3T

APPROVAL

oartg Treego A)ut o uommn Ok REOUELTING -OPERAT- [0aTE TYPLD- NAME & TIGNATURE OF CONTRACT APPROVING
] cuc. /1 (a ‘] onzy A
7,'&!(117/ c e ‘M'_ﬂ\ 0~ 127 AN ’ \.J =, //. . .

fy

R R IR e TR PN

TPV

PR
i

T
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“Mr. :Tho'ina'i B; ',éa_'séuhi’ N .

o :“ \ - De»ar Mr. Canaalm o . _; . o :__ . 41 . N - 1 L Lo

e

. * ) .‘ R Zboreby contractu \vith you ae. an*lndcpendent Contractor to render profess| onal

'cervlces of a8 conﬂdantial nature under the fouowing terms and conditlona: S A

_ IR T Taxea., An an’ !ndependent Contractor. monlea paid you under para- ,
LT . °7 -graph one-(1) above" constitite taxsble inicome for Federal ta¥ purposes and you
< o+ cpust satlsfy your Federal tax liability theroon: Such income may be paid you
{ o by or through a cover facility. Because of cover, operauonal ‘and security con=
. ‘ R siderations, the Tax Board or this- organlntion 48 authorired to make certain .
! S . determlnatlonﬂ ‘and estnbllsh procedurea (including tax withholdlngs) which 'will .
resilt in the full satisfaction of your Federal income and Social Security tax
d orligations, It i3 specifically understood and agreed that such determinations E
and procedures, whether oral or written, constitute an integral part of this
o, T contract and are legally lncorporated hereln by reference. o

3. Travel. You will be advanced or relmbureed funda for travel and
; . ". transportation expensea for“you and” your dependerts to and from your perman-
; g - " “eat post of assignment and for you alone for authorized operational travél. In .
B ... addition, you will be entitled to.storage of such household and personal effects— ' - -
7 ' __ asarenot ahlpped in conformance.with. appllcable organization policies and-
A procedures. - You may bé entitled to per diem in liéu of subsisteace in the
: ’ Lo course of all travel performed heruunder and when authotlzod for you alono
’ ) . while en temporary duty away {rom your permanent post.of asalgnmont. Upon .
L - your aaunfactory completion of aervices ‘hereunder, you will be aivthorized
| = transportation expenses for you, your. depeudents and your household and per-
b : sonal effects to your recorded permanént place of legal residence in the United ‘ ]
States. All travel, transportation and per diem provided for under this para-
graph must be properly authorired and expenses incurred herewith are subject
1 to payment and accounting in substantial compliance with Government regulations
or your cover facility, whichever is directed.-by the Government.

. 4, Operational:Expenses. You will be advanced or reimbursed funds for
.necessary operational expenses including, but not limited to, entertainment and
the purchase of information, as specifically approved by the Goverament. Such
funds will be subject to payment and accounting in substantial compliance with

f ‘ -~ applicable Government regulations. . e
; 5. Repayment, It is recognized that your failure to accourt for or refund

! any monies advanced you hereunder shall entitle the Goverament to withhold the’
: . total amount of such indabtedness or any portion thereof {rora any mocies due
you under the terms of this contract in such manner as it deems appropriate.

6. Execution of Documents, If, during your utilization hereunder, you-
assume the custody of Government funds or take title of record to property of
any nature whatsoever and wherever situate, which property has in fact been
_purchased with monies of the U, S. Government, you hereby recognize and
acknowledge the existence of a trust relationship, either express or construce
tive, and you agree to execute whatever documents may be required by this
organi:zation to evidence this relationship.

: - . . -
fEa1ePOEY Ct By, Iyt 0s

SFCRET
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. ‘ _— . " 7 Status. Your legul status under ﬁhls Agrecment is’ that ol an Indepon- ce
Ll A dent Contractor.\ Nothitiig contalied" hei'éin ‘shall’ bs" construed as lmply‘lng tho s
’ ’ ' -creauon olmn employoo-omployor rehtlonshlp. . T .

B S 8. Regulrcmentu. Roquiremenm levlod upon you by thll organhntlon
. o herounder are a part. ot thlo contract provlded they aro not lneonohumt wlth Lot
" the terms: horeo(. * o ; RN N Lo TR

9. . Unauthorhed Commltmonta. ents pert:

o . to rlgﬁt . privileges or negotlated: énefits other than thoso eaxpr,~ ‘sly ulpulated

.47 .. ... ‘nwritingin this agreoment or’ any. n’dmont thereto shall be bindlug on the
) ) Government. - vy O o

«/».:j.‘ Loom “ N

,? 7o

et g

10. Secuc!. By v!rtue ol pcuonal knowlodga acqulred durlng this and

, any previous assoclation, you will become privy to employeea, associates, y

.. plans, programs, methods and the like of this organization, in particular, and s
the U 8. Intelllgonce Community, ih genera!. As a dlrect consequence of this: f
knowlcdge. you agrea to keep forever vecret all classified information 80 ob=
tained; to refrain from presenting a paper, writing for publication; making a

i ‘ spcech through any media or forwun, or other public statement on the subject of

. +: {intelligence, factual or fictional, without prior authorlzatlon by the Government.
; T Violatlon of such sacrecy may subject you to criminal prosecution under the
{ ) esplonage lows of the U. S. and other applicable laws and regulatlom.

’ ll. Term. Thisa contr\act‘la cffective as of . and
R shall continue thereafter for-a period of one (1) year un¥ss dooner t'erii\lnated
v T upon (ifteen (15) days' actual notice. by olther_party hereto. -Termination or ~ .
g B explratlon of this agroement will not releaac you from the’ provlslons of: para- -

graph ten (10) above and any secrecy oath you may be requlred to take. A

S : o um'iﬁis:n STATES GOVERNMENT

BY C_\\c»sr-\ @5 w SQNVLAM\,

Contrnuting Officer

- ACCEPTED:

ﬂMw Laﬁﬁ (' M&Wth :

Thomas B. Casasin

WITNESS:

APPROVED:

_Q:"S‘ )
>
=
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- Mr, Thomas B, Casasta = . . > -+ .\
bga‘neu.’fcawﬁxn{ I R L

o Thc Unlted qutes Governmont. aa roproaen&.‘d by the Contractlng e
' _Otﬁcer, heroby contnch v.ith you for your services as a*Careér Agont under .

14 ‘\“.atus. : ‘Ymr ahtuu is thnt of a Government omployee undor- < f, .
EYIPREE "“’mfﬂﬂ ‘and, as s as such. your rtghta and‘ nefit " by 3 A
oo of tlils- agreemdnt,. Tt -1s speciflca)ly undoratood tbat jou are mot enmled to- -
) rlghto and beneﬂta pemlnlng to appointed ataff statns. except as’ provldod

R 228

he roin. -

’ : 2 Cover. In the performance of your aervicee horeunder, you wul
K © ‘act under cover suitableto conceal your relationskip with the Goveinment, R
- . is exprossly understood and agreed that any and all documents whlch you mdy
 executé in the couréde of such- cover employmont are subordlmte ‘to’this agrees '
o : ment and.any contradiction of terms-which may In any way- amplify, extend or-
restrict your rights ind/or obligations hereunder skall be reaolvad by this

agrecimant which shall always be domlnant,

- , AL
e S Y SR

.

o 3. Compensation. In'full considcration for your services ad a Career
" - Agent, and subject’to the provisions set forth in-paragraph four (4) below, you
4 : are guaranteed payimient of a basic éalary of $33,260 per annum, -the equivalent
3 - .ofa GS-15/10, In additicn, you dre herein authorized logislative salary ;
adjustments and a post differential in substantial conformance with rules and
regulations applicable to Government appointed personnel. Your Federal Tax

- liability, bene(its. retirement -and tho llko shall bo based upon sald baslc

sala ry.

4, Diaposiitiod of Cg’v;n- Emolutnents,

(8) Earned Cover Income.

T 1
PRV S D

(1) Farned cover income is herein defined as incomae
(including benefits {a tind) receivad by veu from your
cover activities, which income does not havae as ita
source the Government (this organisation) or for which
reimbursemont from the Goverament has not nor will

v " be sougMt by the cover activity. -

{2) Earned cover income in an amount initially computed
at the .ate of $1449 per arnum may be retained by you in
addition to your basic contractual salary for the first
thrée consecutive years of successful service hereunder;
thereaner. at the rate of $2000 per anaum, ) . i
i

s v

{3) Earned cover lncome in axcess of that ut out in sub- . i
. paragraph two {2) above will be offset and thereby reduca , ;
your basic contractual salary by a like amoust, ‘ ;
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(4} You will initially report to thiu organ(..ution. -xpon

auumptlon of covor atatus and thoreaﬂer on an :mnual : l .
. baals. your rato of cover compenaation. Any changoa . !

) .durlng thq yo.'u- wlll: nlao be repbrted ‘This orgnnlza-

: € fual sala oy (Initldlly -~
e ! init 1 rofts: lndicate ‘cover
- U tncome ln exceas ot that st outdn- oub-mragraph tvo .

e o T T (2)-above, You will! thereafter be pald-at your fuil rate. . = - |
o T -0 U 7 of comipensition less anticipated carhied covor: income, - . - - I
S U 'baaed ‘on the last roport. Ad)us‘tmhﬁfs. Uany, wlll‘bo"»"

e

S8
'a'
)
~<
&5
'5
E
3
e
D
E
.o
‘@,
f:
S'
O I
e
> B -
.~
-0
-|

“‘,suspenaion ot contractual paymenen due you hereuuder. -
(b) Othar Covor I:molumonts. With the excepuon 'SF aarncd

.cover income, emodlumoanta (lncludlng benefits in kind) recelvcd .
. from or through your-cover activities are the property ofthe .~

" Government and will be dlspoud of at such times ‘and ln such

a manher as the Govornment may prescrlbe. T

[

5. Taxeg; (a) As anomployeo oI the Government, you must . satisfy
your bederal tax Uability on the taxable lncnne patd to you under paragraph
three (3) above. Suclhiinconic may be vadd you by ov through a cover facllity, | E.
Because of cover, oporational and security conoiderations, the Tax Cormunittee ,

of this-organization 1s authorined to make certain determinations and establish '
procedures which will rosult’in the full satisfaction of your Foderal fncome
‘tax lability on said income, It is specifically: undersatood and agreed that such
deterniinations and procedures, whetlier oral or written, constitute an integral
: - partof this contract and are legally incorporated herein. by reference.

1 T o T o(b) You will’ not be requlred to bear the expense. of foreign - . .
taxos on income paid or guaranteed you by the Government under paragraph ! -
throe (3) above. You will be reimbursed for such loreign ta.xes paid by you,

U consiatent with your cover,

6, Allowancea. You will be entitled to: (a) Living quarters allow~ R N
ances in conformanceé with regulations of this organization applicable to its ) !
appolnted personnel, 1In the event you are furnished ruarters by your cover
facillty or the overnment you will not be entitled to the liviag ruarters aliow-

ances hercin indicated,

: (b) Cost-of-living allowances’
in conformance with applicable regulations of this organization including, but
! not limited to, a post allowance or, if applicable, an equalization allowance

in lieu thereof, a supplementary post allowance, a transfer allowance, a home
service transfor allowance and a separation allowance, - .
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A=AncY.
et Ty

" j! -a!e You will bu ndvancod or reinibursed funds for travel and
tranaporzatlon ex>eases for you, your dapcndents. your household ‘effééts and,
‘your t\e'sonel autun'obxlc ‘to’and from, your. porimiaient vost of aoslgmnent, and
for you nlone for avthorized. operatlonal 132 \vcl In. addttion. JFou will be
'entltlcd to’ storage’ o[ such’ houschold and '*-oraom! e!fes.te ‘as’'aNre not shlppod
*ln conl'orhunce With- .\ppUcable Gove ramont: ru.gulalions. You will also bo
authorl..od shipr: ent of heusehold &lfects; nrcsently stored in” Paria, ¥ ranco.
b o ) for. combinatioa nith such houachold offects :as are proacntly in ‘storage wlthln
' . - "contlncntal Unitce btates. You' may be’ cntltled to per dleniin led of ‘aubsigte
ence i"n the courac of all: travel perlormed hcreun er and, wh:n nuthorlzod. for
. yo a"lone while on temporary duty away from your wrn.nnent _pust of. aulgn- .
. -*ment. All ttavel. tunspormtlon and per dlom provlded for under thln plra- :
' graph must be nro'serly authorlzod, and oxpenaeo lncurred hero\mder Are’
Rl e A subject to- payment aad accouiiting in complisnce . with. applicable Govornmcnt
S AR o regulauona or according to the ostablhhed nollciea of )our cover {acsuty.
A B whichevor is dirccted by- the Governmont. .

3
s R
e
v

sy ot

8 Operatiom! Exgenses. You wll! be ad\'anced or reimbuued funds
for necouary operational expenses lncludlng but not limited to payment of
fringe beiefit program costs, of your cover organization (including retlrement,
health and life insurance)-when it {8 detérmined by this organization-that
nierabership thorein is necessasy for cover and/or security, also entertaininent
vmation, as gpecifically ansrevod by the Government,

and the purchase of {nto
Such funds will be subject to payment and accounttnw in complance with appli-
cable Governneat regulations or according to the established policies nf your
cover facility, whichever is directed by the Goverament,

D ’ g ‘ 9. Repaymient, It-is recognized that your faxlure to account for or

g refund aay nioniés advanced- 'you horeunder-ahall entitle the Government or
w4 .. . _. _ your cover facility to withhold the total amount of such indebtedness or any
" .. portion theréof {rom any tnonies due you dnder the terms of this contract in

such manner as it'decems npproprhte. T . .

' 10, Beneﬁts.~ {a) By virtue of your employment relationahip with the

ees’ Compensation .-\ct, as amended, Claims by you, your heirs, or legal
i representatives under this varagraph will bé processed by this organization
T i in accordance with its vrecedures {n such manner as act to imipair security,

{b} Yn';u will be entitled to sick, annual, and kome leave

{including travel expenses incident théreto) equal to and subject to the same
rules and regulaticas applicable to Government-appointed émployees. Anaual
leave may only bo taken at times and rlaces’ alppréved in advance by appropriate
represcntatives of the Government or cover officlals. All accrued but unused
leave credited to your account under previous employment with the United
States Government will be transferred to the leave 3ccount established for

you under this agreement,

{c) You will be entitled to the continuance of pay and
allowances in a manner similar to that sct forth in the Misslng Persons Act,

Government hareunder, you are entitled to coverage under the Federal Eriploy=

b e e capia
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CerEesy S :
UIJ.I P I - - . s,

. (d) . Your -iairti_clrntlon in the Rve‘tlren‘x‘ent and Diéa‘ﬁﬁit?
.':yatem of this O~ ynnlz.atlon ie’ preurvod by virtue of. your trans!or “ilhout a
‘break ln-service Irom a pociuon of. omyloyment.uheroin qualification: for

‘will- be dcductod from the baolc compensauon due you horoundor. AT

7.

AN :'. (o) You are hereln authorlz_ed contlnued covorago undcr -

] orgnnluuon -f8 presently

diroct remlttance at perlodic lntervals eo bo ostabu hod by thle organ!zatlon.

. SILl

(f) You are horeln nuthorized contlnued coverage \mdor

the Fedenl Emplofeca Gronp L!.fe lneunnce Act: unleas ‘youw have prevlously

exécuted a written walver.of said covonge. Thls organ!utlon is presently )
authorizedto bear a ‘pottion of the premlum cost, you will bear the remainder,
-Your financial contribution: will be effected either by .payroll ‘deduction or by
dlroct remittance at periodic lntervals to bo established by this organuatlon.

(g) (1) This orpanization i3 authorized to may the cost of
necesoary hospitalization and velated travol expanses for illness or injury
‘incurred by a United-States-citizen full-time Contract Emplovee in'the line of

7 duty while abroad - .

‘ (Z) This organlzation ma.y pay certaln nocesaary
_costs of hospitalizaticn and relatod travel éxponses for illness or lnjury
fncurrod by the dependents of a United States citizen full'-time Contract Km--
ployee pormanently aulgned abroad whlle thoy are located abroad -

It is underntood and agreed that the ellgibluty and extent of the partlclpation
‘by you and your dependents in the above’ medical programs ‘will be in conforme-
ance with the rulea, regulations, and- pollcles of this organization in effect at
the timid an illness or injury is incurred, that all claima will be submitted
only to this organization and that adjudication of such claims by thla organiza-

" tion shall be final and conclualve.

(h} You wiil L.e entitled to clalrn rofinburserent for loss
of personal property pursuant to applicable Governinent regulations,

11, Offset, ‘Emoluments (including benefits in }dnd):received from or
through your cover activities are the property of the U. S. Government. Pro-
cedurally, such emoluments will be offset against amouats due you under this .
agreement and are acknowledged to be payment by the Government hereunder
and for federal income tax purposes. If cover emoluments exceed those due
you under this contract, you will dispose of the excess amount in conformance

with governmental instructions.

‘such.- .
ala!un wa's achleved Contrlbutionu into the.- euremcnt and Dlsahﬂity } u d .7; .

‘ [ you: ‘will bea the' remaindar.’ -
Your lh\anchl contrlbutlon will be ellccted elthar by payroll- deducttou or-by
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Loul

'andregulatlons. R o

Jng to rights, privileges or benefite other than those expressly stipulated In

12, Lxecuﬂon of Documents, If, in’ the por(ormance of servicea under
this contmct. you “Agsuino the custoldy of Governmént funds or mkc tlue of -
record to pronerty of any hatare whatsoaver and’ wherever ulmato, \'.Mch prop-
erty Ha's Ih “act been- ‘purchaged with 1honles; of the . yo'rie )
heréby éocognlzo and ackno\vlodbe the existe nce. of a !ruot relatlonshlp, elkher :
exprou or: conatructlve, and:you agreo to e:qecuto whatover”documentu may be

roqulrod by the Government to evidence this. relatlonahlp.

SN 13 Sec recx. 3 (a) You will ba’ requh-ed to keep lorover accret thh
contnct ‘anqau classllled mformation whlch )fou may obtaln by reaaon houo(

knowledge that violatlon of- such aecrecy may subject you to, crin lnal prosecu- v
‘tion under tho eaplonage laws of tho Unlted ‘Stated'and other applkable lawn L

PRI
v

MR (b) Inthe ovent you marry or romarry durlng the terrn’
of this contract, you agree to advise this organlzauon at least ono hundred .
twenty (120) dayo in- advance of such contemphted marripge, or othérwise as
soon as kiown, and to turnhh such personal history data on-your prospectlve' o
spouse as may-be required by this organization, You understand and igree
that should this organization detern:ino that your marciage weould Wmlt oe |
otherwise {mpaiv your useiulness to the Covernroent, this contreact nay be ;
_terminated, ;

14, Instructlons. Instructions recelved by you from the Government

in brieﬁng. training or otherwise are-a part of this coatract and are incor- B
porated herein, provided that such instructions are not ihconsistent with the

t3rmsa hereof,

. 18, '-Reas’slgnmehta. -During- your-perlod-of ‘service undor this a‘gréé'-‘
ment, (t ma.y bé'nécessary for this organizatlon to terminate an auignment B
for :easons: beyond your coatrol. In such event, you will be given every '
consldoration for other assignments appropriate to Carcer Agents,

. 16 Unauthorizod Commitments, No promlaes or commlcments pertain-

“writing in this :greement or any arnendment thereto stall be binding on the
Government, Scecifically, you bercin acknowledge that this orgnnization
niakes no conunitment, eithor express or limplied, that apsointed araployment
statuo will be ofiered you at the- conclusion of or during your period of cone

tractual aervlc:e. ’

17.. Term. This contract is effective s of <
shall ontinue thereafter for an indefinite period unless sobne tormlmted’

(a) -Upon ninety {90) d2vs' actual notlce by elther party heteto.

(b) Upon actual notice to you in the event the results of an initially
required medical examination are detern’ined by this organization

to be unsatisfactory, or
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{ a " .- ’ (c) W uhout prior notlco hy tho (-ovornment in the event of a
. 7 B ' . ’ broach of this centract by your violatfon of. the aocurlty ptovlolonl :
. 3 horeot or by your otherwise rendering youraeu umvauablo lor , o
: 3 accoptnbla service. . - - - N ) 1
N . kS c - - 1
T . ‘ Termlnatlon of this agreement will not releuce you- from the obugaﬁono ‘of any' ;:
ucurlty oath you may be revulred to take. . ‘ . i
A o T UNITED STA‘I‘ES covr:nnm:wr '

D Poaie T *“,‘Y” T RV A
IB 1‘ . ?:- "7‘-",“’.‘. oo, ) S I .

P R N BY e
L ST T T e Contracting Officer . =

ACCEPTED: - e

}ﬁ/,{'”,yl,\ j/' ? 7! (/{ ’ f ’ ) - ) .‘

Thomas B, Casasin - S ‘ ) )

{
; wWIrNSS:
1

APPROVED' : , L o1

PP

~a
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L o AMENDMENTTO T
surm.r.m-:m TO s'mn AGENT PERSONNEL ACTXON:‘ -
" FOR ruoms n casasm ' :

< le 17 Mel Thomss B. Casasta S
" Dear Mr. Casuln-' S

6 Re!erenco is made to your Staff Agent Supplemeut. offectlve S Auguat
1962, .. .

] Ef(ectiva 27 Sgptemb'or 1965. all reference to lncbm‘e ia déleted from
that supplement and the following provision {a substituted: F

" iaxzes. Aw an appointed employee of the Gavernment you must satiofy- )
) . your Federal income tax liability on taxable income paid to you. Such income I
, may be pzid you by or through a cover facility, Because of cover, operatioml

‘ ’ and security considerations the Tax Committeé of this organization is f

authorized to moake certain determinations and establish’ procedures which :

-will result in the full satisfaction of your Federal incomie tax liability on i

income directly received as a result of your Federal-employment. Such :
determinations and procedures conatitute an mtegral part o( your Staff Agent ) {.

!

i

f

,_admlnistratlon. I T
UNITED STATES GOVERNMENT
- BY ’.
Personnel Officer i

'

oy Aot &t puid
Tmd y52637.

f 1w €7
47 i
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Reason lor teav.ng
! Cov te de dénoe:

,
v
Ralan X RSP EE N SR  pr > Uy
H

o o ctIn o an ¢on-
1o

I —
. C. lnr.un.. LP-TLF‘IEU{( B
- - —_ -— R R TN
Dnu of urq;lu;m:ﬂ - Dvl« d'emp.m nd b er e enerdmares h
; . - Decriver ws fonctions, en souliznant les principates | ndguer également 4.
: From: To: - - i
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~~ CASASIN, Thomag’ B. . ... |.20Jan 3 -H. lcs=1S. | D .| . ]
i O T LRI A L T |77 OF7 oIV N OF ATHONMENT ¥ CURRENTITATION, ) .
. . = .| DDOP/BUR . ° | - ‘pards . . . ;

CHECK (X)L.YYPE.OF REPORY o
" REAISIGNMENT SU
 REASSIONMENT nu;ovnm T -

s NITIAL
- '_x‘ Jiannial

o] spacIaL (Spaity): |
12. REPOATING PERIOD (rro-n-

2 Apri1 1970 to n Hareh- 1971 | R

: ’ ", onr:is:ronv oui’%&'. b ‘

SECTION 8. - .. . PERFORMANCE EVALUATION
U-Iinphﬂgchgy Pirformance n umctnhblc A rohhg  thy m,ny qui medrat ondr, it émédial avtion, The: noture of thi. oction.
EA could tonge from 9. b0 further traiming, 't plum, o8 pvobohon. to griment o1 o, aep fioa, Describe ochon token .
or pvopoud in Sechon'C. i ' . . .
M-Matginal Perfurmonce is deRcioat in some mp«h. N teasons for ossigning this rating should be- ihkl in Sichon C and diol acti -
TTETT 0 taken o recé did should be dei . ; '
P-?:otequ . Pafarmance it whifoctory. Desired resu'ty aie being produced in the pected.
S-Strong Perforronce v chaocterited by erceptonal proficieney,
! O-Outstanding Performance 13 10 enceptioral i relatans to requaementt of the work and 1a comypar ion 1o the paitarmance of otheny daie g 3 mdar
woik @b to warraat special recogmition,
— “SPECIFICOUTIES
R Listup to sin of lho most imporfont spocific dutios’ petformed during the mhng period. " [nsert mhng letter which best dosznbol the

- fmanner in which amployee performs EACH specific duty. Consider ONLY offectiveness in porformanco of that duty. All employees
with supervisory uwonuhchlu$ MUST bo° rated on thair ob-lny 10 supervite (mdluu ‘number of empluress supervised). .

S *Ealhed 114 1m0 employment as a sénior executive of a foraign
YL : \tox the purposa of further daeveloping accesp ¢

ATING
EYTER

s j to station: ta:geta and -y i tho mran cost Of thy B
c T ) [sFEciwicovry not 2 - J v AATING -
; Uses his coverx to gain aceesa ‘to. MHBARSH pc:sonnel and spot leado LETTER ‘ )
i, . on cveatual accass and support=typa assete. directed againat the 8
. -] loenl MHHARSH A:d TPFAST: ‘targets. ot L
RATING

: o *Pavelops and assosees KIHARSH officials with whon ho ‘has wmade Cevrenf .

3 , contact as-woll as access pmpocta to- tho local MIHARSH. and 4
w . ‘PPPAST targota.

SPECIFIC Do ] HATING
| .(e;;-nordn to varlous Buxcimx requlivrements {ncluding duvestigative Lerre
wOIk, 8

SPECIFIC DUTY NQ. 8 | . “ T v . . ) : B ::,Y;'é%
Rapo:ta on tha above acuvitlea. , S U P

SPECIFIC DUTY NO. & . Tt s e . . B RATING

. o . o, LETTER

- - . M 1]

' ' . OVERALL PERFORMANCE IN CURRENT POSITION

N et RAY
Tch into account ever sthing about the omployu which influonces his offectivencss in Nis current position such o3 por- LETY
formance of specific duties, productivity, conduct on job, caoperativeness, pertinent personal traita or hodits, and
particulor limitations or talents. Based on your ino-ang. of emplayee’s overoll performance dwring the rating period,
. pluco the lo"ov in the roting box corresponding to the statemont which most accurately reflects his leve! of porformance.
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- secnonc

Q 9-domma¢c. Give ucmoadm-a\' L1 mlnlng. Counul -
1fy or esploin rGtings given in® Sochan Bto piovide best- -
Tl od Monusvviol or. wpnvuog_duncl ond-€osticonsciovsnesy .
TLrL 19d R, oge! ito g il estee spoce s ncofnl [ complon )

lew, subject ma_nagod to ga!.n fnll-ti.ms
e : i

ch ¢;anc00n¢. i quud for
o¥ dnumbmng fufure’ ptuomul oction. "M
d 4

H persornel, spoce,eduvipm
.So:non C,. vﬂoeh LR npo-ol. ah

ot«.oeorionie slaut!own When' jobs were
witl at- help “from ueadquarte:s or the
is. a'trumte to Subject a tl\xency i.n

o “gooa bnisnass ‘sanse;
| by this:companys -In converting ‘to- full-tim employmnt. a mjo: ad= A
.justmant. gubject's contrihution ‘to the Station operations in the L

" MHHARSH and “TPFAST: ﬁelda against . which he is targetted temporarily - ’

' decroased - somwhat. ‘Subject continued. ‘howaver, to maintain contact
with three local MHHARSH officials -and*initiated contact with threée

i others. Ha also contlnued to saarch for new leads to personalitles in

the priocity arcas assigned to him. Snbjoct has the capability to call

-on local scientists or technicians of just about any nationality with

-the ponsiblo o"ception of 'rPBAs'I' -citizens. He has used th:ln near-
unique ‘potential well. .

‘ su.bject has had’ occanional ditficulty switchlng from “"professional®
. or intellectual subjects in his development of MHHARSH personalities

or access pmspocts to more down-to-earth interests necessary -con't--

. o secnono , " _CERTIFICATION AND COMMERTS . L N
e T ‘BY EMPLOYEE, ] ‘ i

. = . 7 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT.
; DATE SIGNATURE 0' EMPLOYESR
9 June 1971 " /s/_Thomas B. CASASIN
K 2. - j BY SUPERVISOR
A csg;:sulyﬂ;utﬂ%vnfvil;:a’: BEEN 1P THI3 REPORYT HAS NOYT BEEN SNOWN TO EMPLOYEE, GIVE EXPLANATION
’ " 18 months

DATE QF FICIAL TITLE QF SUPLRVISOR I TYPED O PRINTED “AME ANO SIGNATURE

t
Hondling Officer /3/ francis S. Shierry
3 BY REVIEWING OF #ICIAL . - .

TCOMMENTS OF REVIEWING OF FICIAL

The Staticn submitted comments -on Snbject officer recently in OP2T-
16549 (8 April 1971), to which we should add that Subject has, largely
.on his own merits, acquired a solid and potentially highly useful
- cover employment, However, this new employwment will demand a very
' pubstantial amount of time and energy from Stject, and the unanswer- S
abla question at tlsmoment relates to his availability for Organiza- .
tional tasks. We shall nead additional time and careful working with
this officer to determine the answaer, since the fiscal cutlay from the
Organization to support his continued stay in Paris is still quite

DATE. OFFICIAL TITLE OF REVIEWING OF FICHAL TYPED OR PRINTED NAME AND SIGNATURE

24 May 4971 reos p
. SECRET /¢ HORTTHONTEOROTY
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- to the developnent of" humn relatlons._, Bis f.orto 13 theretom ‘
"more in’ £he field of. Spotting ‘and making. oporatlonal conitacts .-
:€han in- that of more ‘than ahort-ranqe opemtional developneat.

,subjoct'a opetationala
'attempt recruitments.:

M:uation makes it. hnposaibl.o :for him to
'rhua. h:la very. real achievoments are net

by ‘assénce of the apoctaculat variety.

subject'a reporting has been satisfactory and continue to .
be copiws. He could, however,  furthar improve the selectivlty
of thé leads provided the Station and make more of an-effort to

"digest" tae infovmation contalned in his raoports,

p 9

Although Subject has, at present, no supervisory functioa,
he has repeataedly requestad such a resporisibility. He is careful

‘with operational axpe”gses‘iahd has exarcised good sécurity.

During the period under review, additional efforts have deen

_.made to make full use of Subject 8 potential and 1ntegrat:e hinm

further in the work of the stat:ion componant with which he works. '

dixected” agaL-xst the local mnsu ‘and TPFAST targeta.

o Saction D (continued)

substantial. In a word, 15 it worth it? We do not yet know,
although ‘our initial irpressions are favorable.

On the fitness report itself, this rater would have protfevved

‘an ®8° rating for spacific duty nurber onej Subject may ultimately
‘deserve an "0", but it does not seem warranted at the pressnt time.,

Moreover, I believe the ovarall rating would more properly have
been in the higher range of the "P° category, rather than °s®,

‘but it is of course a subjective judgment of the rating officer,
~ who 13 more intimately and directly fuvolved with Subject on a

frequent basis.

In sum, the cover is superb, and only time will reveal to
what extent the cover requirements periit a full measure on be-
half of the Organization. We are following this aspect closaly
and will be campenting upon it subsequently as we gain experience

and knowledge.

SEECRET
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X ‘ﬁ",.f L C it Timitiac . 0 - iRAStianewenT sus, -wno.:f‘
- . b [ ANNUAL g [REABSIENmINT (-\-r\o-n_;
AR R4 g N o . ‘SOEC:AL("h:lly]: [ e o= 2 D
1. DATE AEPOAT DUE INO.P, j - - ‘ 12. REPGRTING PERIOD (Frome to~)
e 1 Apvdl 1969 < 3 tareh ~197a ) \
SECTIONB - L RTORMANCE EVALUATISN ) SR
Wﬁiaill(idﬂ" " Performonce is um“p‘eb <. A fating in f‘u category: nquuu unmcmofc ond postive remed,al action. The patuce st the eabhan
T " ¢okid range from-counsching, to fustner homas. to piacing on p , 10 §AMENE OF 10 1EPANGLOR. Deazt.3¢ AN ‘ohe
. ot proposed in Sect.on o N
~M.-'Mm‘gvlﬂcl Performance is deficiznt in'same aipects. The for ‘k'_ ing this rating should be statcd in Section & ors 2
19ica of tecommended sould be desenbed. - . N
P<Profcient Peformance is mntafuctory Denred risuits wic bor produced in the mooner expected. ,l
5—':’3_‘_:0%3 Pt mGACE 8 GRGIOLICH | Ly teae, i G proficierey. .
O—Ouh’cndmg_ Per‘ormence 18 10 €3cephioral wa reiation to requircments of the wors ond in comparisen fo the performonce of &3¢ 1 3203 tavdae !
RPN ws:t 8s o y:ncu! special tecognition, - . . . . !
SPECIFIC DUTIES . . '

with supervisoiy ut;\onnbzlmos MUST ba rotéd on their ability 10 superviso (indicate numbor ol empioyees suprsel.
SPECIFIC OUTY NO. Y R H :(*r"‘,:;: :
. o i
stablished and miintalns a’ legiticice] reprecentation for ]
;he'_pg:pos'g' of developing. na:g:al aceess. to S;a..io*x targeta. e g - -8 -
~ R Y - . . . . [
srecwnc ourYy NOL 3 , . e e T .- ! :é‘t‘r\e?i
Uses his cover to develop leads on eventual access or supnorc type assets :
;o_be uscd by tha Statioa. againsc tha locall MIUIARSHU- target.,. -. . - . i S.
SPECIFIC OUTY NO. 3 [ s s Cesten
Rc;swonds ta various Stacion tequire—xmts includi-zg investigacive work. B
- —— : ——— ,
CSPCCIEL DUTY wo-4 . i
Initiates ccatact vith selected local 1TuiAnsi targets and undercakes to_ |
develo; 51 ..icien’ rappo"c with thea to provme ooeracional assessments. - S
. - 3
TAATne
SPECIFIC DUTY uo.; L e, . . T <z t Cetrin
- * ) . i - . . - -t . . . . - : H
. ey -t T Tt et e . - 0 s : .
’PEC".": o_“ft .'T°° ¢ AR N I ST v ., * teL. e L AT Lt e e Nt i :E‘?I\‘;
LTer 3T SR N R TR N SRl Selr s Tt
. . L. . .y - v e . . . A 3 R
. - . i S -1
OVERALL PERFORMANCE iN CURREN OSITIO‘(
O - R27I8S
Take into account "oryvhmg cbout the employce which influences his clhcnvamu in his durrent position such as peee | jLESTER
formance of spacific dutias, productivity, conduct on ;0b, coojsercrivencss, penmeni porsonal traits or hebirg, ena |}
potticuler limitations of talonts. Eased on your knowledga of employeo's overoil performancoe during the raring Fevea S
ploce the lettor in the rating box corresponding fo the atetement which most accu satoly roflacts his lavel of porics=eaces !

.3 I )
“N LD 0a30LETC AAIV.CLE eOiT.ONS
T b

List up to su of the most importont spocidic dutios pe:forqu during the rating period. Insert rcting lottor which toat cesceldos tre o« -
Ymanner in wh::h employeo performs EACH spocific duty. Considor ONLY effcctivoross in performance of that auty. All empioyecs, 1 .

Y
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‘cover to s‘d.llfully spdn and asgesscacééeds ajent eandidates, - As-Subject's opCELa
tieagl sftuation. {n Pariy mrccludes making recrulimout, the nose. aronisiig of- t‘*cre
‘.~c:mc_ cates was placed in_contact with a §tct.'.on officer duting social avents -Sis

e -® PrOPOY pnw'cﬂvc theie eelorior w, vito

aesies L’tmonnmred i current po’mon
C-ve 'rcwondwlonc 'oo no-oinn t CoMrnl \

Q.

\

ungva,

on. -Mennas o-l«:r'ommne- of mnnnnano' or u-x-nnt I_E’_V'_‘ 3 e-d AV L Tt -\Fl.l \
b e vte of persondel, spore,ieq oad 'ym!- myu be commented on ol cr-v]tc"‘.'i. ln-o EY 'pot. 8 needed 1o tova NUIT S
on (, ottoch o lepom'o s’oee. ot pe~e-.

The corment s-of. the zating offlcer orc llnited 2o the nc Lod ..rc-r c:::o-mr V369
to March 1970 ('uv'i.nn Wviish. e vorked with Sudject. Thoe pr revicus ralae offizer hng

. addad lils corments £o aliew coverage of the ‘total {ndicated period fron A"rll l°6“

o' ¥arch 11970, Purm, »..is pericd "‘ubjccc R h.c- r..tcd in PR CORURT }
the loéal S&T and Commuersial 1OMAN: "‘tnrret. u‘ﬂ~c Vs roﬂcnt nct!vlc; hfs bec.‘

pg=p 8

very productive im.ce«.."Su‘o_,cct u«-cd the oxconcnc potentlal given to him by %t

-

ec:
rganized, - At the sama time, Sub ject..continued kis ciforts to develop ‘pereonal rals’

t’cm.\m with scvcrnl 7::}‘\Rs.tcrs. The bc"inning of perecnul as opposed to pve-y

sional relations with a:major MIUNRSEN tarzet enebied hin to obtain insl-ﬂx.
5,13.\ the t»r~vcc g boldefs and pors onality wvhich tlas the best the Station had te can’
Subject also managed to cstablish contact with two other MTARSH rcn:cscntntl\'*s ol -
interest. This, In ene edse, ¥aquired almost six months to ncco-ﬂlish via a eerliint
lon of pntio'v‘o atill and determination,  Sublect 1e an crpevionced offllenr, e
L& ooant cenaclons and 'j"‘“""o" cooa tecuriny,  The Stallon tac no othey acc
tue necessary sclentific aund odizorial knowahow, [luent rrevch and local umowled gc
to replace au‘:‘ccc. - In view of this aand the recend pronress rade by Subjeat in | !
*cs. ase to very speciiie xcauircﬂcn..s ‘and .xis willingiess to try to establish por=
onal and, I‘onelullv, secial relations with access nro"pcct. and MINARSYH targets,

s eed ety

) the t'n:icm reccntly tcco""‘"'mod that he be extended. ¢ gl Parig, At the sane tinme, T
Station recormond m. 1 it Svhjeet?s ecover be reiaf orccd by fuiletime enployment wilh
Gy ismrta rryerniye 12 LV e ¥ o Ty pemn]peene

SECTI'.’.\ D : CERTIFICATION AND COV..\{ENTS

1. . ' BY EMPLOYEE

Sle s=x -1 CERTIEY THAT I'HAVE SEEN-SECTIONS’A, 8, /wocoz: r'«us REPORT —~ =~ =, T e

CATE SIGNATURE OF EMPLOYEE - - . T

2 ] dvs o desceegy supe:wusox Fot :

VONTHS EMPLOYEY MAS REPORT -

UNDER MY {L‘PERVISIO&NBEEN IE TH'S REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION ;

o td
I\
DATE OFFICIAL TITLE OF SUPERVISOR iTYPL".J‘ OR PRINTED NAME AND SIOQNATURE
oLt s O cer el Urenicis hovsy
P2 S T EY SEVIEAING OFTICIAL /4 aww o Lo Ul
COVVENTS OF QEVILWING QFFIGIAL
A arovied «ill refleat, this L
elllzer tns :io:s in recant yc:-s.— N
In Solymose t undor aoneoflicinl "
covesT ;S < 2 amraunt and trvoe :
el -ullen i0le Inzida oo
afloem, e 3 nsd :
gon wersii ont 'om Dol svran~eoment )
ot
DATE ,OfrlC!lL TITLE _O' REVIEWING OFFICIAL (TYPED QR P .7 5D NAVE AND SIGNATURE

, .
— TR fowfeime Ry

v . C A e e vamsme 4 e g o et

o o
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'apbear' ,rfantod lor a mlﬁclont périod to rouh more dennlto )
conclusiona concordng tho lev'cl of sustained perflornmiance over a uomowht
longer period than tha: uﬂoetod by thu repou. T

On balance, ‘we are plenod that this officer has Fesponded 80 weu to

greater case officer, dlrectlon and that e has undertaken somawhat more .-

. _aggressive offorts to- e.xpand his range of contacts in immediate proximlty

to the primary Station targets.’ This omcer does bring many talents to bear
on his- operational acdvlty ho has absolutely fluet French, a solid and
axpioitably cover, and a vast range of contacts la the local cormmunity.
Iicuetieless, it will requiro addltional tinve to explors thesa contacts in

-depth, select thoso which appeéar to be operationally viable, and pursue
them actively either to the:point of recruitmesnt by another officer or elimina~

tion from further development, for whatever reason,

In sum, {a apito of the recognlnod wd commendable improvement in thias
officer's perlormanca during the period under review, the reviower submits
that - the l_attor grade for apecmc duties 2 and 4 would more properly have

" been & “P", .and that the overall’ raung. at this point, woild more accurately

be set at a level between ‘P and "8, probably closer to the former than
the latter, :

This rev!ewing comment has been read by the officers who prepared
the Fitness Report,

- . SECRET
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FITNESS REPORT
SESLINEE- ggmna

IH'LOV.I IIRIAL Null‘l.

GENERAL

., onaou s
_1‘!

“onette) 1. DATE. o'omm Ia.un

1_2____ 0. Jan. 1924

O V/Il or Auvonncnr

.| D_-.
8. CURRKENY. "Auon

T

T - P

Poclermance is mose thon tatisfccrory.

Poeformancs 33 churocterized by axiaptional proficioncy.

P . Proliciera
§ . Siuong

- othors Jolng similor M asto warron? snc'cl ucmnhm.

.[SECTION B 4 VALU:
w. fook Puhm-onu ranges from wholly inodéquate to slightly less than sotisfactory. A rating in this category nqdrn
positive romedial oction.’ The nature of the action could-range from counsaling, to furs training, to placing oa’
. probotion, to uculgmna' or'to separation. Desciibe action'tahen er proposed In Section C..
‘A« Adequaty  Porlormonce moets oll requiremants. "It I's entiroly satisfoctory and Is charactorized noithei by defictency nor
oxcollonco. . ) - - )

Dosirad rasults ors belng produced In o proficiont mannee,

(¢ 2 Qg! anding, Perfcrmance is 90 excoptional in relotion to requirements of the work and in comporisen 1o the wlo«mcn.o of

SPECIFIC DUTIES

Lis? up 0 six of tho most important specific duties p.r‘onn'd dulng the rating: povlod. fnsert rating lotrér which best d.lcolbol the
mannes in which employee porforms EACH spocilic duty. Consider ONLY offectiveness ln porformance of that duty. All employess
with supervisory n.ponnbllmc- MU)T be’ unod on w.m nbill'y 1o suporvise (Indlcste numbder of employses suporvieed).

ronw :
o™ 45 ocovoLare Pagvious KoITICNS.

SPECIFIC DUTY NO. § . Jerran
'Estsblishes and maintains a logitimata T |
tepreeentation ‘£or the’ purpoas of developing natural— - .- ... _ .| 8 o
W“ﬁmmﬁo ‘ TRy
- Dsvelops cowvar ptetoxta tomaat wommr and third national of ;
oparational interest in the ss.r comnlty. . 8 '
SPECIFIC DUTY WO- 3 RAYING
LEYTRR
Raegponds to gtation ad-hoc mqulmnes on the lccal internal
target. 8
sbecirin GuTY Mo, 4 T T - - : fgz’;{*
Devalops potential agent prospscts in the 8&T cuummunity to ;
the point vhare they can be recommended as Station ageds 4
snzcwnf ouUTY wo. o‘ . - ) :“'Y;'g:
"(FIFOC OuUTY NO. ¢ L ::":'g\.
OVERALL PE‘RFORMANCE IN CURRENT POSITION )
0 RaTING
Toko into account overything about the. employee which lnﬂmnn his offectiveness in his current poll!lon such os per u"‘“
ftormance of specific dutiss, plodvtﬂv"y. conduct on .. COOPOrativonoss, pertinent porsonal traits or hoblits, and
porticulor fimstations ‘or talents. Basod on your & g0 ‘of einployes’s overall petformance during the rating period, 8
ploce the ietter in the roting box corresponding %o ﬂn ‘-mcu most occurotely reflects his level of porformance.
{1}
SECRET —
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°, SECYIONC - "

'¢om0 ploln voﬂng ..
g 'vlw. Beisoane! o:uon M_Mm}anomo of mmogo'dni or wpo"uoq ‘dutia’s myst de hwcbod‘ﬂ

,\-/ CoL

hprovod ln tarme” o' pooplo dévolopmont bn: ‘in.thia mspoet ha 13 -
v S - still boet with pooplo in a- proteuionauy ‘related context rather
- o . .". | than a contrived social context. As meaticned 'in the previcus

' . report auhjoct g cover. uutgment dooa not allow him to maka
raedruitments’. Subjoce has. a htgh degme of cost: conacioumaa
and doos not e:orclse any euporvisory maponalbiutios. ST

; . : SECTION D CERTIFICATION AND COMMENTS

T I8 N BY EMPLOYEE
i . 1 CERTIFY TNAT I HAVE SEEN SECTIONS A, 8. AND C OF THIS REPORT
DATE ‘|0NAYUR! oOF EMPLOYER

11 .June 1969 {8/ Thomas B. CASASIN
’ . a8y SUPERVISOR

2.
MONTHS EMPLOYER HAS SEON t PORT HAS N W9
UNDER MY SUPERVISION IF THI3 REPORTY o '.IN SNO N YO IMPLOYEU. GIVE EXPLANATION

! OATR ) OPFPICIAL TITLE OF SUPERVISGR 'Yvr!o OR m!m}zo NAME AND SIGNATURE
1
| _ & Juue 1969 . Ops Officer _
3. BY REVIEMING OFFICML

COW!N"Q OF REVIEWING O"IC!AL_—
1 ¢o not eouurtnthunttns. X would hnve given the cpleyss STRONG in
. the pertome of hio cover responsidilities, that 1s to say in the manmar in
-which he has creatsd and expsndsd his cover. 1 would have restricted mol! to
PROFICIENT, however, in asseseing his axploitation of that cover for opcrational
" purposes. For a fuller trea’ment of this staff agont's performance, swjgest that
rofereace bo mada to tha EOC Status Report, sulaiitcd 26 May 1949, wia OFPA-89925,

OFFICIAL TITLE OF REVIERING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

Chisf of Station /8/ David kE. Murphy

-2 %41

2 JURE 1969

C e SECRET ,
Cye Wy
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. T 7{ T FITNESS REPORT v

- ) Jewerored ssmia nunain

“ISECTIONA .. - ’ L GENERAL . . T
o 8- ‘ennd: ll. 30

1 MAME ‘(nuu .= umm.) - a ong or ounu 5. sax

) o R i N ' 5 f y
A%ﬁﬁ! qﬁ“‘ TW 8' - :23'%?9.3'?'23.“‘5&77‘. %;lé' Y3

- PR OB o -wsmmmp;m,’-mte

&

ecx T4l T YyPE OF A_r'qmvucny i .

— Joanden- [ ‘[i:‘u‘iv‘i’ ] Trewsomany T T Thaviac -[nEassionmiEnT SurEAVISON
:Antca-ruouuouo\. (Sn inetrisctions -locual €)., e Ammn. LA ¢~~§~' ln-a.ov((,
serciaL (.lpocllnl R . j-';cug (!p-cny): T B " N

11, DATE AEPOAT (LR -X A - D °,; ::rounno PERIOD (Fiam- to,

R | Erorraua o | ; S enlen
. ’ . SEC?ION B - i - PERFORMANCE EVALU ’ .
Performance mngol from wholly inode quate to .llgmly lcu than uﬂnloc'uy. A sating in this category requires _

W Weok
positive temadial actlon. -The natuwre of the action could range from counseling; to furthier training, to placing on
.probation, to_feassignment or. 10 ‘seporation. Dounbc oction takion of proposed in Séctisn C, R

it is entirely vnuhcvuy ond I¢ chovactrerized noithor by deficiency nor

A Adraynre Parformonce meots all roquiremonts,

i osxcollonca
P - Proticient  Farformonce 18 mora than satisfactuy, Desredres !ty are bolng producsd in g zraficiont manner,
S . Strong Petlormance I3 characterized by exceptional proficiency.

- | 0.~ Qﬂﬂemﬂng Porformance is 30 excaptional In relation 10 requirements of the work and in conpwuon to'the petformance of
- “othors doing similar wodl as 1o warront |poclcl ucognlﬂon.

. L~ - . - ] SPECIFIC DUTIES

. List up 10 six of tho most important specific dutios p«fo'med during the rating period. (nsert roting lottor which best describos the
. n .. Jmonner in which employae performs EACH specific duty. Consider ONLY offoctiveness in porformonce of that duty. All ‘employees
o . -hh supervisory rosponsibilitios MUST be roted on their ability 10 supervise (indicalte number of employseo suporvised).

¥ - - . .
- . S'IC"OC OUTY NO. ! R

' , Bstabliahea and naintains é 7leq.ltl.mate\ o " | . a
o £eprase ta for the rpgse of. devol.o ing natural -
SPECIFIC mgﬁyg géa‘g m’g‘ R RATING

: . C i Develops’ cover pretexts to meet WOLADY and thi.rd national of
: operational interest in the §&T community. 8
SPECIFIC DUTY NO. ? - RATING
LETTER
! kegponds to Station ad-hee requiremonts on the loeald internal’
e ATGeY . B
levien

v SPECIPIC ODUTY NO. &
o : Dovelops potential agent prospecte in the S&TF cozpunity to
‘the point where they can be recommended as Station agent P

- B
- P ] ARATING
: gciric : - LETYER

SPECIFIC DUTY NO. & RATING
Lo ! LETYER
OVERALL PERFORMANCE N CURRENT POSITION

N RAYING
Take inte account averything obout the smployeo which influonces his eHoctivensss in his current position such as per- | VTTTER
formance cof specific duties, productivity, conduct on .Job; cooperativeness, pertinent personci waits or habits, ond
particular limitations or talents. Based on your knowledge of employes’s ovorall performancs during the rating peried,

ding 1o tho 31 t which mos? aceuwrarely raflects his level of performance. 8

place tho leror in the rating boa corresp

.‘.2."“ 45 ©B30LETL PREVIOUS ZOITIONS. SECRET . Lu:“':_.::‘_:.r
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. S NAR\A"VE COMMENTS
- 1 "’ ,u» - e -

uﬂon lnppl

in prégar. wwoﬂlv. ‘thoir ulaﬂo«-hlp [
p.rlo"nonco ”8I

ve rocimmendstions fo7 nélning Comment

'and tnclusiou in tho étation 8 sa.‘r spotting netwoxk

eubjevg has dono tho:mgh and at timee imgimuve cpado S
work in. thi.s fiold despite the tace that tho mission was not as
"eueeesafnl as anuciyated.

-Recent ‘progress hmvar would ~
Aindl.cato that the next. mporunq pet.tod would da more. prodnccivo.

Bubjoct eoaeinneo to mspond t.o ad-hoc apacuic ustgmnu
in an. exemplary SBNNAL o

Bncamso of the natura of hia covor assignmant Subject is
not uutherized to make recruitments.

Subject has a h:l.gh degree of cost consciouanoas. He doses
not éxercise any supservisory responslbnitlea under his cover
assignment. -

SECTION D . CERTIFICATION AND. COMMENTS . s
EE LN = - BY EMPLOYEE -........- e e o - L e -
’ L 1 CERTIFY THAT 1 WAVE SESN SECTIONS A 8. AND C OF 'rms REPORT
OATE ~

SIONATURE OF (H?LQ‘ re

24 Oct, 1968 |

A ‘ _
_Zsmems B. CASASIN .

2. -8Y SUPERVISOR .

MONTHS EMPLOYEE HAS BEE, T POR T v PLA

R0 v surnvmo sgEN I# THI3 REPORT NAS NOT BTEN SHOWN 1O EMPLOYEE, 0IVE EXPLANATION

CATE OFPICIAL TITLE OF SUPERVISOR TYPEQ OR PRINTED NAME AND SIGNATURE
M_sg.gha.'x;n__l;.s.,. ———
1 8

,‘.‘.L_C.-M.L (45

BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL .

I

Sea attached.

QArE OPPICIAL TITLE OF REVIEWING OPFICIAL |TYPED OR ’.mtlo'ulh:! AND SIGNATURE B -
. | Chief ofStation /8/ David E, Murbhy -
T E ' ‘ SECRET ‘
v . ) .=~ ....lé el
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- “1E. ie ditticult to plm S.n the propet perapoctive tho )
contributi.on of thia ‘soniok qtatf aqent to Paris Station operattona.
Oa the one hand, subjoct has ectablishad suparb cover in. ths - -
sclientific. and technical fisld. which ahould have atfordod hl.n

. ‘virtually nnlhaited access to persona ‘of intercst to us, both

SOVLet and potential access agentc. In ovaluating tho mannei in:
which the ezployea set up and mandged this .cover, I would tend to

Y

agree with his comments to the fitness report on the :.: .;..:il

" demands on him. nlehough theao conments are scumvhat overdravn

The prlncipal difficulty has baan tho time it has taken to
ralata the cover poteniial to the spocific operational revuice-
ments of the Station. Wo bavo not received trom CASASLU as . |
1eads -and’ asooemnt ‘Taporis to parscns of operational interxest
in the £&7 field as .t thifk he could have produced. It may be
that the earlier listing of the project (vlawed as a regional. '
undertald.ng) contributed to this.

Racently wo have noted signiﬂcam: improvement in that we
have recaeived. mnponaaa to requests wo have made for assessmant
and dsvelopment of potential. access ngentn within a cover eontext.
Weo hopa, therefore, that this last year of CASASIN's stay will-
bo the most productive sver. It is unfortunate that the cover
sust. arid bacause of the cover company's decisions over which wo
had m control,’

S ' . "'/s/.David E, Murphy

e v AD TN
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ADDENDWY., Form LS (Picn; 53 Réport), £or period March 67-March 68.
[‘,'SeétionAD N ‘\:.h‘? N ; '_" : ’..:. T

- ‘As che individual bo.n& rated I wonld lzke to acd some remarxs to
"those prepared by tho ratinb officer.” L - .

R L The assicnment I havo include. managerial resncns*b lities which
- 7 {a) are-essential to the continued ‘existence and seccurdty of the

: cover mechanism as a vehiclo for operatiornal exploitation, and

’ o (v) are not necessarily visiblo to those "on the ‘nsido n’

L In the ca»e of {(a), I must engage in a coastant orcne,tration of
the cover and the facilities it offers. This mcans maintaining

a manacerial equilibriun to insure that cover work will not

so deranding that it nesatces tho cover's

206G, the Sap olficors Lo ruddle

i Leeen W, of ‘Lw...k,~:‘,
vtility to the C3.  Ta er:

managers of thc cover corporation (wic are nce C:u&?uu ond witiingy
have to be satisfied that their demands are met (or cannot bej, or
¢lse manipulated in order to ncutralize or rejcct their demands.
] . After all, the cover position is to thém a.le -.1mate, normal,

e ' workaday post in their firm. What work is dore abt their blddlﬂ51
’ it follows, must be accomplished according to the high standards

of thoroughness and accuracy which they have set.

- "In the case-of (b) -- which derives frez {(a) -- and can prove to

- be so demanding that the necds of the CS could ro longer -be- served, .

: . the incumbent is required to manage & sman of huzan contacts at
) several levels in order to preserve his cover position and erhance
its value to the CS. This means planning, directing and
managing the work of multinational, multicultural teans of
technical corresoondentq, as well as meetings and negotiations to
improve the [cover firm's] relations with s_mxlarly wzaespread
individuals at the levels of editor-in-c hief, publisher, corporate

} Vicc—prc:idenc, srecident, and cuoal L hoard. These
levels are scnhtteared not only throw, ndustry, tus have theip
analogs as well in aove.nmcnt higher cducac;on, and prefessicnal
societies.

Having previously managed both a CS base and the principal denied-
areas operating conponent of a major field Station, I can repori
quite honestly that my present managerial responsibilities exceed
the former -- despite the apparent lack of "supervisory

- responsibilities" in my present positioen.
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. .. o . . o B T . {.'Atn‘l:ll-d In) R el st L ,‘ E R
. ’ B ) 3 EMPLOVER SERIAL NUMDER
o o N mnsssrepoar o R
. . Y e N 5 e - 06Glo2 : -
R . |SECTION:A - . s - GENERAL v . - . .
C N nuaz T Laet) (First) (M1ddie) ;z DATE OF sinTN is. sex e oiAD! - 8. 30
I CASASIY, .. ' Tholao B (5A):20 Jan28 | B |CG-13|  p. .. . -
IR §e ovnc-yu. Posxnou-ﬂv : . .. - jT-erripivias or Annenunt 8. CURRENT -'AYION o .
o & 0.3 RERCTI i S o ‘Parlo S R
R - - 9. CHECK (X} TYPE OF APPOINTMENT, -~ el lVM&an r',_ . . -, ] oo
L " . Jcaneem T lnxunvl . ] . [vtuaommv ’ lmnug BB nqumuglpif_t"gfipg-p"o( A
. . . | cancxn-provisionaL (See insiructiine < Socttan €) T mI AMwuAL T T o - S IREASSIGHMENT EmmLoVER ] .
T t . sPECIAL (Spwcity):. | B - . R i ]”.c'“_ CSrecityr: - ) . 1 - -
) I ITH OATE REPORT oug m o.o. ot - RECE 'L REPORTING PERIOD (Fram~ tos) - - - oL
: T v . N RO - - . . T . .
: : C i L Appfl 1986 - 31 Berch 196 - . .} - -
- SECTION B . PERFORMANCE_EY}];UATIOH - e ~
) W . Weok Puiomanco ronges from wholly inadequate to slightly less thon, satisfoctory. A roting in this category nwluo N
positive remodial actién. The natire of the oction could range from counseling, 1o fuithae training, to placing oa - .
. probation, to reassignment of to séparation. Describe oction takon or proposed in Section C. A B
A - Adeguate: Porformance meots all uqulnmnn. It is ontirely sotisfoctory cnd i3 cherocterized neithor by doﬂchncy nor
oxcellonce.
] P - Proficis~r  Parfor~drcs ix more thon sotisfactery. Descred resuits are beirg produced in o sroficlent mannet.
Paelornanca 13 charadterized by erceptions! oreliciency.

S - Srrong
O - Qutstanding Performance is so exceptional In relotion to reguircmants of the work and in compoarison 1o the performance of
othars doing similar woik as to warraat specioef recoznirion.

. i SPECIFIC DUT'ES
List up to six of OM most important spc:lﬂc dutlies performed during the rating povlod. laun vo'ing totter which best describes the

mdnner in which omployee performs EACH specific duty. Consider ONL Y-effectivenoss in performance of that duty. All employees
with suporvisory responsibilitios MUST be' rated on thair abitity 10 supervise tindicate numbder of employes s suporviaod). .

RATING

. ) . SFE.CIO'IC DUTY NO. ¥ - - LETTER
I L Botablishss and maintains a wmm represeatation
e T . © for tha puwe of- dovolopma natural 280830 t'ss‘j' Wl.__i L8

: ; ) v ’ !PECIFIC DUTY NO. 2 . - :EAT'{’}?; e
' Mlmmrmum,mu,ammmm o
- mmmmmm&ummwmmmmv. ] 8 :

5PéClFlC DUTY NO. 3 N :EAYT‘:'N!??
Contacts and ésvolops looal Bovist Bloo percommsl. 8
[SPECIFIC DuTY ~o. & T T T mmmosTmmIeT T s e e e e _“’?F-;‘:;
Dovelopa cover pratexts to atterd selsotsd sciemiilio conforomocea. "
SPECIFIC DUTY NO. 8 ,A RATING L

Reaponds to local Station adhoe opsraticnal roquirezeats. - 8

SPECIFIC DUTY NO. & . i RATING \ e
LETTER

OVERALL PERFORMAP.GCE IN CURRENT POSITION

RATING
LETTER \

Toke into account everything obout the employee which influences his aHoctiveness in his curent position such as pers
formance of specific duties, productivity, conduct on job, cocperativeness, perminent personal traits or habits, and
particulor limitations or telents. Based on yeur Imo-an-e of employee’s overall periormonce during the rating peciod, 8 :
place tho lotter in the rating box corresponding to tho statement which most accurarely reflects his lavel of performance. R .-

:_g?u 45 casoLeTE na:nous‘tmnoun’. SECRET Hilr=tvalbeg j ) , i
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' om!l ‘peitormoncé. Srate lvggnnlocu madn for, lnowvomon' of ‘work xpovfoun .

SECRET

L [ - (Bhen Folfod Dn) - ... . L
s:cnouc ot . . WARRATIVE COMMENTS
luncf’d ugn‘lﬂ(m' -Non.'ln or wéahnesses domumaud in- curtent pomlonj Opm ln pioper pmw-coln he v“nloﬂomMp 16

3 ive récommandations for troining, Commont
on kﬂcgn lqngmo competence, i fequired tor: e wvent position, ‘Aimphify o .-plem vvmql Yiven in” Section 810 provide" bast
I:enu tor dnunnlnmg future 'on.omul action, mﬂ pov‘ouneucu ol -mnog-nal or wponnoq dAies must be dounbod “if

&abjeot mtimwe w‘w 4 sooure ot‘foot!ve cm Boohunn. i
In ma:mport‘ug ‘pariod tbo whole _t.hruat ond 9§Joctina of uuu oom

- ‘hazinnm o, “’,typo orleeds thnt holp mmzm uhlm
1ts loeal ‘Operationdl oboo’e‘um. .

. mmememmumuanuwmwu
naoomatuopenuonuum

SECTIOND . CERTIFICATION AND COMMENTS®

1. . BYEMPLOYEE .- ... . = - il
o . . 1 CERTIFY THAT HAVE SEEN SECTIONS A, 8, ANDCOF THIS REPORT

oaTE 4 [stowaTURE oF EmPLOYER

2. . - . i BY SUPERVISOR

MON YRS EMPLOYEE HAS BEEN IF THIS REFORT HAS NOT BEEN SHOWN TG EMPLOYEE, 0IVE EXPLANATION

UNDER MY SUPERVISION

oave . OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTEO NAME AND SIGNATURE
VR A W Coo CI23, e ! oot Vatt e iaa
Y By REVIEVIING OFFICIAL

- X sevaly gce o written yrodnct of m'emwmnem
ammﬁ‘muxuwmuzw saparviser in the Statione I

Dava OFFICIAL TITLE OF REVIEWING OFFICIAL |TYPEO OR PRINTED NAME AND 31GNATURE
=.\ wmt 18 \»7 Cas Q2icer A e luohori L
SECRET
N
Y
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SIUU Loy T L SECRET ;
. SRS SN P L. ., (FNew Filled In) _ e . (.
S N . mgovu STRIAL NUMBER
o .' FITNFSS REPORT - ots102 - :
(SECTION A - 3 . GENERAL S - L )
1. NAME . u_..9 N -(‘n,‘.o' (u«m.) ERLS bu: or au"n ).‘t(‘x" . & anralX |8 80

o. O'IICIAL POtII‘lON ‘fiveg”

“Ops Officef .

- xs rD

' ,.'Llé

l‘mi&"ﬂl‘ STATION -

X CHECK (X) TvP& OF arremru‘

“J10. CHECR (X)'T¥PE OF REPORT

leantan

I lntunvs . i‘[“ikv\::hpon;;lv'

- Thewmiad . L

] -x ixEassioumant siermvison]-

CARTEN-PRO

S1oMAL ' (See instructione « Section c)

“x ] annual

-

REAIIGNMENT EMPLOVER

[ sBRCIAL (Specstyh

o

L. | seECiaL - (Spectly)
11. DATE REPORY DUE IN'O.P,

|l. REPOATING PERIOD (Frome %0 -

1Aprn196b-2mm@5

SECTION B § - PERFORMANC 3 EVALUATION .
W . Yook Parformance tangas from wholly lsadequate to slightly loss than sétisfactory. A m:x i this colegory uQulvn
positive remedial action. The aature of the action could range from counseling, to 'minlng, to placing on

. pmbeﬂon, to reassignmont of to seporation. Describe action token or propored ia Sectiza C.
A - Adequoty Potlor mance meots oll raquirements. 1t ia aatiraly sabisfoctory oad it cherectenited ~» "Nes by doflcioncy nor
excelience.
P . Proficiont  Peiformanco is more thon sotisfoctory. Desired rosults cre being produced in a proficient manner.
$ - Strong Pactormonco i3 charactorized by exceptional proficiency,
0 » Qutstanding Performanco h 30 oxceptional in relation to requitoments of the- wuk*end In cemcm to tho parformance of
s othors doing’ similor work os to v:onon' apaciol recognition,

$PECIFIC DUTIES
Lln up to six of the most impnnonl spocific dutios porformed during the wllng poriod. Insert roting lorter which best describes tho

manner in which employoe petfoims EACH specific duty., Consider ONLY offactiveness in peclormonce of that duty. All employees
with suparvisory rospoauhlmoo MUST be rated on 'hciv ability to supervise (indicate numder of emplavess supervised).

SPECIFIC DUTY NO 1 Oontact..oultlvation and. assessuent of, and collection of blo= | faTieg
‘aphié and oporatiorial intelligence .on’ "Soviet scientific and tocimical targoets, | . -
‘on other Sovists and other nat.ionaliues to uhom ho has acoess through his

cover. . 0
$PECIFIC DUTY NO. 2 Spottins and asgessment of pobenual oporatlunal assot.s to be 2N

hged against the targets spesified .under Spacifio Duty No. 1.

e e
RATING

sPECIFIC DUTY NO. 3 Exgoution of operational assignments as directed by Bgs and field, marivn
mtations concerned, whether 0 a XUTURE, KuU.i'Lf or KUDESX naturs, {

o]
STECIFIC DUTY NG Y | Preparation or acquiatuon of oover firm written material as S2TNS
pbperational information to momm his ‘access and flexibility in furtherance of

0

pecific Duues Nos. 1 through 3.

SPECIFICOUTY No- 3 Planing, directing and xnanagmg overseas bureau of cover rtm. Sl
Hﬂ.ﬂ\ emphasis on exploitation of the vover to medt operatiinai requiresents.

R : -
ol 1 OBOLETE PREYIOUS EDITIONS.

0
SPECIFIC CUTY NOw & g RATING |
LETTER
OVERALL PERFORMANCE IN CURRENT POSITION ]
) RATING
Taoke into account everyihing cbout tho omployoe which influences his offectiveness in his current position such o3 pere Lerren
formance of speciiic dutios, productivity, conduct on job, conperativanoss, portinont persenal wairs or habdits, and 0 »
porticular limitations or talents. Bosed on your kno-l.ch of employee’s overall perlormance durimg the cating period,
[ ploce the letter in the roting box corrosponding to the sratoment which most accurately reflocts his level of poriormanco.
SECRET ’ - .

“i-
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LT ; . SECRET - F'“"”Eksnnn; A
. R . L CENen BN bad . L -
SECTION-C- .~ . NARRA"VE COMMENTS - . i

X |ndoccu -:gnl(-canl nnngllu or weokneises domnlo'od in (m‘nv 'rc:nlio« iJULn,A ‘| pr !m I

) B Nt . X " N - X ‘

. oountry uut.horiuee ho appeara to bo oonplotély leslumate. Fm ?.he u':oi'é‘ important

. jpotnt of view. of hts’ t.argota. he aloo. apparmm has, been acoepted. and not thiough a.

S lack ot opportunlkv for acrutlm'. for. hat  he cln!.ma to ‘be. He thus’ repreaenta for -';-; '

KUBABK ah’ asset who hna not. .oaly 8olid-status’ nnd accosa cover, -tut aléo the demonstra Y )
cnpabnuy for exploiting h!a covor for’ a,)ootno a.nd a.sgreuhro operatlonal undertak_ .

“{to appmch oporatlonal targets t.hroush the veliicle of hia cover ig- the result of- hia

‘[the cover company, but to ‘devise and exploit ua.)s -and’ a-eana by which the cover activity

oma(l ‘pedhormance, Stare, -uggonuonl de for Impmvomcnl ot wwk covlomumcc Livere

an ‘v'-gn lcn;mn compolo o, ifre
bosi

As has been stated 1 past fitness repom. his preoant. ca.pabulty dl*ect.ly ‘and - 0,

offorts, in whioh ho has devoted a vrenandous amount of ‘work mot -only to establiah and
énhance the foundations of the cover, whloh mqulma a oonaidernble armount of work for |

may be apprlied dirsotly to Operational tasks and proprams. In adudltion to operational
activity In hi{s country of asafyrmant, ha haz alilo baen ussy in fiqs-divected activity Ir
vilei countries, usually (nvolving direct contact with target individualas, and in addi-
tion he has ccutributed greatly to. tie acquisition of operational inforration for the
use of Nqs componenta 1n their ovorul aaproach to 80v19t. goientifio and technical tar-
gota,

It would be diffioult to tault thie employee with respect to enorgy, professional
skills, and mental. capacity. He 12 a Xe=en student of his operational environment and
very akultul in gnalyzing tlie- poeslbnitles 1t offers for application towand onerationaﬁ

ochcuvos. He ashows oonaldemble maouroomllness in devislns logiocal and oredible
fnnnilnmd\

SECTIOND = - . — CERTIFICATION AND COMMENTS

=TT [ <t T

BY EMPLOYEE .

1. 8 porli- it d 318

1 CERTIFY THAT i HAVE SEEN SECTIONS A, 8, AND C OF THiS REPORT.

DA"‘, .IGNAY ung or IMDLOVI!
1 June 1965 /s/ Thomas B. Casasin
2. . __BY SUPERVISOR

MONTHS EMELOYEE NAS BERN IP THIS REPGRT HAS NOT SEEN SHOWN TO EMPLOVEE, 0IVE EXPLANATION

UNODER WY SUALRVISION

SR T T T T T S E FIGA L TIYLE O WUPLAVISAR | [ TYFED OF RAINT AL NAME AND SIGHATUTE
1 June 1965 Ops Officer /s/ James M. Flint
3 BY REVIEWING OFFICIAL '

COMMENTS OF REVIEWING OFFICIAL

8inze the Revieving Officer in the field has not indicated his views
on thts Pitness Report, I wvould like to mske a comment of my ovan. Without
wvishing to detract from snything the Supervisor bas eaid ebout Bubject's per-
forzance, I feel obliged to mote that the retings given him ia this report are.
' ‘higher than those given, for example, to eny Branch Chief in this Division, and,
as su.ch, ere inconsistent vith tbe greding pattem of the Divieion as a whole.

2 June 1965 Chief, External Ops /s/ Robert E. Owen Reviewing Officer

-
DAYY OFFICIAL TITLE OF REVIEWING DF FICIAL YYPFED OR PRINT O NAME AND SIGNATURE

DC/ME. _ Edvard Ryan

24 June 65

SECRET
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" .gations and’ lndlvlduals.

SBCTICH C continved Jﬁohih n, 'éiSﬁSIH‘-

..
appmaohes to operauonal problems and '\orsomliuoa and ox;:encs ecnslc:erablo
eftort in maintaining a level of epecialtized hxowlcdﬁo suffiotent to; “baekatep hia
oover and to -ensure the mlmu-u explcitaticn of hls eccontacts vit.‘ tarxet organl-
Hls oomrumd ct apokon. urn.v.en. and mmxu. Fronch 18 .

oxcellmt. . .
Proa the- ‘point of vlew of. aupervis!on. thu employoe ln ‘his mmt poaluon re-

' quirea guidanoo only inaotur a8 to ldentify specifioc targeta and- tor his o, proteqt

himself in. au.uauona where he does not have, By virtue of his nit Naving ascess to

‘otﬂcial ﬂlaa. apeetallzed lnfomtlo&.—evwmise. he requires o auparvxalon

other than the perlodlc pmvialon of policy and operuuoml directives.

This employoo has nluaya been éonsclois .and punctulloua in his preraretion of -
operationdl and udmlniatrauvo reports, inoluding financtal accountings, and his
reporting in sonoral despite the burdens imposed by the nescessity for nlnlmuing
the risks inherent in the lack of access to olasurlod atorose. loans nothing to

," be dasired.

Other than the funds for oporauonal activities, this omplom c..rrently has no
responsibility for the programming and use of perscnnel, space, equipment, and :
fds,

with iea oot %o dadleation to his Jeb,
single-handedly built his presont cover/operational position desyita a nunber of
negative factors inherent to nis situation auch as relative isclatich, meager oppor-
tunity for contact with his profesalonal group, and expensive area of assigriment,
and an exposed cover situation where the necessity for living cover is compounded
by the necessity of avoiding mistakes which might Jeopardige cover. Xis dedication

thly erployea hat praccfrally spearing

to ‘and enthustasm for accepting the challenge ofthis assignment, and his willingness

- to conunuo ‘on in it. -deserve partiocular mention, pnrtlcularly since he would per-

haps Justlflably feel ‘that his present asalgnment may leave him eutaide the main-

- gtream: of competluve oreaniution -progression.

Thias eaployee 8 health and family situations le;vo nothinz to be dasired, as hia

proven: mobnlty in the exeoution of operational-assignments attests,
It ahould further be noted ‘that with raspect to the problem endeaie to deep-cover

- génignments of allocation of time between cover work and operational aeu'vlty. thia

omr)loyee_ comes very olose to the happy norm of making cover work cosplement opers-
tionsl work, and making operational work contribute where poseible to the enhance-
ment of oover, .

While this erployee's assignment to date has easentially been a cne-san show, it

13 reco-rondad that sertious couslueraticn Le given to sxpanding the o-graticral om.
plex which he has creatad in order to ca~italiie on his ex srisnce, ("o w.rX ha has

put in to date, and his own management capabilities.

#(Section 3) - No special recognition of SubJect 8 Outstardigs overall per-
formance 18 being requested at this time.

“v”' WG
' "\ { e K.t

geritE b e\.:na«
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S0 FITNESSREPORT

EMPLOYEE BERIAL NUMBEN

t "'f :

SECTIONA -~

l.'NﬂAM:? U (e — (Pirat) ] . (Migdte) <. zémio; N o
vao.mv{{“f“m ] 8' o OV'ID(VIDW OF ASHIGNWENT (8. CURRENT st;vnlo-g
o _;_.__Qna..0f£1cer o e s DEPM/tmce 1 '
R | A 40, CHECK (X) TYPE OF' ucoonv_ R
L Jimerian S '
. . CARETR-PROVISONAL (500 insfrsctions - Section C) X Jannuat ]
. - |sPecraL (Specity): L . . T |spaciaL TBpecitini - S ‘..”.A N
g oATE “:po.' out .,4 or. n. "REPONTING PERIOD (rm- to-) . . .
- 3 Pl R . “ A 3 - M= 3 c“'" . g
SECTION B ERFORM EVALUATION ~ - ‘
W - Woak Petformance ronges from wholly lnodoqueu to slightly less than sotisfoctory. A rating in this category roquires
positive remediol action. The nature of the action could range from counseling, to furthor training, 1o placing on
.° probation; to roassignment or to upou!lon. Doullbo action taken or proposed In Section C.
A - Adequate Performance meets dil roquiroments. It is onllnly soohlonmy and’is chaechvlnd mmhw by deficiency nor
o - " ancéllonce,
P - Proficiant Performoncae is more than snﬂduclu'v. Doﬂrod wtuln are bvlng producod in o pvo”clon' manner,
:4‘ S - Strong Performonce i3 ¢l aztarized by excaptionol proficienc,,
Poclotawnca 13 30 oxcoptionul 1a relation 1o requirement s of the wark and in cowparison to the performancae of

O - Qutstonding

others dolng'slmllar work as 10 warront spacial rocognl.ﬂoq.
) SPECIFIC DUTIES
List.up 10 six of the most important spccnﬂc duties porformed during the rating period. Insort rating h"ar chh bou dol:rlbol the

manner in which employee perforias EACH spacific duty. Consider ONL Y effectivonoss in performance of that duty. Al omploynl
with tupuvuocy tosponsibilitios MUST be rated on thoir ability to w;eivlu (indicete number of employecas supervissd).

- SPECIF'C DUTY NO. !} fé{}'&%
. Pinding, oultivating m\dtting,ly and assossing new target porsonalities among .
Sodet. soienusts. engineers and other tachnicnl speclalista.
B GPECIFIC DUTY NO. 3 CEA;;}%
. Continuing the assessoent and unwitting devcloment of established targeta 8.
. in thg samo category. ) o
) IPECIFIC.OUTY NO. 3 - s . —wmTE
Developrent of similar leads on target personalities from other denied aress) s
making recruitnents outside bage country.
AR

SPFIIFIC DUTY mO &
Davelopuent and assessment of technical peraanm.itiea of ilntareat to Station's 5
internal (domosuo) prograng. _ S

SPEC!P!C OUTY NO. 8 ; fé{;’é%
Managing and directing cover compary 's foreign burgau and its assets t.o
strengthen own cover and diversify access for KUIUBB, KUWOLF and KULESE. 0
| puUTPOtede .
SPECIFIC DUTY NO. 8 . :;:;'é?‘ '
"' Researching, writing and editing own and others' matarial published by cover )
company to streangthen cover and diversify access for KUDOVE opop\;imu o
| __purpogses. ‘
: OVERALL PERFORMANCE IN.CURRENT POSITION |
RATING
LETYTER - 1

hing about the employse which influences his effactivoness in his current posl'lon such as per-
formance of spacific ties, productivity, conduct on job, cocpemﬂvcmu, pertinent parsonal traits or habits, and

Lt particular limitations or tolents. Bosed or your knowlngo of employee’s overoll performance during the rating period, 8

place the letter in the rating box corresponding to tho statement which mosy aceurctely reflocts his tovel of performance.

Take into account @ I'
!

g T A | P
PNSREN .

- G
: S T
. :_oau 45 OBSOLETE PREVIOUS KOITIONS. SECRET | e
L S iten
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SECRET - - S B
(MR Eolled dn), 7 ;o 7 [ » °

SECTION C NARRATIVE COMMENTS

: basis for dnnmmlng lu'un persennel Sction. Memy of g!vlounnnn of. mang_gnlol o lgun soiy duties muu be: dou‘rlbod if

lndlca?o ol ..mmw l'nngﬂn of weokhesses demanstrated in current pcllllcn keoping in proper eﬂwocﬂvo tholr relaticaship fo
versll performance. State suggestions made-lor. lmpwvomom of ‘work ;performance. lvo rocommndeno«n for-training. Comment
lov ign longvage competence, it cequired for current posmon Amplify o siplain’ mﬁng' g-m 1n Section B 1o provide best

gggllcohlc. L
o "‘l‘hia onmloyoo oombinos t.ho rehtlvely mx-e conbinaucn ot a eenior and bm.dly :

in hia' aountry of rasideme (and-in ‘Europe in ‘peniéral) and ac scoge for a variety of N
operaf.lml mnet.mm. moludinp ‘apotting, moasing. conuet with Soviet bloa-
nauonah of- apacirlc Lnee'vast. mveauntive massures; uwaas-*mt in desth of
oatenslbly dover-coapany nired peraons, and attendance at' a bmd réange of national
and international speaiclized neotligs.  Developnent of the capability operattonnuy
to explolt his cover has been tho .achievement. of ‘the employes himself. In no doing
he has at the same time aonhieved genuine acceptance by hia Sover coupany asgociates
(zost of whom are umﬁtung) and-hls colleagues in hla covar pmtmion and related
professions.

In wndertalidns oporatlonal resgia tuls ewploywo has c¢dusistently saow lattlative
Imagination, socurity couacivusioua, axd appllcailon ol bota opdrational ard gubslian-
tive backrround to the problen at nand. &e has put a oonselous effort into improving
his already excellent command of the Frwich language, and his grasp of a variety of
apocialired solentific and t.oohnienl ﬁelds has been achioved basically as & mault ’
of his oun efforta.

His management of operational nporung. finances, and the administrative
problens. oomeotod with his cover atatus has been emplaxv. .

- - - It ghould bo notod t.hat during the -reporting pariod. this omployeo has not had
the bonerit at all timea of spocitio pinpointod operational diredtion.~ As-of the end

: tera aasumed gontrol of hias sctivities against. |
SECTIOND. PATLINE-PET CERTIFICATION AND COMMENTS . npecifin Seviet targats on a

W BY EMPLOYEE Eurupe-xida hagis

- 1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT

expﬁﬂmced hteu!mce etﬂoor uader ‘working adver. nrnv!.dhg bot.h lcmg-eem st.ntus j .

DATE

25 ey 196l . |

2.

BY SUPERVISOR

SIOGNATURE OF EMPLOYEE

[MONYRY €EMPLOYEE HAS BEEN
UNDQER MY SUPEARVISION ,

|
Bightean =

DATE

“lorFicial TITUE 0F suPeRVISOR

T e This IS REPORT 1AS MOT BE EN SHOWN TO EMPLOYEE, GIVE EXPLANATION

Ops. Officer

[TYPED OR PRINTED NAME AND SIGNATURE

/8/ Jemea Flint

25 May 1964
3

BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

CavTE

25 May 1°6k

OFFICIAL TITLE OF REVIEWING OF FICIAL

Cpa, Officer

TYPED OR PRINTED NAME AND SIGNATURE

/a/ Bonaxt E. Owen

SECRET
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N A j 4
! - [ELD REASSIGNHENT QUESTIONNAIRE . E
N’ , oo NOT-COMPLETE .« . FUR MEADQUARTER’ USE om.v 21

Had T T T ’ ey r =" T T

W[ AUTHENTICAT ITON" OF, SIGNATURES &hD VERIFICATION o! 1TEME 1 ThmOUGH 7. @FLOe: N . .

§ | mant or n'm.ov'u (né-') . ‘DATE(from iten $.1)] NAME OF SUPLNVIZOR (true) OATy (from item $.7) 5‘

Sl . Tuécias n*cmm___ 9 Dec. J.s’éj___]___.ln;j.nn.;flm& : red "'ec_19§3_._ 2

’O‘ Nl'l’ lho SthAVul( oF O'FICIAL l' NIADOUA.'(UD - - T N - DATE g
|2 {AuTHOR 120D 1O AUTHINTICATE < IGNATURES. AND ‘ A o} . o ~
N -3 &
48 -

VERITV DATA“IN_1TEWS NOSL. 1 THAOUGH 7. Otiows .- - o Bk

d <

~T 70 Bt COM?LTJ(Q Y EMPLOYEIE

1. DATE oF ii-‘vii 2. GmADE 3. i:uniuv"ronilou‘v'nu AND GRAOE 75, DAYE OF PCS ANRIVAL (N,
. ‘ - | 10Sptenmercive2 -
o é,)lyvcc\ néwonncs.(is lno'n) "maw“%tm%f 'ﬂ”’ . , 'A "—.—eu_:ﬁ,ﬁt:::u%nlxw -OLPAN.
: , . _ . Gan -
8. OV OUTY STATIONS OR FiELD sascs ounmigum Tour® - - ' .| 7c. exricren oave oF anarvar |-
Yon . . AT uuoaunr(n ey

8., WRITE A DESCRIPTION OF YOUR WAJOR ouTl!l Oulllﬂ THE CUARENT TOUR 0' DUTY (eee special note on Teansmittal ’or-)

staff ajent: assigned to.n major overieay nbaficas. mu:p].o:.t'.i.nq tha
cover provi.dcd by a major fim of tochnitsl portcaicsl pubus!mn.
I taite ~y instructions froi a sectio clitel u‘b‘ﬁn the ‘gtation,
and remort dn wrdttin on thy nroo ey o oy Lever Savaloncont and

1ts sporational u:.;l:.‘.u;‘.‘;;.-‘z;.

Por o.:m*ati.onul raageag, I davolop 2nd adsees opamtional 1oada in
the FI, CI axd CA areas,’ pz-u\c‘.g...r'v wmdnat denied erea tarrots,

I also lizndle lecal invusticntionns and such cases as tho station
deterainea will f£it into =y cowar, o vAhich ¥ can otherwise handle
in alian. I trovel to other field statlons to handle ouch tasko as
they rcquost oe lin dixucbe. I Imndle a".‘!. curar t.:xa.'.o as t.hoy appoar.

“F e, PACFCRENCE FOR MEXT ASSIGNMENT:

| —ﬁm T RPRRERAA DA M SRR rhh e, SN TR AR PR RS T R rion (rerer

A.. WRITE A BRILSF DESCRIPTION OF THE YVPE OF WORK YOU WOULD PREFIR "0. YOUI NLRT ASSIGNMENY IF 1T DI"ERS FROM
'Y“AY INDICATED IM ITEM NO. 8, ABOVC IF YOU MAVE WORE THAN ONE PREFERENCE. INDICATE YOUR CHOICES.

I would like to continun to sorve ocs;mt.i.ally an the anme mcapacity as
described above, althour. I would like eveatmally to add more puperw
visory and mancjerdsl functiont to my rosponsibilities. I weuld like
to expand the operating bass provided dy tho cover organization by
takin> ong ssversl journoyuon ease officera to wor'z with ma arainet
both denlod arer and host eouwntrcy far i, an’ Lo o-abia Lhs cover
facility aml ths accges il provides of woere vsrusatllo use to both the
otation aml to KUDCVE ag a whole.

My aoeond choice would be to- return to liq, and use tho’ knowledges and |
experiaice 1 havwo zainod in :y prosent jJot to (1) solect staff personngl
who w.lll bo placed in non-official cower, (2) svloct the cover meche :

s (3) train our persomsl for tho proper discharge of

Io :lt-lo‘ of courses, il available):

The cmplettm of work tovard a master's or doctor's dogree in the
physical or life sciences, or in tho mmcmont/minucraum ot the

"1 sclences and their persomnel, .
202 s SECRET
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I8 CAMINT (centinved) .
e mmcnt voun n(rund o4 NERT ASSiGNeINT B InSERYing -u‘uui t.taND 3 (for Jat, Tod ead 3ed 'choi;-)

S. T tn TteE BOXES BQLO®:

D (D TR IO v Cumeat sration af%er a cne-yoa.r extonoion of :v prasent t.our

>~ [ 14 ll’lﬁ(ﬂ T u(nanu'(ls 'Ol ‘At YW. os W".\ 'Ih' Ili’(t' 10 'ODIIIL( ASsiOmERY in NIMWMYIIS.

[ - @ uum:nt cnoict o cmuv. R 3 : v ) ’
Lo, chorce m.w:-o- cnovcroaica[&amel I

N ’ T LHI T IYY S
[T Le B ASSIENED TO AROTWER FrEiD sunou.A 9T RESPECT. O PIIsinT RCASSIGUMENT TO ANITeER Figuo.stavion J' , <
10N, 9ASED “om. QUAL 17 ICAYIONS: . .

' @ MO ICATE CHOICE br CIeERAPRIC ARER: on sPECiric
A sl emoick: Gm uo. cnuc(M_uo. cHorcE
10 MOW -MUCH LEAVE DO YOU DESINE SLTRCEN ASSIGNMENTS?

i ___AWDICATE WimdER OF WoRK DAVE @@ ' .

1. INDICATE TNE NUMSLR AND AéE of N'llb(hl‘l *NO WilL Bt "l‘(ktll‘ oa IOVIIC WITH YOU

N

e

i 2

Llfe.wﬂ.lbe)? in 19653 Mdau.shm. 151md 1zsa1965 °.

INDICATE ANY CNANGE 1% YOUR PERSONAL OR FAMILY $ITUATION WNICN 3XOULD OT CONSIDERED th CETETRMINING VOUR NEXT

Ve

o ceclitisgran

1ta,
J ASSICNMENT

Loxt post slowlda Mave 20 sebeed oot ities Cooeldat A el ov
S oY _ )
' 12. SIGNATURE: COIPL(YE TTEM NO. S-1. TRAMSMITTAL SHMEET, TO l\:lC‘AT( COMPLETION OF ABOVE POATION OF THIS FORM., °

) TO BE COMPLEYED BY SUPERVISIOR AT FLELD STAVION . : N -
= 13. tN CON,IB(RAYION OF THE PaASY C\'(HI(NCC AND PERFORMANCE CF TwE TWPLOYEE. ms EXPRESSED PRIFERINCE FOR NEXT g
. ASS IGRMENTY . ‘\ND 'ln( STAFFING REQUIREMENTS OF THE STATION, INOICATE YOUR RECOMMINDATION FOR MIS NEXT ASS IGNMEMT i
" AND TRAININST M
) L -r - - o~ .-

v I3 3 ~
— s ’ : - . e .
- - - m,wmmwammmmmm . :

mmrummmmmmanmx 1965: Howover, midjeot's - - : -

! « 14. SIGNATURE: COMPLETE ITEM WO. 3-2. TRANSMITTAL SHEEY., YO INOICAYE COMPLETION OF THLS poRTION OF THE FoaM.

TO BE COMPLETED BY APPRIOPR IATE CAREER SERVICE OFFICER OR PERSONNEL OFF {CER AT HEADQUARTERS

SF Teik EWPLOYLE., HIS EXPRESSED PREFEINENCE FOR NEXY
IMOICATE YOUR

1S IN CONSIDERATION OF TME PasY EXPERIENCE AND PERFORMANTC A
ASSIGNMINT. AND THE STAFFINS BEQUIREMENTS OF THE COWPONENT TO wniCM NE IS CURRENTLY ASSISNED,

RECOMMENDATIONT TCR MIS XNTA™ RS IGNMERT AND TRAINING:

Recowmend ilewme Lzrva and retura for anusher tour,
SR Concurs,

16. NAME OF CARELR SERVICE OFF\CIR CR PERSONNEL OFFICER | SIGNATURE (‘ / gﬁ A"‘( R P

. oati L3 Pehmﬂ i%%s ’ O.X.Hoganm./ K TEcdl / ’

T FOR USE OF CAREER SERYICE 7
P o

. V7. cerLOvEE MAS [] NAS WIT BTEN NOTIFIED OF PLANNER !8. REFERENCT 5
. REASS 10N ‘ srsrarcn no. SELTT = cams no.

o s

19, TYPED Oa PRINTED WaME 2. sienaTLRE

K(fccc:/.;’[(/f.(/ (m-f/v_/ i
ooy ES ((»zﬁ//&&{ “gg/_,/aa'

13, COMI‘(
& /M a(«( el ST FITDI /Jq L
J,«é«/c /)(or /‘c//)« Cicree. /j,f(( IRV 4 }\ .

ol
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. ) v i e . et ' . -/l .
T A R SECRET . o &
.. .t e . (When Felled tn) . SN . A

. : ‘[EMPLOYEE SERIAL NUMBER

~ S I . . _FITNESS REPORT co- L o '
_l4s SHS (Y C 037367 . ) -
JSECTION A . ) GENERAL ' LS S '

) y.’uui: rru.n) 2. DA'C OF BIRTH {3.3Ex i‘, GRADE [S.3D

19

120 i%‘v s%ﬁun&um%ﬁ:m unRon

G- OPFICIAL

_ omornm S

- paprds:
- L9 cHECK (X) TYPE OF APPOINTMENT - To. SHECK (X}, "’! or ."o"' - . . -7 .
cafgga 1 - ]'nuii'v: B I ] 7iriromany * HaTIAL : ‘|mEassionMEnT SUPERVISOR]
R-PROVISIONAL (See instructicne - Section C) C ’ - [annuay IMEASMIGNMENT EweLOovEs ]

o l"(cllAL (Specity): - A - seECIAL (S § i ( -~ N
) . - [#: oave meronT ous N0 . L 2. AEPORTING PERIOD (Fram to) . : )
s A N Lo sosenter 1060 — 3 daren 1563 | ¢ -
~ s SECTION i L PERFORMANCE EVAL‘UA i ) =
We M Porformance-ranges from wholly lnodcqm. to -IIQMI, less than sotisfoctory. A"ming in this cotegory roqvin.

positive remedial action. The nature of the action could range from counssling, Yo further training, to plocing on
probation, 10 reassignment or to soporation, Describe action tdken or proposed in Section C.
"A - Adoquote  Porformance meats ofl requirements. It is onﬂuly satisfoctory ond is characterized neithor by deficiency nor LT

excollonce.
Onsired results wra being produced in o proficient manner.

P - Priticrant Porfcrmanca 13 more thon satisfacre.y.
S - Streng Poiformsace i3 chora-serizad by axcepticral proficrency.
.0 - Qutstanding Performance is so exceptional in relation to requirements of the work and in comparison to tho performance of

others doing similar work as to warront spoclal recognition, . )
. . SPECIFIC DUTIES R -
List up to six of the most important ipoccﬂc duties porformed during tho.rating period. Insort rating lotter which best describos the

" monner in which smployoe parforms EACH specific duty. Consider ONLY effectiveness in performanco of that duty. AH employees
E with supervisory ulponuh-lmol MUST berated on their ability 1o supervise (indicate numbar of enployose superyisod).

A " hesaricourv o : RATING
- . EIN .o . : LETTER
ERCREE T - . Eatabitshment acd mj.nmance of cover as'a ‘genuine working egadber of o ]
e 3 ‘his profosaion. . o ' U
- SPECIFIC DUTY NO. 2 T - E ‘ RATING B
) R LETTER | 4
5 : Spotting and amsatng porsons of opm-aucna.l interest to Paris Staum '
and to other stations. 8
JsPeciFic ouTY NO. 3 R RATING
' LETYER
Investigating of organizations and phenomena of operational interest
to toe Jtatioa. 3
SPECFIC DUTY NO. & o T o o T T T T T T T R e
LEYTONR
Collgotion of positive and operational information using his cover for
.___satree. 3
SPECIFIC DUTY NO. 8 RATING
B N . LETTER
SPECIFIC DUTY NO. 6 . RATING o
. - LETTER -
‘OVERALL PERFORMANCE IN CURRENT POSITION )
. R T RATING
Take into account ever Ving about tho employse which Influsnces his effectiveness in his current position such as pere | VETTER
formance of spocific duties, productivity, conduct on [ob, cooperativenoss, pertinent personal traits or habdits, end
perticulor limitovions or talents. Based on your Imovchga of employoe’s overall parformance during the rating period,
place the lotter in the rating box corresponding to the statomont which most accurately reflocta his lovel of porformonce. 8
' T st h

:.2,“" 45 6;:65tra PREVIOUS LDITIONS. - SECRET i bty
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1 see attached anest. - LT

SECRET - L

L . . . (Then Fillid In) - S o

~NARRATIVE COMMENTS e

: SECTION"C

in pvcpu ‘perapective 'theli relotionship tu
”gun recommondailons for training. "Commont’
n in Section B 1o provide bcu

ln‘diconhnl nl‘lcon l".ng'h- o: mhmuo. Monnvo'od in curromt’ polmon k
v i Smu Ivgg'l'lont wode o improvement 31 work pov‘oﬂnnn
=l uomn& ic' curront ponho«. Amphly ov .-plum rchng' i

i o -

R - S - - B 2

SECTIOND- - - — - CERTIFICATION-AND COMMENTS .
.o ' BY EMPLOYEE
’ 1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
DATE - SIG!GAYURE OF EMPLOYEE -
15 May 1963 :
2. - ﬁv&so
MONTHS EMPLOYER HAS BEEN IFTHS REPORY NAS NOT BEEN SHOWN TO EMPLOYEER, GIVE EXPLANA'ION
UNDER MY SUPERVISION
6} months ;
Oate e c FeiCIAL TITLE OF SURERVISOR  _TYPED OR PRINTED fAME AMD SIGNATURE
15 May 1963 L o L Cp PR l /3/ Jamsa Plint
3. Iz BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL : - . L .
See attached sheet - : -
! . ]
OATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPE PRINTEO NAME AND SIGNATURE
20 May 1963 : /5] Ravard
TR T . L SECRET .
L S . oo - N . .
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sEeTTN € - . nmuvsoomam

Lo - m uoxmt of thia euployee to t.he ﬂeld wider non-orﬂcia.l oover
T was deatmed to compmuto for t.hn loca of ‘an employoo in an offictal cover
slot uhlch was out from Q.ho suuon 'a- ODACID. a.L.ounent of parsonnel pos!t.lcu.

Duri.ng tho Nporuns por(od thls owployoo has acoomplished with mceu
the oonvinotng uubuammt of ‘his ocover in .a oomplex wilieu, and hasd been
acoepted as. logiu.mat.o by his professional colleagues, the pereons whom he .
moots under cover, and the Frenoh authorities. It should bé noted that Lis
ability to assume his cover has been largau the rosuli of his own offorts - ) , L.
.over a period of years to aeQuin and maintain a familiarity with the genseral ! ,

eoienuﬂo field,

mﬁna the reporuns pericd he has developod a wide oirdle of contacts
in the solentific and jJourmalistic fields and applies a long background in
. a variet.y of aaslszmnt.a in KUDOVE to the detormination and assessment of
K operational potential amcng these contacts. At the same time his cover
i _organization, in whiah only four persona are witting of his sotual status,
i - has .shown itself to bo more than satisfied with his perfoimance of his cover

N dutles. o,

i This employes requires a oinimum of dataued operauonal superviaiong
- 1t 18 necessary in 8psoif1d cases only to indicate the operational or infor-

mational objectives.

From the point of view of anminiamuve gsupport, his attention to
detail and meticuloumosa roduoe the problems of his support by the Statfon

to a minimum.

This employee uses the Prench language oontinuously, and hia faoility
is auch as to perwit him to handle himself excellently in a broad range of
~ complex- technieal subjeotsa. He has in addition undertaken specialized French
"~ language training to dovelop this capability furthor. His operational re-
porting is excellent both with regard to olarity and pertinence. -

In ths immediate future he wl}l be assigned case work, for the most
part in fields wabkye- it will complement, and be complemsited by, his in- -
dependent operational astivities and cover work.

SECRET
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L -u’.:rgg & = w’:‘f‘
: i
L L - . 8 August 1063 - ]
? . . L. : -
i Memorandum in Liei of Fitnesa Report
| - .
i
| -
; ) 2‘ :
§ My last statements concerning the performance of
j ¥® should be extonded to cover the
; remainder of his seérvice as Chief of SR/6. He de-
é parted headquartsre for a fiold assignment 31 July
i N
¢ A 1863.
: !
et _ QUENTIN C, JOHNSON
: o . Chief of Operations and Plans
; ’ SR Division
: ..
i !
. i s i
HOWY,
concum:  TOWARD J. 0SB0R |
AOWARY Y, OSBORN :
Chief, SR Division {
, oo
S A ey
R !
FE ©
e i
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J oTneR (Specity): '

- e————— [ S — v - S ————m

T secrer | i

Oaber Fiiled ;) . e b gmp T

" EMPLOTES SEmAL Numaka !

FITNESSREPORT o N ‘/

GENERAI. - R . )
- [N oavt orF pintTR [N T1] 4. ona0t
' ) L 20 "nmmry 19 M 1.65-14
“]s. semvice o Ty o T |1 0FF OIv/DR OF . A3sIONMENT
. D Rranch Qxiot" G . - oc/sr/6
L vur_"uus [ - L 'nn or.RgFoRY -
Jwor gLiosLE’ ) "josremako” [ Timiniag | [weassignmtnr/suRCRYISOR -
1 jpewDing - 5 " BENIED: X-fanwbaL ], [muassioNuMERT/EMPLOYVER
'0. Dnl FTL 1T oul IN O.P T 1R :Ponﬂna FERIOD - : src‘c!n. (Specity) 3
Ty -1969-0ctober o)

SECT!ON B . ' “EVALUATION OF PERFORMANCE OF SPECIFIC DUTIE$

. ]monner Ia which employse periorms EACH specific

List up'to six of the'.ont. lnpoﬂonl specific duties sorlormed’ dmlng the wling period. Triert mlmg number which beat describes the
: oty Consider ONLY effectiveness in pﬂ‘umnco of thot'duty. All employees
dice superviesd).

with lupuvlmy responsibilities- MUST be rated on thei? ability te wpnvh- (

1. Unuihhnuy {2 Bouly odowe'a «I" ‘fﬁ“ table [4'- Compatent ,15' Excollont IG-SWI\J l’-gunondln,
$PECIPIC DUTY NO. Supervisés iarge funce pir&uo sPECIFIC DUTY NO. ¢ Conducts. Tiaison with mating
tional branch of[  Jstaff N various componerits of the Agency and .
end[ | contract personael, 5 | with other sgencles. 6
sreciric 6uTY w.3 Plans and prograns for | RATING [sPECIFIC DUTY NO.®  Prepares and prdents [PANN®
operations support, includiag initia- briefings. T
tion of new support. activitless . .} § .

RATING

“ l’l(l'lc OUTY NO. D s“pewises pn:paratiou NO.

RATVING [SPECIFIC DUTY NO. & Suoewj ses miutcmce MO,

-of ,; and sometimes personally preparés,- of SR Division records on Soviet

speclal studies both on owm 1nitiat1ve 5 defectors, supports exploitation of
-y defectors and perticirates in tihelir )

| 25d_op _request. -
SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION rcsettlement,

Toke into occount cvuyohmg obout the omployee which inll his slfectivenoss.in hMs current position « performance of specific
duties, productivity, conduct on job, cooporativeness, pertinant personal traits or hobits, porticular limitations or tolonts. Bosed on
your knowledge of amployes’s overoll poriemance diring the rating period, ploce the roting number in the boa corresponding te the

“storomens, -Mch most oc:wanly rellocts bis lovel of po:’amann.

| - Porformance In mony importont respects fails to meed requirerwnts,” RATING
2 . Petlormanco meets most requirements but is doficient In onc or more important respects, NO
J « Performance clearly meots basic requirements, . 5
4 - Petlormance tloocly oxceeds basic sequirements, . 3

~8 « Performanco in evory important respect Is suparior,
6 - Porforionce in every tospoct Is outetanding,

SECTIOND - . DESCRIPTION OF THE EMPLOYEE

In the roting boxes bolow, check (X) tho ‘dogrea to which each chorocteristic applias to 'l\o enmployee

1-Loast p;lllblo degree 12 Limited-dogree L Normol degroe ]4 Above' average dogros IS Ovilhndmg-daguo

NOT NOT RATING

CHARACTERISTI © i apeLl| o8-
. ! cs N . CADLE [se€rvED! 2 3 4 S

GETYS THINGS DONE ) :
RESOURCEPUL . ' X

ACCEPTY RESPONBIBILITIES

CAN MAKE DECISIONS ON MIS OWN WNEN NEED ARISES

DOES KIS JOB8 WITHOUT STRONG SUPPORTY

DA

PACILITATES SMOOTH OPERATION OF IS OFPICH

WAITES EFFECTIVELY

SECURITY CONSCIOUS

THinKE CLEARLY

Bl

OISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

] . 1 h2 X T A

SEE SECTION *E® ON-REVERSE SIDE

fopn SECRET C @

P 45 cesoLeve rrevious sDiTIONS.
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DATYH -
. 2lNov

e , : -SECRET c Ty
N (WD Fiiled In) R “r - G a, g
ZSCRIPTION OF MANNER OF JOB. PEL  WMANCE 13,

oﬂhon Indicote suggestions ﬁ-adc 'to cmployco o Imwov‘mont of his
dvelof d ‘o' ousunilag greater ree

)ibvuh for dno:nlnln. '

ISICTONE

‘Sirens strangths ond -co\nonuo derioristroted In curen
work. Give técommendations ‘a his ‘tahing. Dcocllbe “ eppopllcu, his potential. for
sponsibilivies, Auphly o o-ploln, - opplopllnn, uungl glvon in SECTION! 8, C, ond D to puvld

luuu w-ml uﬂun.

) ’ R - "4/,
225 o good knovledge ot Scrviet mattera and é?.’fem.uy 13

very venmfonied. He continua.u.y demnstrateo much initiative aad a high

- degree of producﬁvuy, He s stimulatisg to his nqsociat.ea, bubinesslike’ |
and delegates work easily. He ‘appears very pelf-confident and he is dynamic.
Luds g2 pervj.nes:a very-large and key branch engaged 1n a v:&o »

variety of activitiés, a difficult job vhich he does well.

SECTION F CERTIFICATION AND COMMENTS
1. ’ _ ay EMPLOYEE
lcorhfy that | have seen Secnons AB8CD0. and E of this R

oarg °

9 November 1961

8Y S\ Peawson
(14 Tn'l REPORYT HAS NOT DEEN SHOWN TO EMPLOYEE, OIVE EXPLANATION

2.

MONTHS EMPLOYEE MAS BAEN K
UNDER MY SUPERVISION .-

Twelve

1P REPORY IS NOT BEING MADS AT THIS TIME, GIVE REASON,
[acpont mana mruin LasT 20 DAYS

IMPLOYEE UNDER MV SUPZAVISION LESS THAN 90 DAYS | L

O THER (Specify):

DATE - 7 "o'rnclu. nn.('or IUPERVISOR TYPED OP-RRINTED JAME ANOSIONATURE
9 November 1961 SR/Chief of Plans and Operatfons W AT

BY REVIEWING OFFICIAL
X |1 wOULO HAVE GIVEN THIZ EMPLOYER ABOUT THE SAME EVALUATION.

$ WOULD HAVE GIVEN THIS EMPLOYEE A HIOMER EVALUATION,

1 WOULD HAVE GIVEN THi$ EMPLOYEE A LOWER EVALUATION. .
[1 CANNOT JUDGTE THESE EVALUATIONS. | AM.NOT SUPFICIENTLY FAMILIAR WITH THE EMPLOVEE'S PERFORMANCE,

COMMENTS OF REVIEUING OFFICIAL

N

porenng
—

g

OFFICIAL TITLE OF REVIEVING OPFICIAL rtv s?zo r ’““‘f"kz::"“! SIGNATURE
' Lo B N WA

Teer. Chief; SR Division “Joan M. MAURY
SECRET
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L SECﬂET e ST T T g T
7 o e /TELD REASSIGANENT QUESTIONNAIR. ' _
- R . £0. NOT coum.u: S UFCR MEADUUARTER'S us: ‘ONLY g
3 Auv-tuncnnon ou nc-non(l aAND vtlylocl'la- or :'t‘s ] h-bwu L ul.olr' ) s :"
g ) [ 3 Aonu Fr .r--uinn 07 BUPIRYISOR (true) oATE (from ites2:2) ]S
: " 9/1'9'5» lchn Bager . - 58 o
'o‘, 'y mATy R ar’ n(AOWAIY(.S X , oare - K i
L [AUTHOR12€0 ] TO AUTHINTICATL - SIONATURES  AND . 4
¥4 VARIEY CATA IR 1TEWS 0T, 1 TNROLG 7:- OCLOW. wr’” L‘ Euaby .. . 6/30/60 E
Q = - I = R : L~y

PR

To- 8E CMU!D iy, noLovu :‘ 1

a. SLAYICE DLSIGRATION (17 Anoew)

N B qau - 3 Cuastat Pesition TITLE - o S T
3. CuRRIAT BTaTiow Om (2 13 ] uu 2 . .

1t O _ Toigo, Jzpan

1. 0878 OF Srate

0. -0THER OUTY

STATIONS OR 7IELO BASES OURING CURRERT T 7. UXPRCIED DATE OF DLPaRTURE

l-_ wmirte a t;ucn'no- o7 voum- uAsOR DUTILS DURINGE TwE CuRaln? v;)ul OF .DUTY (see meil nete on Transnfttal Poare):
wawmwmm(m&n@mamm)dw@m
station (fokyo). A8 such, & respamsitla to Station Deputy for Operations,

W,W.Wmﬂm&m,mmmumm;mmtm
aannsl wnder } Forocunal
arg divided functionally wildn Fl, T7, &d CI scciioad.

wm‘mmnmn,,wmummmmWMemwt
a3sets b8 vell ag asEoto mvailatle timough| | Hanags and
axploit peramial oporotioms) olismrve fmogrves o detaricration of ootlvities to -
mmzm@mmwmea:ﬁnuaammwd. Az cese officor

mwmmm, 200 o
wm@uwmwm Mwatimﬂmm%%ooﬂmb‘m* i

B4 MM i 2 '
9. nuucnct '0! lll' lStl‘hl(HT

WQULD PAESED FOR YOUR NEXT ASSIGMMINT 1F 1T OtFFENS FROM
llDlChY( YOUR CHOICES.

A. WRITE A BRIEP DESCRIPTICN OF THE TYPL OF wORR YU

InAT IND.CATED M 1TEM NO. 8, ASOVE. (14 YOU nivg wORE InAn o.r ’l(rlllNC(
I would 1iko a ¢ ecSiymmont CTOTTOs, acAll
egpocially interestod W 9’1
with particular reforence to : leng-fasa FiICI pi‘qyms and aseota. Im
‘mwwummwm,m@cmmmammmmnw
or French 1a the linjua francg. )

naxt cholce would be to 0 an erea whose langparo 1 mca--but.eoald
:@m mdmnaeef&a @mm:sdzhec.mfmgontammmnra&para- N

? ‘ -
By noxt ehodee would be to petwm to Jspan, whers 1 could use ny Japanssos kacdledge.
FJMcWMumwwamegcmatmmm
intallizence level, o
&mwmmwmmwm :

-

training of

G, DRIV o

. RS g B 72 c L k0 B A
INDlCl'C [ T4 'Ill!lha You l(\.ltvl YOU SwOILD waen iN Olb(l T8 l’ltllh,( vouu VAL\,I TO TE ORGANIZATION

(roh_l to ceatalog of courses, if availedie):
clmdaeune Sevices lovicy :

Appropriate cdiitional languiags tredaiag ) .
mwmamwmmmmmmum

»

rore n0. 29 - s{cjg]’ (L1

t TP 34
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L . _ SECRET .

ulR? (sontineed) . - . Lo T -

‘PAIPERINCE POR NMURT'

CATHCE 708 NERY ASSIONMENT SV iNSEIRTING. NuuSENS 1, 2 AND 3 (Ver fot, 2nd snd-3sd ebelse):

anvens ro0 o Yeps of soiv

e nnub‘_ '. : ) é s¢ sssreans 1o

[ 3 ] 4e0Tuds f0dLe #YATIOR

g - nuuluut to l.Ol’llll 1o "Auoa. umnu VOUR 191, ne AnD 98 CHOIEE POR
GLOCAAPHIC ANEA OB SPECIZIC "noom P

u; cnoicer o western |

ll mnua

cnuch Latin Wt ABI& " - - : :

0. now NCI t(AVl DO YOU DESING DETVRLIN ASSIChuINTS?

10 weein,’ xm.luding pnaalhla ki 4 I INDICATE muMstR OF §OOK oavs ___ 50
11, INDICATE THE WUMDER AND AGL GF OLPENDENTS SO SILL B TRAVELLING ON WOVING §1TW YOUI
Wifas Herriette, 3R - M :
Dmaghtases - Pmla,lo; mmm,? - , .

SIGNATURL: COMPLETE (TIM NO. B4, 'lll'ﬂl.!'l; meLr, 1o’ INDOFAYI COMPLETION OF ABOYC PORTION OF TwIS FORM,

TO BE COMPLETED 8Y SUPERVISOR AT FIELD ZTATION B

14 CONSIORAATION OF THE PAST EXPRRIENCE AND' PERFORMANCE OF THE fMPLOYLE, H1S (XPRESSLD PAL/EAIACL FOR nuv
ASSIGNMEINT, AND THE STAFFING BEOUIREMENTS OF THC STATEON. (WDICATE YOUR RECOMMENOATION FOR WIS WEXT ASSIGRUENT
AND TRAINING) N )

.

SIGMATURE: COMPLETE I1TEN HQ. 3.2, TRANSMITTAL SMELY, YO IHDICATE COMPLRTION OF THIS PORTION OF ™ML romn.

X 5
K TO BE COMPLETED BY APPROPRIATE SUPERVISOR AT WEADQUARTERS
$18. IN CONSIOEZRATION OF THE PASY EXPIRIENCE AND PELRFOANANCE OF THE EIMPLOYELZ. WIS EXPRESSED PREFEAINCE 'Ol nexy
ASSIGNMENT, AND THE STAFFING REQUINEMENTS OF THE OIVIZION TO SWICH NI 1S CURARENTLY ASSIGNED. 'Nﬂlcvl’! Youl
RECOMMEADATIONS FOR MIS REXT ASSIGNMEINT AND TRAINING:
To be assigned as Chief, SR/6 T © e . :
]
": NAME OF SuPRAV)ISON . ~ - - PIGNATYRE s
Ardrew L., Busby
TIne DAYE: '
Chief, SR/Personnel 30 Jure 1960 '
. : .

REMABKS (edditionel comment)

. . L SECRET -
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) A (Inea Fislsd tn) ~ - L .
. T Jameiovax sERIAL nunBER
, L FITNESS REPORT L »
GENERAL _ 3 -
j4- DATE OF BIR YN FAITYY
LN ‘ovrlmvlinwO!A
; . S : F&[Mp M
[ N . -CAREER STAFF STATUS . . TYPE OF REPORT.
Tmor TListens T} Juumeca’ jocrennco INITIAL - - | AEASSIGNMENT SUPERVISOR
Jeenoins Joscined oENIED ANNUAL REASSIGNMENT EMPLOY EE

10; DATE REPORT.OUK IN O.P, 1t, REPORTING PERIDD

P
‘SPRCIAL (Specity)

- . imMJ—;hetB

SECW 8 EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

rdermod ‘duting the mnng poriod. Insert roting number which best des~iibes the

Lise ua to 3ix of the mast lmw'an' specific duties
uty. Consider ONLY elfectivenoss in performance of that duty. All Qmployun

maonneé in which employee perfoims EACH spacific
with wpm(wy rospansibilities MUS? be rated on their ability 1o supervise (inds of foyeos supervised),
1 - Unsatisfoctary [2 Sculy odoqunu AIJ - Acceptable 4 - Competont IS Excollent IG Supo'lot 17 « Qutstonding

T
SPECIFIC DUTY NOL O RATING [SPECIFIC DUTY NO. & RATING
NQ. NOQO.

(NMaf, Soviet @ranah, respansitls Caso of ficer ‘ &8
for. aouviues of 26 oaff and 8

8
$'ECI'|C DUTY NOL 2 RATING |SPECIFIC DUTY NO. 8 . B Lo RATING
for station SR planning, | " | o T no.
budgeng, and oponung activitiss | 8§ C
RATING
NO.

SPECIFIC DUTY NO. Y ‘ . r
Representing the otation gt varied
1eweds ia a1l S8 mattors 7 8 - o S ST

" RATING {SPECIFIC DUTY NO. 6
NO.

SECTIONC 'EVALUATION OF OVERALL PERFORMANCE IN CURRENY POSITION

Toke into accovat sverything oshout the omployse which influencas his wHoctiveness in his current potitice « parformancs of specifle
dutias, productivity, conduct on job, cooparativeness, pertinent personal traits or hobits, particular timitations or talents, Basad on
your knowledge of employee’s ovorall performonce’ duu«?:' tating period, pioce the ro'lng aumbaor in the box corresponding to the

statement which mu occurately reflocts his lovel of wance,
- 1+« Performance in mony important respects fails 1o meet roqulnmnn. T T . {RATING
2 - Performance meets most requiroments but is deficiant in one or more important respects, NG,
3 - Performance cloarly meets basic requiremants, |
4 « Perfeemance cleorly axceeds bauc requiroments, s

S « Pecformdnce in every important ntptﬁ is superion,
8 « Pecformance in every respect is outstonding.

SECTION D DESCRIPTION OF THE EMPLOYEE

In the roting boxes below, chock {X) the dagree to which sach chorocteristic applins 1o the smployes

i 3 - Normal degrae Ll . Above cvetage degree | 5 - Outstanding degree

1+ Loast possible degres IR « Limited dagree
- . NOT NOT RATING
CHARACTERISTICS APPLI oa
. CABLE [SERVED) | 2 3 4 5
OETS TNINGS DONE ' X
RESOURCEFUL X
ACCEPTS RESPSNUBILITIES . X
Jcan mane DECIHIONS On HIS OWN WHEN NEED ARISES X
DOES IS JOB IT=IUT STRONG SUPPORT X
FACILITATES SMOOTN OPERATION OF NIS OFFICE. X
WRITES EFFECTIVELY X
SECURITY CONSCIDUS X
THINKS CLEARLY X
DISCIPLINE TN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS X
OTNER (Specityx ) .
SEE SECTIMY *E® OW REVERSE SIDE
:.::” 45 OBSILETR PALYIOUS EDITIONS. SECRET , »
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.. ’Hhen Filted.in),

:  {SECTIONE uuzmmve DESCRIPTION OF MANNER OF JOB PERFORMANCE

‘Stress -'ungﬂu ond -ooincuel domoﬂnu od in ent pa:lﬂeﬂ lnd-n -wgcnncns maode to employee for lmpvovomam of his
! ‘I work.: Give mcomndeﬂm- fer hin nolnlng Oucntn it oppeopuuu, his poumlol for d-v-lopmcn' and-for assuming graoter res

_sponsibilitins. Anphly o onploln,’ N nwwllon, mvlngn glvu\ in SECTIONS B, C, and D to wovido the bese bonll for duumhlng
’ futvre porsonnel ocﬂan. .

L. Ing mqaeots.uunorrwmmortmbeatthmﬁ mumm.h

07T | omeba 6 troad and’ doop-knclodye of (Nls taryet ared, as-well 4o of his Shost® country)].
o ‘an mclhm.md"pmcn‘dotx;po'ufecthwial -mﬂytfa@mwwmg and-

Wlncidlymwecuvohwuwamt easog ard a vory, kich degres of
. motivation and dgvotion -to- dnty. :lle can ba- ‘e xpooted - ‘Lo mum hip dyna:ds end
© .| Assiinative.pufoult of a post difficult targete IV 46 iy opindon that this olfise®
‘ ‘ : had’ great potential and' 16 ready for increascil: responsibiltties uhich woild irvolve the

<

mumrormuehhommmmw Aafurtminin.,.azoodmamrmm

aigmbolpwbmutomdnmrommmumw.

v
¢

A rd-
epared in acen
eport lias becn Df .
Bl :ur:h F E Dwvision stmdardls \:k:n;“
2eco the principie of rating the x‘;
s the vroup Thusan cave rase

a ‘\\n~t
lr?:::g tn - -5 an entirely satisfactory
‘merformance. .
perlormi - :

' SECTION F CERTIFICATION AND COMMENTS

1. ) ) - BY EMPLOYEE

1 certify that [ have seen Sactions A, 8, C, D ond E of this Report,

DATE
- 23 Juno 1550
- ) BY SUPERVISOR
MONTHS Euﬁva(e HAS BEEN " THI3 REPORT HAS MOT BEEN SHOYN TO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION

iP REPORT IS NOT BEING MADE AT THIS TIME, OIVE REASON,

!ﬁPLoVSE UNDER MY SUPERVISION LESS THAN 90 DAYS l la[’oﬂf MADE WITHIN LAST 90 DAYS
O THER (Specify): -
DATE OFFICIAL TITLE OF SUPERYVISOR N OR PRINTED NAME AND SIGNATURE
- . Eig (SN (c\\__al.gned .on
Bme1960 | ‘ e ) trancatttal

3. BY REYIEWING OFFICIAL
I/ [) WOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.
| WOULD MAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 YOULD NAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.
L CANNOT JUDGE THESE EVALUATIONS, | AM NOY SU"ICIG.NTLV FAMILIAR WiTH THE EMPLOYEE'S PERFORMANCE.
COMMEMTS OF REVIEWING OFFICIAL

DATE OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE
038, Tokyo - Jobn Baker/s/ on transmittal

N SECRET
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' SECRET.
L. cr . :rp«rnrua‘ - - L - ; } L N

IMPLOYER SERIAL MUMBER -

FITNESS REPORT - - . o

-

Lo . - Gacqzen . .
SECTION A’ c - . . .. - GENERAL o : - .
u,‘n‘.h& ] 'it.ﬁug oriomTM . sEN. B A.onn;bq N

{90 Jasiry 1924 | W . | @ss : I

7. or"mv/an O' ASSIONMENT

\ L - “oWoJlPal

- - . 8. SERVICR O

- . & . CARESR STAFF STAVUS IS OO rvn or REPORTY -\
T MOT ELIGIBLE ; MEMOLR ’ oKrENRLD B o rrAL- :lAllleuutnv/lu{(lv}Qeﬂ T g - B N
. PENDING ogcuingn J: " fogmed - g [Sweval” ATASNIGNMENT/EMPLOYET T
10. DATE REPORT OUK 1N O.P,  [11: nsronvn«; PERIOD ™ . IPECIAN (Spaeily) . - : .
o M Ray 1959 PDapr 58 - Nwar B z .
SECTION 8 . EVALUATION OF PERFORMANCE OF SPECIFIC: DUTIES : . C

Jndmod during the reting petiod. Insort rating number which boﬂ dedcribos the
uty. Consider ONLY effectiveness in podomnu of that duty. All cmployus
ol employ owlooo

List up to six of the wigst important specilic ‘dutios
manner in.which employse performs EACH specific
{with supervisory résponsibilities MUST be rated on their ability o suparvise ¢

IJ Acceproble {4'- Cc-oﬂw' IS Excoilent [6 Svpcllov '17-0mniondlnq
- "ANTO"‘O.

1« Unsatisfactory 12 - Borely adequite
JsPeciFic DUTY NO. Y

)] 8upervises and directs oporaticnal T

| Uranch of some 17 porsons .18 Cazo officer é

IAY'NO SPECIFC DUTY NO. 4

SPHCIFIC DUTY NO. 2 RANTOING SHECWPT DUTY NQ. & NA”T‘;NO
Conducts operaticnal lisisan \ut.h
Co local intel.ugm and seourity . 8
. BOIVigas,
SPECIFIC OUTY NO. 3 - RATING [SPECIAVC DUTY MO, 6 . . . RATING
NO. . . . NO.

. : Conduota liaisem witk v.s. aintaxy . e L
. | e=d eivilias intelligence sarvices | € e ;
SECTION C EVALUATION OF OVER-KLL PERFORMANCE IN CURRENT POSITION .
Taoke into account ovny'hmq about the employeo which influencos his o“«lwmu in his current position - porformanco of spocific

duties, ptoduchvl'y, conduct on |ob, cooperativenass, pertinant petsonal woits or hobits, particular limitations or tolents. Bosed on
. fyour hnowledge of employee's overai! performance duting the rating peried, place tho rating number in the bo. <orrasponding to the

'fsratement which most accurately raflocts his lovel of G monce.
1 < Perlormance in many importent respacts foils to meet reguiresmats, “‘“"‘;"0
2 . Performonce meets most requirements but i3 deficient in one or wore important respects, *
3 - Performonce cleaily meets bosic requirements, .
‘4 - Performance clearly excoaods basic reguiremonts. s .

$ - Performance in qvory important raspect is superior.
6 Porlormance in evary respect is ou'nondmg.

SECTION D DESCRIPTION OF THE ENPLOYEE
In the rating boxes below, chack (X) the degree to which eoch characteristic applies to the employoee
IJ « Normal degree  : 4 « Above aveiage degreo 1S - Outstanding degros

1« Least possible dogeos {2~ Limited degree
. [%3: NOY RATING
*CHARACTERISTICS Appy . o8-
‘ N - CABLe [SERVED| | 2 3 4 S
QETS THINGS DONE . : X
RESOURCEFUL X
ACCEPYS RESPONSIBILITIES X
. CAN MarE DECISIONS ON H13 OWN UnEN NEED ARISES M £
* DOES M1S JOB WITHOUT STRONG SUFPORT B M x
FACILITATES SMOOTN OPERATION OF MIS OPPICT X
WRITES EFPECTIVELY X
SECURITY CONSCIOUS
THINKS CLEARLY : ) d X
DISCIPLING IN ORIGINATING, MAINTAINING AND DISPOSING OF RECONDS i

OTRER (Specily):

SEE SECTION "E® ON REVERSE SIDE

ronv ' N
ess 45 casounre pravious eoitions. SECREY L2
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‘ . - (th\n ‘Filled Iny " . . P L

, secnon E

1NARRATIVE DESCRIP'HON ‘OF MANNER OF JOB PERFORMANCE

ngtho and* -noh’ ui domonnmud I curtent polllloﬂ
1 ommdaﬂo«- for his training. Describe, if eywopﬂal-. L pehn'lal foe dn.lwnw and far asiuming

Amplily o c-o!oln. " owopololo. ratings given In SECTIONS B, C, ond D 1o provide ‘W best’ bc.u for

8.
fawe p.nomol octions;

8r.bjact mums a8 one. er the nost eanahh. proreosiml ahd - .
. Muxmo:mmhcmmmmsuum. wldxza T

= egaingt & tough danisd arca ;roblm, ha d@ti:m.ram m&mum, ]

- . drive,. gx:ollmt arca- background end lmcnlem énd a high dogree’ = -
’ of produotivity. "“dennimy hu Un pﬁenm Lo & enan acu'e o

SECTION® __ — — —  CERTIFICATION AND COMRERTS

BY EMPLOYEE

11 - . .
- { cemfy that | have seen Sections A, 8, C, D and E of this Report,

SIGNATURE OF EMPLOYEE .

Aprnlm : aigned on transmittal

OAYl

BY SUPERVISOR

2. -
MOMTHS CMPLOYEE HAS BEEN 1P THIS REPORT HAS NOT BEEN SHOWN TO ENPLOYEGE, OIVE EXPLANATION
UNDER MY SUPERVISION -

PR - ]

s ¥ REPORT I8 NOT BEING MADE AT THIS TiME, GIVE REASON.

EMPLOVEE UNDER MY SUPERVISION LESS THAN 00 DAYS l In(woat MADE WITHIN LAST 8 DAYS

O THER (Specily):
TYPED OR PRINTED NAME AND $IONATURE

OAYE OFFICIAL TITLE OF SUPERVISOR
L ‘ o Williss Helson .
a7 April 1959 ~ DPC Tokyo Statirn s&gnod on trancaitital

BY REVIEWING OFFICIAL

3.
£ 1) YOULD HAVE GIVEN THIS EMPLOYER ABOUY THE SAME EVALUATION.

7y 1 WOULD MAVE GIVEN THI§ EMPLOYEE A HIGHER EVALUATION.

{ WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

§ CANNOT JUDGE THESE EVALUATYIONS. | AM NOT !U"lC!iN' LY FAMILIAR WITH THE EMPLOVEE’S PERPFOAMANCE.

COMMENTS OF REVIEWING OFFICIAL .

OPPICIAWﬁOP ME!‘NO OFFICIAL "y&aﬂinl']YED NAME&D st NAO;‘UI‘! ‘

b . SECRETY
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- Cor ey sEChET g .f, .

o : : ‘ oy ! ]
’ ' d in item 8, of Section A ~!'e'°.'- L

. .. R Vérscniel no l.lor than P
c T JSECTEON A, o . - T AT BB gut‘iu; . - o A S
P T Froomant o (Latt) - (Fiest) D (Widdle) -~} DAry-0F BimTH - 3. skx_ ] 4. stAvice otsianation]
. RICHASDSGR - JACOUES | OJanlyeh | .M . "
- fV. OFFICEIOIVISION BEANCR-SS ullmuuu sl L |¢|n PoStTION TiTLT . S R
- .o PN Y
 ¥B, TCKIC; JAFAN- L . Arca Ops Otricer R T
. 7. ema0t | 9. OAYE agPoaY Oyl iN og - 9. PERLOD COVARED O ™IS RCPORT (fnclusive d-n},- . I !
- - . “ i Lt - - Rl -
as-1) - L .1 Octaber 1957 « ..pru 1958 .
10, TYPLI OF REPORY | L iwetial ’ NEATSI QNN T QU fivon weciaL (Specily) ' -,
‘e (Check "") . g ] ] #rassicamtnTs CuOLOVEE lx Prom an . : E
SECTWI 8. N N CERTIFICATION - . -
1OUR0R THETRATER:  THeS REPORTY Emn [:j NAS NOT BELN 3uOEN TO T TNOTYIOUAL WATEG. 17 NOT twown, ERPLATR WV |
) LT3 X » . ) ) ) A
o . - - - < - .
. R A, CHECK (X) APPROPRIATE STATEWINTS: ' . < . ) . )
8 TS BLPORT SEILLCTS WY OWm QrimiONE Q7 !-ll IOt €7 1meIeIousL 18 RATIO "1™ im C) o0 D, a macusms (¢ t-
vidvalL. - TCA SAS JENT YO wiM B A COPY ATTECNED 1O Twuil ASPONTY.,
N Tul s agroay STS ¥mik comBINID 0'!';0.' or uvete t CAauwdt cuetievy TAAY TYua ®ATED !IDIIODUAL AN0eY noW®’
AND PRLvIOUS sSuPERVISQRS. 4 KVALOATE WIB JON PIRTOSMARGE SECAUBE (Specify)
L] lll\! D18¢UBIED Wi Tm Tt d l‘ll’\ovll HEY TTALNOGTRS : C H ’
E AND Staanissts 33 Twavr st Enows SutRy Nl StANDDY. ‘
' . B. THIS OATC C. TVPLO OR PRINTLD NAME AND SIGNATURE OF SUPERVISOR|[D. SUPLAVISOR'S OFFiCIAL TITLE
' [ I I R -
o a . . .
QT Mxy_ 1958 | Willian F. Nelson - :
T.oroR tnE REVIE®ING OFFI1CIAL: " RECORD ANY SUDSTANTIAL DIFFERENCE OF OPINION WITH THE suouvuon OR ANY OTHER IN¢ .

WHiie ®ILL LEAD TO A GETTER UNDERSTANOING OF THIS REPORT.

FORMAYION -

’ i . \ypagnTD [UNTR CRITFRTA .
" “n 15 € ‘S"”"-f“' :

5 —-,, e ""'

PCS‘.SIJ..

: [T cowtimuts on srvacueo sncer

1 certify that any substsntisl Nifference of opinion with the supervisof in .reflected in the sbove section.

A, TMIS DATE 8. TYPED OR PRINTED NAME AND SIGNATURE OF REVIEWING [C. OFFICIAL TITLE OF REVIEWING OFF1CHAL ;
27 Hay 1958 officiaL John F, Balsr B .
JO8_PERFORMANCE EVALUATIOM ]

SECTiOR C.

T. RATING ON GINERAL PERFORWANCY OF DUTICS
DIRNUTIONS: Consider (ALY the productivity and effectiveness with shach the individual being rated has performed
nys duttes dursng the rating period. Coepare him ONLY with 0‘htl’l Jdoing simsler work at » similer lovol of respone
sibility. Factors other than productivitly will be taken into sccount leter in Section D. -

DOES NGY PEAFORW DUTIES ADEQUATELY, MK IS I1NCOWPETENY,
DARELY AZEJUATE tn PERAFORMANCE: ALTNOUGH MT MAS wAD SPECIFIC

5/6 Cammy OuT RESPONSIBILETIES, . .
PERSOINS WOST OF WiS DUTICS ACCEPTABLY, OCCASIONALLY REVEALS SOML ARCA OF WEARNESS.

QUIDANCE OR TRAINING, HE OF TEN FAILS TO

3.
. TRSTRT 4 o PERFDANS DYV IES In A CN"'(n'.‘ CPPECTIVE MANNER,
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_ 1 - INCOMPETENT IN THME PECRFORMANCC OF THiS QUTY T8 - PERFORNS THIS DUTY IN AN OUTSTAND ING' waNRER
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OEsCRIPTIVE c. buty R Lar yo88
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An Lrana ehiof direstd Luuil|"Gonducta 1ateom with otho e
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3. NARRATIVE DESCALIPTION OF MANNLR OF OB PERFORVANCE i

DIRFCTIGUS' Stress strengths and wtknonul. particularly lhon -hh“\ sfifect developoent on present jodb.

subject 18 an excecdingly weil=squipped operations officer, He is mature,
mwlngant, has a tharough background in opereticns in his area and the ability
to grow in-his job. His operational planning and exocution is usually impecoable.
Bs has the layalty of his subardinates and the yespect of his equals and duper=
visorse He is pnruculnrly effective in dealing in tho liaison fisld whure his
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4n an occasional unvillingness to soy no td thems

SECTION 'D. SUITABILITY FOR CURRENT JOB N ORGANIZATION

DIRECTIONS: Teke into account here everything you know ebout the indavadual....productivity, conduct in the ;ob,
portsnent poraonal charactersatics or Asbits, wpecsiel defecte ' or telenta....ond how he fits n wmath yout tecom. (om-
pore him with others doing similar work of sbout the same level.
1+ OEFINITELY UNSUITABLE - HE SWOULD BE SEPARATED .
2 - OF DOUBTFUL SUITABILITY, . . ®OULD NOT MAVE ACCEPTED MIW 16 + AAD KNOWN AT | XNO8 NOW

6 3.+ A BARELY ACCEPTABLL EMPLOYEE...BELOW AVERAGE GUT €174 N> BEARESSES SUFFICIENTLY OUTATANDING 1O PAR-
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OF TwE SAME SUSTABILITY A% .MO037 PFOPLE 1 wNO® i Tt ORGANIZATION
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WATING 3 © A FiNE EMPLOVEE - MAS JOME OUTSTANDING STRENGYNS
NUNMELR 6 s A% UNUSUALLY STRONG PERSON IN TEAMS AF THE REQUIRIMENTS OF Tni ORGAN)IZATION
Y+ FACELLED OY ONLY A.FEW §n SUITABILITY FOR SORR in TNE ORGANIZATION
T e '5 wo. 1F YES,

e SOME OTWER POSITION 1w TwE ONGANIZATION®
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CERTIFICATICH

SECTION 8. .
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14 INBIVIDUAL 18 AATED "1" N
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Xlviovar.
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D. SUPERVISOR™S OFFICIAL TiTLE

Fo. s DA_’( €. TYPLD OR PRINTED "wAME A, F‘ SU'E.VISOR

16 0ct-1957 _

B JOR TWE AEVIEWING OFFVCIALI" "RECORD ANY suosrmnu mnumc: OF OPIMION WITH.THE suPtnvlSOI.

FORMATION, ™eICH BILL LEAD TO A BETTER Uﬂﬁlﬁsllﬂbﬂlﬂ oF This l('ORY.
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N B N PN L.

1 certify that any substantial Jifference of

A. THIS DATE 8. TYPED OR PRINT G |C. OFFICIAL TITLE OF REVIEWING OFFICIAL
23 ”7-_,.7 OFFICIAL A 7S
SECTiON C. /. JOB PERFORRANCE EVALUATION

1. RATING On GENERAL PERFORMANCE OF DuTies

DIPFCTIONS: Consides QALY the productivity and effectiveness with which the lndiv_iUull being rated has performed
his duties during the rating period. Comparc him (LY with others doing similar work st a similar level of respone
Factors other than productivity will be taken inte account Jater in Section D,

sibalaty,

T . DOLS NOT PERFORM OUTIES ADEOUATELY: NE 15 INCCUPETENT. - -
© EARELY ADLQUATE 1% PERFONWANCE: ALTHOUGH ME MAS WAD SPECTFIC CUIDANCE OR TRAINING. WE OFTEN FAILS TO

6 CAMRY Oul RESPONSIBILITIES,
PENFORWS WOSY OF HIS DUTIES ACCLPTABLY,

OCCASIONALLY REVEALS SOM( AREA OF BEANNESS.

1 MOV 85
ARE OBSOLETE.

’ .
TRIEET 4 - PIRIONNS DUTIES IN A CUMPETENT, EFFLCTIVE WANNER.
paTing 3 A FINC PERFORMANCE: CARRIES QUT WANY OF WIS RISPONSIBILITIES EXCEPTIONALLY WELL.
wowegn 8 ° PERFORNS MiS DUTIES In SUCH AN OUTSTANDING WAANER THAT WE 15 LQUALLED BY FEW OTHER PERSONS KNOwy TO
. Tt SUPERYVISOR,
(DILIENTS: . . . .
- REPLACESPREVIOUS (6111048
FOoRW NO, N’ y
45 ‘Pﬂ't 1} or somus 45 avo 4ss wmicw SECRET Performance to




14-00000

SECR ET

hen Fit15d fay _

l’lRl(‘Tl(NQ'
L

v Place the most

State . in thNe-spaces beloe . to siv of lh- onge Imwonlnt
tant first. " Pe: rml 1achule ‘Winot or’ \muvovlnnl dut

13 uwcn'u‘ Yuty contadering (N

e TN

.Y e"ecln‘eneu i

F('"‘K‘ Julul pollomd durang this 'llln. povto.l.

potlo'anro ol ‘thie ipeclhc d'ul,y.

_.b- Hate pegform
c. I’ov aupesvisors, abalsty to nmetvue will -I-ny- ‘Ué roted as s ppecifaé’ duly(lo aol rnn o nuatru.on tho-t
- -Ae au;orn-a s.aecretary euly) N

- d. (.nmrurr

- duts

1n “your 3 “hén po:uble. lho

L 1Y
: f, Be -peclﬂc. rnnvlrt of the hnd of dotses

ORAL BRIEFING
GIVING LECTURES
DUCTING SEVINARS .
. TING TEQNVICAL REPORTS
. CONDUCTING EXTERNAL LialsoN
TYPING
TAKING DICTATION

Lndlvldunl bnng ut-d witR others pollomm; (he _suDe aa!y at s -

(hnl migh! be ulrd -
nns WvD: USES ARFA KNOSLEDCE

D OPS‘NEI’ ?NG‘A'S N
A‘\ML IS - l\‘ntSl‘llM RWITS
ULVAGKS FILES . -
OI‘EIAITES RADIO

(VORDINATES o Ol'ﬁﬂ OFFICES
WRITES REGULATIONS, .
FREPARES CORRESPONDENCE

Two (ndivldu-ll _with. the sane ,ob hllo n-y be pnlornin; duﬂrnn! d\nlel.

‘r.srnxs SywiARlES |

" DRIVES TRUCK
- WAINTAINS AIR CONDITIONING
\EVALUATES SIGNIFICANCE OF DATA

” lo.’ulo thea on dx!(erml -

m.vu'crs IVTKREOG‘ 'Ims

TRANSLATES GERWAY
DEGRIEFING SOUNCES - *

KEEPS ‘BOOKS . T

. SUPERVISING
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. R
t o+ INCOMPETENT IN THE PERFORVANCE OF Twi$ DUTY 6 - PERFORNS TWIS OUTY IN AN ODUTSTANDING wana(e
. T - OARELY ADEQUATE N THE PERFORMANCE OF THIS- FOUND IN VIAY FLW INDIVIDUALS MOLOING Siv)-
OESCAIPTIVE ouTY d , . © LAR J088 -
RATING 9 - PELRFORMS THIS DUTY ACCEPTABLY ¥+ ERCELS ANYONE | RNOUW IN THE PERFORWANCE Qf
NUMBER 4 . PERFORMS THIS DUTY IN A COMPLTENT MANNER T . ™IS DuTY - .
$ . PIRFORMS TMIS OUTY IN 'SuCH A FINC umntn -
: THAT HE 1S A DISTINGT ASSCY ON MIS 408, . "
SPECIPIC DUTY NO. ) . luvlm; $PLCIEVC Duty mO. 4 S RATING
- o " - NUMBER ) LIG IS
*_mpmmm 5 _
specield wuty mo. 2 RATING duty mo. § . RTINS

awusEr

. ~r‘c:uuen P ! . _
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3 - . RATING sPECIvIC Suty wo. vating
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SPECITIC OUTY: NO.

DIRECTIONS: = St re:

strengths and. weaknesses, ponlcularly those -hwh affect developunl on present job.

Bubjoct has cvellant ummmmmmmmmmumu
terms of hio intellipence and mturdl apptitudsce mm,,m‘m‘a

SECTION O. SUITABILITY FOR CURRENT JOO [N ORGANIZATION

ity, condoct in the ;0d,

DIRLCTIONS: Teke into account Nere everything you know sbout the individual....producti
pertinent pecsonal characteristics or habits, special defects or talents....snd how he fits 1n with your tes. Coxe
pore him with othess (doing similar work of about the seme level. .
1 - DEFINIYELY UNSUITASBLE - HE SHOULD BE SEPARATED . ‘

2« OF DOUOTFUL SUITABILITY. .. #0uUlD NOT MAVE ACCEPTED MIN 1F | WMAD «nO¥N WHAT | XNOW NOW

3 - A AARELY ACCEPYABLE EMPLOYEE...BELOW AVERAGE BUT ®ITH KO WEAKNESSES SUFFICIENTLY OUTSTANDING TD Sad~
. AANT KIS SEPARATION

« OF THE SAME SUITaRILITY AS MOST PEOPLE | XNOW tn THE ORGANIZATION

.7 .

RATING 3 © A FINE EVPLOYEE - HAS SOME OUTSYTANDING STRENGTHS

NuwBER 8 ° Av UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF THE CRGANIZATION
?

< EXCELLED BY ONLY A FEW iN SUITABILITY FOR WORK 1N THE ORGANIZATION

1S THIS (XDIVIDUAL BETTER SUITRD FOR WORK IN SOME OTHER POSITION IN TWE ORGANIZATION? [o KXT @j 0. IF ¥E€S.
EXPLAIN FULLY:, . .
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- ! I il N usnucnous . . '
- . : ﬁfﬁ i‘NE Miﬂii‘mnﬁ OFFI&XE (\mlult :unrnt inatructions loe toavlelin‘ this report. '

m 'mz sm‘uvmoa This report is . pnnleged comunlcnlon to your luv"vhor. and to mvopnn- career m.gc-
- peraonnel officiels tom:ernmg the polcntul of :the edployee being tated. . It is NOT to be -shown lo "10
. sated emloyrc. It is ntmendod thit_you read the entire seport belore tomplﬂin; shy question. This repoﬂ is] - A
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v o] 203med%A |om |
8- OFFICIAL POSITION TITLE - . L _‘ Lo

9. PLRIOD COVERED @' TWIS RCPORY (Inclusive dates)

.| .1 ootobor 1956 to 3U'Soptosber 1957

10. TYPE OF REPORT [CTRAY Y B n_-inn-uv-;annuoo sPeciac (Specily) , -
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SECTION F. - CERTIFICATION

1. FOR int RATER: 1_CERYIFY THAT THIS REPORT REPRESENTS "y 8ESY Judg) &NY oF THE INDIYVIDUAL PLING RATED ‘ .

A. Y!ﬂls DATE a. TVPIQ OR PRINTED ulu! AND SIGHATURE OF S
28 ocrsyz - A no,vd GEORGE

2. FOR TME REVIEWING OFFIGIAL: & WIVE REVIEWED Twis REPORT Anfnovdmv/&n I
A. i»g,s DATE, - 8. TYPED OR{PRINTED NANE ’lcl‘ﬂlq“;"_ EE#IE‘-{NU C. ’Oi’lCilL TITLE 9’ REVIE®RING OFFICHAL
oct 1957 orFiCIAL é 2 “. | Chief SOV Branch Japan '

SECTION G. ESTIMATE OF POTENTIAL

1. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES . -
DIRECTIONS: Considering othess of his grasde and type of nnmen!. rate the employee’s potentiel to assume grenul .
responsibilities. Think in tesrms of the kind of responsibility encountered at the: vorious levels in his Kind of§”
work.

« ALREADY ABOVE THE LEVEL AT WHICH .SATISFACTORY PERFORMANCE CAN BE EXPECTED . - . (f N
© HAS REACHED THE MIGMEST LEVEL AT WHICH nnsncto»v PERFORMANCE CAN BE E£XPECTLD .
« MAKING PROGRESS. BUT NEEDS MORE TIME BEFORE ME cu 8€ TRAINED TO ASSUME GAEATER l(sronuacuﬂn
- READY FOR TRAINING IN ASSUMING GREATER REIPONSIBILITIES

(1398 JC ,SUPERVISOR'S OFFICIAL TITLE
u/ Lo

®ION IN ATTACHED 'MEMO.

Mo as e -

&

- ‘ 7 I

RATING
NUMBER

WiLL PPOBABLY ADJUST QUICKLY TO VORE RESPONSIBLE DUTIES wiTMOUT FURTHER TRAINING

ALREADY ASSUMING MORE RESPONSIBILITIES THAN CXPECTED AT WIS PRESENT LEVEL

AN EXCEPTIONAL PERSON WHO IS ONE OF THE FEW ¥MO SWOULD BE CONSIDERED FOR €ARLY ASSUMPTION OF MIGHER
|.£vu; RESPONSIDILITIES - ¥ ]

2. SUPERVISORY POTENTIAL

DIRBCTIQNS: Answer this question: Hss this person the sbility to be a supervisor? (] Yes (] No  If your
answer®i's YES, indicate below your opinion or guess of the level of supervisory obility this person will reach AFTER ,
SUITAHLE TRAINING. Indicate your opinion by plscing the number of the descriptive rating below which comes closest
' to cxprcsnng your opinion in the appropriste column. If your reting is based on observing hio supesvise, note your
reting in the "actusl” column. Uf bucd -on opinion of his potentisl, note the rating in the "potentiel” column. -

O » HAYE NO OPINION ON #HIS SUPERVISORY POTENTIAL IN THIS SITUATION

D(s::;":;v‘ Y o BELIEVE (INDIVIDUAL WOULD BE A WEAX SUPERVISOR IN THIS RIND OF SITUATION
NUMBER 2 - DELJ[VE lNDlVlDUA} WOULD BE AN AVERAGE SUPERVISOR IN TMIS XIND OF SITUATION
. 3 . BELIEVE INDIVIDUAL WOULD BE A STRONG SUPERVISOR IN THIS SITUATION
ACTUAL | POTENMTIAL T . NESCRIPTIVE SITUATION
. a. GROUP DDINW tut BASIC 108 (truch drivers, stenographors. technicians or prolessional spe-
2_ cialists of various .l‘ndl) SHIOL CONTACT 91Tn IMWEOIATE SUBOROINATES s FaeQuint (Farst line
supervisor) . -

A GROUP OF JUPEEVINONS Wwd OI1NECT Twi B8a3tC 208 (Second line supervisore)

A GROUP, UMD MAY OR WAY NOT B4 SUPLE:ISONS, FMICH 5 AESPONSISLE FO® WA 08 PLAGY, O08aNIJATION

3 awg rovLrcy (Evecutive level)

WHEN COMTACT ®ETH tunidDIATL SUBSCB0INATES 43 NOT rFaqoviny - N

WNEn tMUEOIATE SUGOEDIWATES® ACTIVITIES aBg DIVEESE AND WLAO CASEFyL COOMOIRATION

PNty INNEOIATE SyUPOADIRATES INCLYUDE NM{MSERY OF TWI OPPOSITE SEN

ov'uee (Spec *)

roru 3. 45 (Part I1)ar romus 45 ano 4ss mice SECRET ".-  Potential o

T Tt mov 33 ARE OBSOLETE.
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3. INDICATE TME APPRQATEATE NUWS . mms THE @ATAD (WPLOVEL WAS BEIN LN sOuR SUPLaNISIOY

.. co--nu co~<u‘ns eotEntin . C . : . [ Co ’
myauwnmmmmmummmmnm Beohoum
pi'ognae ateadﬂy to yod'..ens of g-eat mponaltﬂllty.

s:cnon n. oo oot 0T Te . oo . FUTURE PLANS T ' . I ) B

t. TRAINING OR OTWIR otvnontn EXPERIENCE PLANNED FOR THE INDEVIDUAL, .

Bormal. refreahr a/e preparatory trelsing as required; -

2. NOTE OTWER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES. TO BE TAKEN INTQ ACCOUNT 1N INDIVIDUAL S FyTuRE Asilﬁltn'lﬂ

No 1=lting fastors or persoml clramstances kngm to the ratef

SECTION 1V, DESCRIPTION OF INDIVIDUAL

This section is provided as an aid to describing the imlividual as you see him on the job, Interpret
the words literally. On: the pege below are @ series of statements that apply in some degree to most ‘people. To
the left: of each statesient is & dox under the heading “category.® Resd each stotement and insert in the box the
category number which best tells Row much the statement spplies to the pecson covered by this report.

DIRECTIONS:

R . WAVE NOT .nsnup THISH NEMCE CAM GIVE NO OPINION AS TO MOW THE DESCRIPTION APPLIES TO TWE

INDIVEDUAL . . .
- APPLIES TO Te€ INDIVIDUAL TO THE LEAST POSSIBLE DESAEE R

- L. '
CATEGORY NUMBEN 2 « APPLIES TO INDIVIOUAL TO A LIMITED DEGREER
3 « APPLIES TO TNDIVIOUAL TO AN AVERAGE DEGREER .
4 ¢+ APPLIES TO 1NDIVIDUAL TO AN ABOVE AVERAGE DEGREE N e s
- 3 + “APPLIES TO INOIVIOUAL YO AN OUTSTANDING DESRES ks
CATEGORY STATEMENT CATEGORY STATEMENT CATEGORY STATEMENTY
' 1. amg Yb S AmOoTmism"g T1. MaS, HIGH STANDARDS OF 20, IS EFPPLICTIVE tw Q1 BCUIS
A rotnt OF vige [ ACCOMPLISHMENTY l " aions ®iTe ASSOCIATAY
2. cam wand bicesions 3w wr3) {2, swows on . 22. tMPLEMTWTS DECISIONS Ak
l Qem exiN NCID ARMISES k te ostataatiTy 3 CAROLESS OF OFR FEKLINGS
o] 3. was imrreative 193 :.t.::"l 2UIPANSIBILE . 23. 48 THOBGMTIUL OFf OTMERS
5 5 - 3.
4. 1% ARALYTIC tw w1 s Twine. 14, ADMITS wiS €RmoRs 24. PORLS WELL UNDER PRESSUNE
ne - 8
5 3 — A
S. ¥ES CONSYAWTLY ¥3% 15, 2E3P0N0S wiLL Y3 3pPte. 28, 0ISPLAYY JuDGEtuENT
nee uNORLEDEE SND 13t vision *
3. A A
6. En0WS ongw 7O 3fQs . 18. 0OCS %18 JON BITuODY 28. 13 sicumivy comsCicus
assisvameg € $Teows syrroar A
_& > -
7. Cam €LY alowE weva Seeeis e ::'.:o".:‘:"" soturians 27. 18 veasatisg
3 5 L1
- . 28. %13 CO1TICIZN (S COme
8. mas wivony rFoR Fac3I3 8. 1S OasERvVARTY sTRuCTINE
: 5 5
. 20. PACILITATES INOOTR QPLBA.
9. StT3 Tuiwgs oowt 19. Twints cLEARLY veom 0F w19 OrEICE .
. . [ 4 A
- . el 0. comrLETKYS ll’l‘.-ll'l v 30. ROl mov '(Oul‘ll sTRONSG
. 10. Com COPE %1 Tu twgesy’ s Prfuiw ALLOWABE Tiwg ¢ AmD ComTINUOLS SuPLRwN.
x . . 5 Liwsrs o8
~
~

. ~ SECRET
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' - (H\cn Filled IRP

N - FITNESS REPORT (Part ) PERFORMANCE R

INSTRUCTIONY. = o : . .

e

l‘)F 'nz M.'"M‘J‘HATIVE ')}'HCF} Consialt current ln'nuclmn- lo, &mvplﬂmg lhh upon.
your évalustion of yout -ubﬂniinnc anl tb tranveat

"R nie "ll'Hva)R 'n-il repon (1) dnlmvd o help you unr
tvnluu lon to your swuvhov end wenior officials. Oegangaation policy requites that' ym- infora the lnl’vtdh
[ con help you prepare dor a dllnunon with Nia' of hn

fon 20-370. ‘1€ iy recommended :hn you feod the entire form béfore. coopleting
on lh' “'ﬂlcyu. it must be cocv,)lf ed end lotvurded to the "l“ﬁ c( -

| . initiel .report,
lrcinnnnl AN l.l!l !h-n 30 dly' n"rv the -ht- indicated in “itea 8, of SHection “A ‘below, -
SECTION A; .. ' ST e GENCRAL . . . . i . . -
voonawe, O (L--li" “CPivat) ~ - | (Middie)- [T, oatc.oF-sintu - 3. aex 4. _stavice pesighanion ]
e nrcmnsou ucquxs ' 20Ja0, 1926 | N .| . DI
. oulct/ownnon/anucu ov ASSIGNuENT - . . OFFICIAL. POBITION TITLE A
Arda Operations Officer

Japan -$8ation (REDWOOD) .| _Arda Operations Offi .
7. GRADL 8. DATC WLPORY DUE IN OF . o 9. PERIOD COVERED BY TM2S RIPORY (Inclunive dates) .
1 October 1955 to 30 Soptenbor 1956 .

GS-14
10. TYPE OF REPORT : TR asassISRutuT. mn-vn . acian (Specify)
(chf“ one) x (YT Y'RIN llAlll,‘.-v-h(u’kov_ll
CERTIFICATION :

1. 10R Tue Mo THIS REPORT [XJB WAS [ ] MAS NOT BN 3u0@N TO THEL INDIVIOUAL RATED. IF NOT SHOWN. EAPLAIN WY
uﬁ_'m—x . - : .

SECT108. 0.

A. CMECK (X) APPROPRIATE STATEMENTS: | . . - .
N . .

’x THIS WIPONT MEILECTS MY OFM OPIWICES OF Twi$ INOEe 1P INDIVIOUAL. IS BATED "t"aw € 08 D, & vanermg LT,

feiovar, 168 SAS SUNT 10 MIW B & COPY AVIACHED 10 Tuis REPOAY,

4 CANNOT CERTEPY THAT Ik RATED INODEVIBUAL ANCET QUM

Tni's mgromY BeriLRCcTs tut COMRINED OPINICNS OF wYsdLr
 EVALUSTE wid OB PERFOAMANCE stCaust (Specify)

SA%D POTVIOUD SuUPENYISORSD,

CMPLOVECE %t$ TTRINGTHS

t wAvVE DESCURBED EITN Wi
sramos.

.x AND WIARNESDES 3O THAT wE anNses Fwlsl ni

D. SUPLRAVISOR'S OFF1CIAL TITLE

8. THIS OATE C. YWPED OR PRINTED mAME AND SIGNATURE OF SUPLRVISOR

15 November 195§ EDWARD MARELIUS Chief, Soviet Branch

OR ANY OTMER N

2. FOR TWE REVIEWING OFFICIAL: RECORD ANY SUI!YAN"IAL DIFFERENCE OF OPINION WITH TWE SUPLRVISOA.
SORMAT.ION, WHICH WILL LEAD TO A BETTLA UNDERSTANDING OF THIS REPORT, -

el

] R
. [ comtinven om evracmce smtey

! certify thet eny aubstantial Jifference of opinion with the supervisor is reflected in the above section.

A. THIS DATE 8. YYPED OR PRINTFD NAUE AND SIGNATURE OF REVIEWING (C. OFFICIAL TITLEOF REVIEWING OFFICHAL

21 November 1956 { °''¢'** ¥, LLOYD GEORGE Chief of Operations

J08 P:nronnuc: EVALUATION

SECTION C.
1. RATING ON GINERAL PERFORMANCE OF OUTIES ! .

DIRECTIONS: Consider ONLY the productivity and e"ccuveneu with which the individusl being rated has perloreed
s duties during the rating period. Compare him ONLY with others doing similar work at » similae level of respon-
sibility. Factors other than productivity will be u!nn into sccount later in Section D.

i
O0€S NOT PERFORM OUTIES ADCOQUATELY: ME 1S INCOMPLTENY,

'
BARELY ADEQUATE 1y PLRFORWANCE: ll"NOu&l MEMAS HAD SPELIFIC GUIDANCE OR TRAINING. ME OFTEw FAILS TO

? .
CARRY OUT AFSPONSIBILITIES, Pl
3 - PERFORMS MOST OF N1S DuTHES lCC('YlILh —OCCASOONAI.LV REVEALS SOME ARCA OF SEAXNESS.
TNIERT 8 - PEAFORMS DUTIES In A COMPETENT, EFFECIIVE MANNER.
RATING $ - A FINE PCRFORVMANCE: CARRILS OUT MANY OF MiS l(!'on’lﬂltl!lt’ CXCEPTIONALLY SELL.
NUMBER 8 - PERFORMS HIS DUTIES IN SUCH AN outsuuullnc MANNER THMAY HE 1S EQUALLED BY FEW OTHIR PERASONS nOWNY 1o
THE SUPERVISOR. - .
COMMENTS:

* REPLACFS PRE QUS EDITIONS - S
1IN, 85 (Part 1) of romus s ano 3. wicw SECRET Performance w0
ARE OBSOLETE.

&owlcuon‘ol the.report’
on pn“ry (h-l you show l‘an Lol this veporl ‘fo the éonloyee vncvvl .
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(ONen Fullog tny . | R

T EariAns on 'ncouuu 030

T T TAXING mcrulon

DIRKRTIONS. . i
<8, Stete in the tsucv! brlo- \m‘ 10 sis, ol thé oure cwo n( Qu‘lFIC ﬁul irs po'fom\! dunn( lhh vating pvrlod.

'l‘lo\'o ine- ~et tnmn-nt LD A nol umrtudr mcv or unhwmu-nl duuen.
b, Keéey R

NG

Far”

h\dn(du-l bnnu roted -iQh others p’ovlot' 'n'u the seme duty at a

1f so, rete thea on'dnl('unl‘

f. Be specific. h-pln ol ih- i(nd of duuca lhn m(hl “be . o .
nis A\D ('SRS Altl KVO'LBMI \MM'(‘TS nrnmunws -

-ORAL ‘BRIZFING K
T CIYING LECTURES . . DEVELOPS 'NEW PHOGRANS ‘PRFFARFS S wwirlss
.. 0 TCONDUCTING SEWINARS - - - ANALYZES INDUSTRIAL nrons TRAVSIATES CERWAY
e SEITING -TEOINICAL ksmurs T- wANAGES FILES ot . - DERRIEFING _SHRCES -
: L CWR'CTING n’n‘mu uusm . OPSEATES RADIO ' ) KEFPS NS
T.iNg . mtmut;_s_ I -omMER arncxs DRIVES TRXX
© WAINTAINS Aln mvnmmm

_:; WRITES. REGULATIONS :
. R PE.VI’IHO .- I‘lSPAlES mlusm'vmcs EVALUATES SlmlFl(‘lVCl‘ OF DATA
For some jobs, Jduties’ n-y bQ broken Jown .even futther of wanvhol con-lden it advlnblr. e g cmbmcd kfy

[T
acd phone opetstion, in the C.l' o! a rnduo operatoe. -

INCOU'lVINY th THE P(lIOh‘ll\Ct oF ™IS DUTY ¢ + PERFORVS THiS OUTY 1IN -AN CUTSTANDING MANNER
PARILY ADIQUATE N TNE PEREOAWANCE OF TuiS FOUND IN VLAY FL® 1NDIVIDUALS MOLDING SiMt-
LAR 3088

orscRiIPTIVE outy i
7+ EXCELS ANYONE 1 RNOW IN TME PERPORMANCE OF

-~ -

QATING 3 . PURFOAMS THIS DUTY ACCEPTABLY .
nyvoER 4 . PIRFONUS THIS DUTY IN A COMPETENT WANNEA ™is DUty
3 . PIRFONUS TH'S DUTY 1IN "SUCH A FINE WANNER '
TMAT ME 13 A DISTINCY. ASSLY On MiS 40D
BPECIPIC DUYY mO. L, Ratincfereciree cury wo, & o RATING
. NuwatER X NUMBER
Deputy to Branch Chief 5 Supervising . 4
{’ltl,'( Suty ' mo. 2 - * a "RAY NG fsPRCtPIC DUty WO, B - HATING
NUMBIR NUMBER
Conducts Foreign Liaison 6 Propares correapondonce and 6
’ ) . reports
WECIPIC ouTY wno. ) mATInGlsrscivic OouTy NO, 6 ) RATING
Propares and manages projects.. '"":' Handles admin routine - mzatn

3. NARMATIVE DESCRIPTION OF MANNER OF 3OO PERFORMANCE

FDIRECTIONS:

Stress strengths and weeknesses, panlcul-;ly thoae which affect devel'opun! ;ynainl yob,

&mJect has really superd natural equipment for work in this Organisation
‘{n terms of mental capacity, psychological bent and a.fﬁnity for the things
and people ho comes against. He toups this off with industry and language:. .
ability among other patural aptitudes. On the debit side and meagured against - . .

the. best, hs is a bit shy of mmor and porsonal understanding in some situationa,

qualities whith nltigate noro against acceptability than Job competence.

SECTIO08 D. SUITABILITY FOR CURREIT‘JOB 1N ORGANI! ZATION

PIRECTIONS:  Yeke into account here everything you kno- about the individual, co.productivite,. conduct an the job,
pertaaeat perzonal characteristice or habits, special Joefeits or talents....ond how he fits in with your team. Com-

pste hin with others doing similar work of ahout the sane level, "

Vo DEFINITELY UNSUITABLE « WE SHOULA OL SEFARATED
SBOULD WOT MAVE ACCEPTED HIM IF 1 HAD KNOEY SHAT 1 ANO® woe

2 - OF DOUBTFUL SUITABILITY..
3 . 4 BARELY ACCEPTASLE EMPLOYEE.. BLLOW AVERAGE BUT WITH NO WEAKNESSES SUFFICIENTLY OUTSTANDING 10 WAR.
7 RANT WIS SEPAZAT,ON .

4 . OF TME SAME SUTTABILITY AS wOST PEOPLE 1 'XNOW IN_THE ORGAN)ZATION

RaTing ¥ - 8 FINE EWPLOYEE - MAS SOME OUTSTANDING STHENGTIHS' R

wowait Bt AN UNUSUALLY STRONG FERSON IN T48WS OF THE ®IQuIREMENTS OF THE ORGANIZATION

. ? - EUWCELLED BY ONLY A FE® ™ SUITARILITY FOR® #DRK IN THE ORGANIZATION

OTMER POSITION IN TME ORGANIZATION? CX ves [] w0, o oves,

;S’YNIS ;:DIVIDJAL ALYIER SYITED FOR ®ORR IN SOWMC

APLAR 188 2

4 Subject 1s an all around performsr eapablesof a primary, im place of
his present secondary, responsibdbility, .

SECRET e

———
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' A R . ‘_: L. R ”d—“\ L ) {'h:n‘ llnl In) MM‘: = ;
\ - % F1.NESS REPORT *(Part 1) xiQ,TLNf"r';A_;.‘ . IR R o
— . T nSTAUCTIONS . ‘ — 1 ' :

PE S LN ——

PN THE, Nlﬂ'ﬂﬁ'ﬂ'\ll\i NH(FR, ('onnall cunrnl “In I lo' co«pl- ing this '090' ) A

!"W ™mee SL”I')IVIV)R Thas lrpor! ln a vrlvulv;nl communice lmn lo your umnvilov. and to nm\vnpfh!t cateer monsge. .
% 'IIIIV"Y!&Nuho-nIQ'hJI,, -

lny qufulaoﬂ.

mint and oe

. Jrated t»lu, 3
- to he r'm:h!'d only allct Hw e -
\hold aned ¢ndpliete alftes. e 90« b . ’
. ) . roe-plphd o4 for rd«l to th- ¢ " : g
¢ fsection €. - SR . .‘r.(g Y BN L
R (Yt T (Lest) (Peine) - (Viddle) s " e sERvICE DE3GR

OFFICIAL PGSITION TaTLE -

Ssation (REIWOOD).. - =l Ares Operations Officer : ‘
"onu RLPORT DUL IN OP 0. PERIGD connu oy Turs wirorr (lIncluasve deotes) ’ -

- _— o 1 October 1955 to_30_September:1956

’ 10 treg afnivon c;unu, - ) _- ) u--_u-v--uvung.uoc . sviciaL (Specilty) . . R
. (c".‘. O.l!.) B ARNUAL" lI“llll‘LlI!l'- l-';\t'llz_ . . L - - ’
SECYION P, CERTIFICATION

1. 008 twt BATCA: 1 CERTIFY YMAT THI3 REPORT SEPRESINTS WY BIST JUDGIMENT OF TME INDIVIDUAL OTING RATED
Ta s parne B TePiU OR PRINTLD NAWE AND SIGNATURL OF SUPERVISOR|C. SUPLAVISOR"S GFFICIAL TITLE

15 Fovember 1956 | EDWARD MARELIUS . CHIEF, Soviet Branch

N 2. ram yf.-} Vn.!':_@r Qrigaay | AAVE REIVILWED Tnis REPORT AND WOTID ANY DIFFERENCL OF OPINION IN ATTACHID WIMO.
AN s sare 8. TYPED OR PRINTED HAWE AND STGNATURE OF REVIEWING |C. CFFICHAL TITLE OF REVIR®ING OFFICIAL
. 21 'Hovember 1956 °'’'“'** W, LLOYD GEORGE Chief of Operations ’
SECTION 6. = ESTIMATE OF POTENTIAL

. 1. POTLRTIAL TO,ASSUML GREATER RESPONSIBILITIES .
IRECTIME: Considering others of his grade and type of sssignment, rate the empluyca s potentiol to assude greater

Thank in terms of the kind ot tnponumlny encountered at the vnioul levels in hu kind of

responssbsfstses.
-Jwork, . s PR JEPE w e e v T U -
z . 1 o ALREADY ABOVE V“[ LEVEL AT "1 ICKH SANSIAC‘IOIV ruronunnc! CAN [:14 (l'(CY!D N
- 2 - MAS REACHEID THE HIGHEST LEVEL AT WM{iCHN SATISFACTORY rtnrouumct CAn OF EXPECTID
. 5 % - MAGING PROGRESS. BUT NEEDS MORE TIME GEFORE ME CAN BT TRAINED TO ASSUME GREATER nuronsnoaunn .
i . 7 4 - READY FOR TRAINING IN ASSUMING GREATLR RESPONSIDILITIES .
$ o ®ILL PROBABLY ADJUST QUICKLY TO WORE ALSPONSIOLE DUTIES WITHOUT FURTHER TRAINING -
B . RATING $ - ALKEADY ASSUMING WORE HI‘.S’ONSIBILIVI(S THAN EXPECTIO AT HIS PRLAFNT LEVEL . B
‘ N NUMDER T - AN EXCEPTIONAL PERSON WHO 1S ONE OF TwC FLB #n0 SWOULD BE CONSIOERED FOM TARLY ASSUMPTION OF MIGHER

LEYEL RESPFONGIBILITIES

2. SUPLRVISGAY POTENTIAL

DIRFCTIONSG - Answer this guestion: this person the ebility to be a supervisor? m Yes ) N If your
mswer is YES, indicate below your opinion or guess of the level of luprlvllory shility this preson will reach AFTER
SUITARLE TTAINING, Indicste your opinion Ly placing the number of the descriptive rating Lelow shich comes closest
to eapressing your opinion ta the appropriste column. If your rating is based on obsreving his superviac, note your
uun; sn the "sctual™ column, If based on opinion of his patentisl, note the roting ig the “potential® column,

« MAVE NO OPINION ON WIS SUPLRVISORY POYTINTIAL tN THIS SITUATION

)
ner N
O e ™ 1 - BELIEVE INDIVIOUAL WOULD BE A WEAX SUPCRVISOR IN THIS KIND OF SITUATION
. numBER 2 - BELIEVE INDIVIDUAL WOULD DL AN AVERAGE SUPERVISOR IN THIS RiNO OF SITUATION
B 3 - BELIEVE INDIVIOUAL WOULD BE A STRONG SUPERVISOR IN TMIS SITUATION : .
ACTUAL POTENTIAL DESCRIPTIVE S| TUATION
stenographers, technictans or professional ape-

a 680yuP DOINS Int 8384C )OO (fruchk fravers,
2 cralints of various kinds) emtat comtect ws
supervisor .

N OIMWMIOrATE JuROSDINSYLS ¢ PetQuint (First line

EICTI.

. 3 A Q80UP 0F SUPESBVISONS EwO OSIBLCY Tul Basic s09 (Second line supervinore)
- 3 S S8TUP, QMO MAY Of WAV wOT BT SUPERVIBORE, FNICHM 3 SEIPORNIINLE FON B8R 08 PLANY, J88aAmIBATION A
asd tovice (Esecutive level)
3 ongS CONTACT PITH +MuiDIATE $0BOMDINATES iS5 NOT facluin?
s ¥
> S T
N 3 Sntn IMMZOIATE SUBOEDINATIN: ACTINITIES AOE OIVIRNSE AND NEED Cas8Efys COSOOINGTIDN

3 Bele 1GWEDIATE BUBORDIMATES IACLLUON wlwdids OF Tul OPPORITE SON

Svrete (S . ify)

© 0 samw o 45 (Part I1)ar romes <1 suo 43e wicn SECRET - ‘Potentiul’ cos

“o¥
! b RIXTITI .
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' R L ’ L @ven Folled FAy- T S

S INTICATE TnF APracuiNATL Nu ! WONTHY Thi “RATED (WFLOVED waS &(fw “w ovous suPLRVISION

twmx‘vs CC!C(I\A!G ’0"!"!‘

Subject has a high all arou.nd potontlal. Uith renpoct to auporvlaion, .
belov, ‘he. tends to support aubordinntos from his ovn enérgy rather more than
to biing Ahe - along the hard vay, ‘and a bormal tendency to-avoid the. categorloal
°no® - botb t.ondencloa ouuy corrocuhlo. - 3

2 . - . . ‘.

STCTion W, TR P T " " —1

!‘ TRAINING OR.OTeER olv(xoﬂltnln ll'(llﬂcct lla-\(o t‘l ‘Tt moumqu . .

Routine refrésher training és appropriau. L . o

. . e . - - B

2. WOYL TO 81 TAKEN 18970 ACCOUNT 1M 1NDIVIDUAL'S FUTURE ASSIENWENTS

All pormal. No limiting factors.

OTMER FACTORS. INCLUDING PENSONAL CIRCUNSTANCES.

-

'SECTION |, OESCRIPTICH OF INDIVIDUAL - .

DIRRCTIONS:  This section is provlded a8 on aid to describing the individuel os you see him on the ;ob. Interpret
statements’ thet #pply in some degrce to most people: To

the words ‘On the poge below are a seriea ef
the left of each statement iz @ box under the heading *category.,” Reed coch statement and

category number which test tells how much the statement apolies to the persan covered by this report.

literally.
irsert in the box the

"MAVE NOT OBSERVED THIS:) MENCE Can GIVE NO- OPINIOW 43 T0 ¥0& Tuf OESCRIPTION APPLIES TO ThE
INDEVIDUAL i
THE INDIVIDUAL TO TN 28T PASSIOLE DESHIE )

. APPLILS TO
CATIGORY NUMBESR T« APPLIES TO INDIVIDUAL TO A LIMITED OEGRES ' [
9 < APPLIES TO INDIVIOUAL TO An AVERAGE DIGREE :
4 « APPLILS YO INDIVIDUAL TO AN ABOUNVE AVERAGE OIG.((
3 + APPLILS YO lNDlVIOUAL TO AN DQUTSTANDING DEGACEL
CATESORY STATUMENT CATEGORY STATEMENT Catgoony STATIMENT
' T, ABLE 13 S&1 ANOINER‘S 1. mas nign 3YaAwDANDS GF ! 21. 18 CPPICTIvVE ' BIBCKS.
‘ Poi1ml 27 wite 5 ACCoImPLISuwEn T l' 'WIONS I Tw A330CIATES
2. CAw waat GilisIONS ON MY 22 TMPLEEaNTE 0LCHBIONE et.
‘ 0wy Wedw BLED AeIES L T amans amarwarery 3 GANOLEDS OF O®n PRELINGS
- T, ACCEP TS REIPONSIBILE- .
s 3. RAT ImITIATING [. vees ) 3 23. 1% THOUGHTFUL OF OTmEas
4. 19 ASAMLYHIC '@ M S Tuiwa- f C aaeits wis 2Ee PRSSSRL
5 ine 3 4 ' 18 cenons L 24. vomay WRLL wed ¥
s i3 CoORITANTLY TOO® 1S, sgtranss strL 70 spege. 2 S1EPLAYS tatwt
5 NP ANIGLEOGE AND DE8S ‘ Yigiow ‘ 8. 0 LAY Jupate
] . -
D 8. ewoes wagw vy sene 16. 2018 w3 JOS witucoyr !
+ 3
‘ l s38r3vaANcy 5 STacue-SGPPORY ‘ 6. FS SECUMITY COmSCIOVS
{ - s v
I 2. cam 617 avows ®iTu PEOSLL 17. €omty ys Bite BoLLTiONS 27. 13 veasating
5 19 PRIDLAIMDY 5 . B
5 8. mes wisasy rom sacvs 5 10. 18 ovstevant 4 8. :":u:::::"” ve come
NITY IR
S o] 9 961 Tmimes sdee 5 t9. Twimas crzamy L 2 ::::‘;:A::: ::::f: o
> : 22. l2wPLi1 S 233riNmtars 30. 0OES MOT MEQuUiNL 3TNARNG
ix 1C. CAw (2l %1 ts KwiARe™ Cits 5 ®itmie SLLO8ARLY viet 5 AND COMTiNGOUS SuPC®are
+ < Liwevy - Siom
-~
N

~
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FORM NO.
Ys5a . A A«SECRET

e | SECRET . .

TR L (Whem Pitled Ba) ey -

‘ o Fm'o .n\m’cssl‘n;?dﬁr T

A 4
id 1e no olluun -ul‘uuen of puunucl.

IHSI’WCNOIS
Cea- nruhd by Nie day-to-dey activitise. 11 thia hfdlvld-
salt nnlonl hdd ‘atm one’ t..lnhn. wal Mae boen wades your u;vr'dclon for feas thon 30

the initistion ané teaninittal of thie n.ou u heod: d-n. you - -ul colldborate, it ‘practicedle, with Ais
w-rlcl.. . . ptorlv.o upovvluota to pake’ lull the 0oporl.li lceu'-lo
N 5 X . : amd eouplolo‘ ’u--vy n-puuulur rost .
10 I™® FIRD' &?ml'l’l- Nead ‘the- entice -fore ‘defoce c-uvnl auncr éocr. 1t ie aseumed lhol. lhuu‘hovl Mu"
uno n cmlon omy nu As :ho ouporvisar sho’ N *n undu youl -vpuviuon,
o, .supervisory naponubllul-l R
fons o f An work, so ihdt in o gone’

10 M PIRLD Atwivt *runva o Pe¥SONYIL OPFICER:

: by froquent
etal say Ao Rnowe where Ne stands,

‘and one lbo—loh of nuvnou e -

#trengina, weakinessed,
+ s v ]

IT IS OPTIONAL SNETNER Ok MOT TW1S FITNASS REPORT 1S SO TO INE PERSON BEIVO BATED

: . SECTION |,

LEAVE BLANK » FOR‘NEADOUANTEISS USL OnLY

1. DATL OF simTu |2, SEX {3, SERVICL LESIGNATION

20 Jan. 1924 M| DI

Jacques Richardson .
4. omapnr . STATION DISIGNATION (Cunuu .
GS=1Yy USSR Base, Tokyo .

]7. PEA10D COVIRLIO BY TH13 REPONT (lnCIvllv- dlttl)
17 February - 30° Septenmber 1955
"SECTION Il (7o be corpleted by field supervisor)
1. cu"tur POSITION 2. OATL ASSUMEID RESPONSIDILITY FON POSITION
Chief, USSR Rase, Tokyo 19 February 1955
STATE THE SPECIFIC AISICAWENYS OR TASKS MMICH ARE TYPICAL OF THOSE GIVEN 7O THME EMPLOYIE ODURING TWE PAST THREL
1O SIX MONTHS (Last in order of lreguency) L
‘Ae  As Chief of Operating Bases :
1. 'Manage and direct all operations ngainst target a.rea, and monitor productse
24 &xperﬁse system of development and exploitation of operational leads.
Je Supervise proper adninietration and support of operations, including finances.
Lo Conduct or supervise. effective liaison with other CIA elements, with other
Govermment agencies abroad and, when appropriate, with representative of

other govements.
Be As Senior SR Division Officer in Area:
ls Consult with or advise other CIA and non-CIA units on target area, government,

.and IS characteristics.
r Make available to other CIA and non-CIA units area apecimsts, as required,

30 »36]5@&’5‘.2)4::4" 1955 .

SECTION 11l ¢Zo be comaploted at headquarters only)
m‘ﬂ'or CONPLETE . FOR HEADQUARTERS USE ONLY

. AUTHENTICATION OF REPORT AND SIGNATURES
2. NAME OF REVIEWING OFFICIAL IN FIELD (True)

1. MAME OF RAT{R (Troe) .
Carleton B, Swift W. Lloyd George
3. THis Repcav (X} was (] was wOTY SnOWN TO THE INOIVIOUAL BEING RATED.

4, DATE REPORY AUTHEN. |3, mAME AND S1GNATURE OF ADyIleYIl'iV! OR PEASONNEL NFFICER AT KEADQUARTERS
TICATED AT NQS. AUTHORIZED TO AUTWENTICATE FiTN(SS REPORY AND 3J1GNATURES .

7 Nov. 195S . Phyllis ¥, Landrum
. CONPLETE -  FOR HEADQUARTF  JSE ONLY

Do\../

ar”
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i

! B N . . - (Wher Filled tay =~ .7 3

i L L ' ' SECTION 1v . .

\’ N & ction 1® P'--ulod ‘es sm o1d 4n de.eubln‘ the individual. - 19-: coeplion 1- not levoradle or unlavciobdle
ite wmosning in :olulon to a pnrnc-lu job oF sbeignwest, “The doocn’nvo worde arve lo b

~ On the. Lo/t Aoad side of the page bvlo' sre @ serien of statesenta lhal o’ply in iome 2!0‘"0 te ot people. On

- P the nghl hu'l side ol the page are four major cah‘o”-- of dntruliouo The ecaie Bithan oach category ie dis
- T Jvaded inte M ve soail dlac this l' to allovw you to -no Iaandn“nc“ono if youw so-desire. ‘Leok at’ the atate.
L ' -nnl‘ on INe 1280 o thea ehul the cnu‘or, on‘the rl.m vhuh bcu tella huw such the siatement spplies 1o the pors
T ".on -you 8@ roua‘.. Placl-‘ u° in the **Not obnornd .- t-l--n seane you have ro opinion on ‘ehother o phrase
"X in the “Does Not Apaly" t'ln-n Ll ne lhﬂ 'oc ‘Aave the doldnuo oplnlon

i u-p“on to em individual, .

rl.u..

. 'that the description ve ot . L

ot oif suited to the: lnduldunl.

. S = Ror T-ooes \PPL I
. - oee NOT LIMITED ‘REASONABLE | ABOVE AVERAGE | -OUTSTAND ING
SERVED | APPLY . DEGREE DEGHEE- DEGREE . DEGREE

CATEGORIES: . . -

STATEMENTS - S ,‘x“a
APPLIES TO A | APPLIES. TO AT| APPLIES TO AN[APPLIES TO AN]"

ASLE TO SIC ANOTHER'S
POINT OF vite.

I I I I A
<1

SAMPLES
-_-4

-
)
b d

PRACTICAL.
F .

« CAUTIOUS IN ACTION.

X

A 000D RLPOMTER OF (VinTs.

CAN MARL DZCISIONS ON NI3 OWN
mEy ACE0 ARISLS.

b = —t bt 4

1
L [ 1
[ [ [
! N XX
f o s A [ [ |
: 3. UNEuOTIONAL. T 1 1
Eo] o mmacriic imsas mnaime. T [ ]
H I+t Rl N T[] I~
T RSt er [ 1 [ [ 1 |
) 0. HAS BENSE OF WywoR. [ ] l ] [ l L:><: I ]
10. ino-:vla(u 10 SEER ASSISTANCE. l l i» l ) [ ] l
S O S O T
12. Can GLT ALONG WITW PEOPLL. I T T 1717 1T D>adT17T1
V2. utwomv som racts. ] 1 ] [ 1 |
] e cers mines vone. [: ] a 11 [ ] T
e Torse Lome, L L -7 [ ] L[
1o Can COPE B1TH EMERGENCICS. T T T°7 7 T 1.
T ey satar L1 I 1 [ ] X
A lons Tear, o e come LI L1 LI [
Is. WAS PIOL RANGE OF INFORWATION. 1 [ | T ] X<
<0. SHO®I ORIGINALITY. I I l Iﬁ [ | I N
ho sccerts scsronsiiLITIES. T 1 [ ] ] <]
22. acwits wis 1anoRs. IR I ] | |
25, ResroRDE wELL 10 SuPERYISION. T | O R X7
2. tyis DrsrOnITION. R T i T ] ] ]
P Tetae sorony O TR S I % [ A
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(Pren Felied In. -

. . BT Lt i
8. CAN Tuins On N.q ’|.". . (

27. COWES uP BifTw. BOLUTIONS TO
T PROBLEYS. -
26, $Tt@uLaTiNg 70 ASSOCIATES: &
srane PLuG™. )

9. TOuGH MINDED. -

0. OssEavan?,

P30, caramt.

32. CLEAR THINKING.,

. . 3. COMPLETES ASTIONMENTS WiTnin
- ) ALLOWABLE TIME LIMITS,

34, TVALUATLS BELF REALISTICALLY.

33. PLLL INFORMID AOOUT CURREINT
[ATCIEO .

3e. OCLIBERATE,

ASSOCIATLS,

38. IMPLEIMENTS DECISIONS REGARD.
LESS OF Own FEELINGS. -

3. THOUGHTFUL ©OF OTHERS,

* § 40, WORNS PLLL UNDER PRESSURE,

at DISPLAYS JUOGEMENT.

= - . 43. GIVES CREDIT WHERE CREDIT S
-out. .

43. HAS DRIVE.

44. 13 SECURITY CONSCIOUS.

49. VERSATILE,

48. NIS CRITICISM IS CONSTRUCTIVE.

4. ADLE YO INFLUENMCE OTMERS,

48. FACILITATES SMOOTH OPERATION -

or nis orrice.

49. DOES NOT REQUIRL STRONG AND
CONTINUOUS SUPERVISION.

[

l

I

l

1

[

[

T

1

, : |
3. EsrEcTIve 1w Discussions witw | I
' 1
[

[

[

l

l

!

|

l

l

[

I

30. A GOOD SUPERYISOR. l
SECTION ¥

A, WHAT ARE HIS OUTSTANDING STRENGTHSY

Capable operations officer with broad understanding of Soviet problems.'

8. WAT ARE WIS OUTSTANDING WEAKNESSESY

s’ '
et
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(%Noa Filled In) _"“- . . ’
NGLE STRENGTw O SLAaNfSS OUTELIGNS Ale I8 CORSIDENATIONS:

—~
[3 1aDICATL IF YOU THIRK THAT 4

N s et i e

D. 00 YOU FPECL THATY KE REQUINES CLOSE SUPERVIZIONY XX Jso [ Jves. o ves, envy

L. SHAT TRAINING DO YOU RECOWMEND FOR THIS INDIVIDUAL?Y

'
. - i

T F. OVHER COMMINTS (Indscate here general tseite, specific habsts or cheracteriatics not covued ejaevhere in the

report but which have . bearing on effective utslisetion of this perason):

SECTION vi )
Plece * X" in tAhe sost eppropriste box under ‘subsections 4.8,C.40
C. DIRECTIONS: Based wpon shet he Mas:asid, Ais actions, :
and eny others ladtrathnu. give your opinion of this -

T person’s sttitude towird the organisation,

; Read oll descriptions before rating,
DIRECTIONS: Consider only the akill Dith ehich the
pesrson hes patforaed the duties of his job end rate
bio eccordingly. .

[T 1. cots noT pemronu DUTIES ADEQUATELY: WE 1S [T ] 1. was an ANTAGONISTIC ATTITUDE TOWARD THE Omcan. § _ .
INCOMPETENT, ' JZATION. .®ILL DEFIRITELY LEAVE THE ONGANIZATION L
[T 2- sameuv aogouate 1. PERFCRMANCES ALTHOUGH NE AT THE FIRST OPPORTUNITY. o

MAS WAD SPECIFIC GUIDANCE OR TRAINING., NE L] 2. was $TRONG REGATIVE ATTITUDL TOWARD ORGAN:ZA-

OFTEN FAILS TO CAGRY OUT RESPONSIQILITIES - TION...IBKED BY RESTRICTIONS.. . REGARDS OWGAN-

- COMPETENTLY. 1ZATION AS & TEUPORARY STOP UNTIL WE CAN GET-:

[ ] - renronus wosY of #iS DUTIES ACCEPTABLY: OCCA. . SOMETHING BEYTER.
SIONALLY REVEALS SOME ARCA OF WEAKNESS. [ ] 3. TENDS TO mAVE Aw UNFAVORABLE ATTITUDE TOWARD
THE OAGANIZATION..Q0THLRED OY WMINOR FRUSTRA.

- [ a. renroans outies s a TYPicALLY COMPETENT, ) 7
X CIPECTIVE MANNER. . TIONS: . ®ILL QUIT IF THESE CONTINUE. :
"] s A FINE PERFOAMANCE: CARRIES OUT MANY OF KIS [ &- w18 ATTITUDE TOWARD THE ORGANIZATION IS INOIF.
- . RESPONSIBIL ITIES EXCEPTIONALLY WELL, - FERENT. . .NAS “WAITY AND SEE™ ATTITUDE..wOULD
BXX] 6. PERFORMS #3S ODUTIES N SUCH AN OUTSTANDING i : LEAVE #F SOMEONE OFFERED MiW SOMETHING BETTER.
b MANNER THAT ME §S EQUALLED BY FEN OTHER PERe [[] 5. TEwDS_TO WAVE FAVORAGLE ATTITUDC TOWARD ORGANI:
SONS RNKOWN TO TWE RATER. ZATION. .WAKES ALLOWANCES FOR RESTRICTIONS 9
IS THIS INDIVIDUAL BEYTER QUALIFICO FOR WORK IN SOME 1POSLD W'Ivtuuc. FoR oncmlunou..v:lns .
|g ‘ i'(.. F YES., WHATY In TERMS OF A CAREER & THE ORGANIZATION. t T ,
oTnen sntar " - ' ' BOCX] 8. OEFINITELY MAS FAVORADLE ATTITUDE TOWARD THE -~ ¢

', ®,

- ORGANIZATION. .BARRING AN UNEXPECTED OUTSIOE -
OPPORTUNTTY. WILL PROBAGLY ENDEAVOR TO wALE A

s CAREER Ix THE ORGAN(ZATIOW.
. l , 7. MAS Ax ENTHMUSIASTIC ATTITUDE TOWARO THE ORGAN.
S2ATION. . ®10L PRODABLY REVER CONSIDER WORKING ¢ X

’ ’ ’ . ANY PLACE BUT ih. THE ORGANTIATION.

s

DIRECTIONS. Conssder everything you know aboot thje .
pounn e --N-‘ your seting..e2ill in job duties,
conduct on the 100, p-nu-l charactoristices or
hnblu, nd apecial defects or telents.

DIRECTIONS: Considaring others of this person‘es grade 0.
and type of essignment, hoo wowld you rate hia on
’oluualuy for weption of greater responsibili.
ties noraelly indicated by promotion. R

[CT] 1. waS REACHED TME MIGHEST GRADE LEVEL AT WNICH (N E
SATISFACTORY PERFORMANCE CAN B €XPLCTEO.

DEFINITELY UNSUITABLE « wE -In0ULD 8L uunno.

B -

"] 2- 18 maninc PRoGRISS, BUT WEEDS MORE Tiwe in [ o of voverrn SUITABILITY. . WOULD AOY NAYE ACe s
- PREISENT GRADL BIFORL PROMOTION TO A NIGHIR- - i CEPTLO Wiw (F_| HAD NNOWN WHAT | KNOW AOW. . R
. GRADE CAn 8L nECOMITNDED. INS PN s PR TR 11N FACTEFTARLE LWPLOYEL..DEFINITELY BELOW . LT T .
T D 3. 18 REaDY TO. TARE ON RESPONSIDILITITS OF. TuE AVERAGE BUT 81 TH MO BEARNESSES SUFFICIENTLY A . -
- _MEXY uiouEn GRanC. our uAY NEED. STRAINING 1% OUTSTANDING TO WiRAANT WIS -SERAMATION. - R e
- . towL ARCAS. - . C3 e » TYPICAL [MPLOYEE..MC DISPLAYS THE SaNE sunn- - . T
1 o ¢ L PROBABLY AnJusv QuicKLY TO Ynt goyg. g SI1LITY AS uosv ov h-l: rlo'u L] luom W ™e 1
* - REIPONSIBLE OUTIFS OF THE WERT WIGHER GRADE. RIS .

15 _ALAZAGY PERFORMING AT Twi LEvEL O g nexr] [ 4. [MPLOVEL - HAS SOME ouuruuu .

L. anin cnu. T 3 8
R A E:] 0. AN ucuno-u PLason -uo r's. ont oF T™e ree . [: 6. AN uwsuuu $TRONG PLRSON In tewus oF ™ME - f . ,
e — ™o INEULD s co-swum fom-rap 1. aovanCE. T MEOUISEMENTS OF- TuE, OmGanIT IaTioN. .
R - iKY, . . Eq y." 0 BY_ONiv. A rEw in SUITASILITY 70R SORK’ - .
I . S IN THE OBGANITATION. L - R :
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SECURITY tuFTRMATION

PERSONNEL EVALUATION R'smr‘ ~

1
1]

. — ’ ., hnc 15 lhvou(ki will be Cong: 'ttl br Adalnuuuno or Perecanet o”.:"

24 mawE (lesty. - isitens L imigaiey fr. seage Jaerditiom y"“,- N : .
. _ mm undson - .‘J\r:’n“”cé e ‘l‘§_’ ‘; i e B SUGEY.Y Y I O — = - )
RAFCLLIE S ' 'sTace ¢ invlglon BRenis ’ S L SR e 18, f‘ tcuu STATION
Jj—nop_ i -__salt i e TTTURN SR . ]
9. PEALOD covtato T auon R LI n:m""‘ N : _.
From' To LI nieian 2] aanual ' D Speclel
| ‘L,a;.- T resssignment ' :‘_’] lcuulgn-ont of Supn-l'o' ) T
<

Itome 7 (At.-‘h 10 -ill be coualt oa By the 'oruon evilested
Yo LIST YOUR MAJOR DUT!ES T lm,\lnl‘E‘OlDlﬁ OF (MPCRTARCE, BITH A un(s OESCHI'YIOl 0' IACH

omiT llpOl. o;mcsf

la. Manago and direot. tho sotivities of an cverseas oporating ‘brench

4b. -Asaist the division oilaf of oparations in- the plaming of now anl continued oper'ns.
Se Ammdiﬂmmdummlmnmpoﬂof brench and fleld

muon aotlvlttoo.

L | e Tio e e aonostie sctivities bravch. o
' of tidoe’ bremed, insuring 1) oonumxiv of

b. Develop and manage oparationsl pro
e treatpont by qualified personnel, (2) meaingofntcnigemo requirezonts, and
v ] (3) sxpeditious movemsat of finished intalligenes.
" lo, Multilateral liaison with otior olements of- CIA, the covment. and torel@ I3s.

8. LIST COURSES CF IISYRUCTI‘C IJQILETED DURING REPORY Pll!k?

Dnc Completed

e T ) Name ‘of Course . Location — , Lcnyn‘e' Cpnuc .

o o Oanmmomge (o) -~ vashington - . 3 wesks 22 Juary 1954
' : (madditicnhthednuasMoatedinWahow,talmgiwa)-bourlmt\maﬁtho
Lo Oxnmo(adwmdpbasa)appmulyemyaixm)

:, 9. In UNAT TUPE OF WORK ARE YO0 PU:mARILY nnursr:n?I an prins A ) 28 8:s
! agnt I could o us .68 omgswdcxmqneai hasbaw!vmspon-
{ bﬂfﬁ?ﬂ mamgeaﬁw fggrig reoe:’xn Y’Gﬁrﬂ

_VF OIFFERENT FROM YOUR PRESEWT 4I9, EUPLAIN YOUR Cuaitie:iiations n"l?nr uonzocc. suiLLs), .
My work at headquarters has becoms Somowhat marcowing in that I am losing langwage
abdll{ties arnd- opportunity for direct mtact s:lth romm -

10. -
3 July 1954 : A\M/
DATE SAsnature

Itema 11 through 18 will be completed dy Supervisor

f12. BRIEFLY OESCRIBE THIS PERSOU'S PCRFOAMANCE ON THE MAJCR 2UTIES LISTED TWIER ITEM T ABOVE.
Richaxdson is a. supericr officer in the perfornance of his duties. FHo 18 efficiemt,

precise, and energetic, = brings considarazdls im{ination and foresight to the

operational problems confronting him.- Ris ceacept of staff organisstion and

responsibility is of a higx caliber, In haniling persccmel, he is perceptive amd seriouf,

and His judgment and motivation are of the highest qualiiy.

iOver)

T roa ®o. ) o
e Y151 ~ SECRET -—
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SECURITY InfomaATiOR © T

1. e ;11! n(s';c; 3 }uls '(lscu Y '(llOIIAl(( on rl(s(-l JOs8”~ losv poruc(npgv qoco on ouvsvnuooucl

© . Shis offieer han been outotending as a staff ofneer. 8:") u wmaua.‘lly talenM S.n
m‘balaﬂ'éinx ot Juriadlet.ionnl ‘equities, This ability mf}gcta ‘a brosd: caupomoe,
wmr,mnah&mmtbomtrudaoutonnithﬁmmm. .

I. eu lnAf Asr(cv 00 '(avoallnct :novco vnps 'll!Ol co-ct-vanv: (l'our OOI "SEAF ln'novlilulv

- This officer's davotidd to his dutios and professicndl convicticns sametings
. hdn towerd infloxible declarations of position, This fault, a minor one in officers of
m!.darablo potantdal, i1l be corrected by hmased respwibmty add azpcrunoo

ineaincnm-

“fle. COMMENT On THiS 4(:501 3 Aaitlvv T0 mandLL catnvzn l[SPOlSIGI;!'I(S NOW ORIN THE FYTURE.

This mimumpmdtwwmtmmrorhmanedmibmm hcmmd
or staff dutiess / ‘

13, 4R€ THERE OTHEA OUTILS WHICK BETTER SUIT THIS PERSON'S QUALIFICATIONST (Recommend sppropriste resssignaent, If
T possidle.d

Richardson is presontly well placed, 'Soevpom;

M, L 1LY YRAINING OR ROTATION DO YOU RECONMMEND POR Yl|$ PEASONT

ﬁedeaat‘ttminingmdanoldaaaimt Bothmplmedlnﬂwmxteixmtha.

17 V% PERFORMANCE DURING REPORT PERIOD WAS BELN UNSATISFACTORY, THERE 1S ATTACHED COPY OF MEMORANOUN NOTIFTING Ti$
. PEASON OF UNSATISFACTORY PERFORMANCE.

Tols PERSOMNEL EVALUATION REPORT MAS BEEM DISCUSSED ®wITW THE -PEASON EvALLUATED, ADDITIONAL COMMEMTS INCLUDING

VCQIIEIY ON 17gms -1, 8 AND 9, ARE SnOgn BELOS UNDER ITEM 20,
ey
(e ot K.

SIGNATURE OF SUPERYISOR

i8.

- LERETR
3.1 PAYE REVICWED THE ABOVE REPORT, (Comments, If any, are shown In ites 20.0
N | 4».«9.«. s &M’rwﬁ"

STGnAVLRE OF AEVIEEING CPFICIAL

DATE

23, CQWMENTS: (If Recessery, asy b Continued on reverse side of cover gheet.)

L e e ey
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STCURITY InFORMATION

PERSONNEL Evﬂiun'lcn REPORT

ll-.u l lh:o-‘h s-wsll ln \mnlu by Adsinistrative or “Perscanel Qfticer |

1| u-( . (Lun B (ALY .t‘u:) 2. GRaDL LN A R R AT | !nu

W ' .7 ‘;ﬁ:"‘!‘iﬁ'&'ulslb;a‘ u’ﬁ?"n‘u o im‘.'ﬁﬁ?%’f’* ,‘ 1‘57"?‘?‘.;.5?‘(':1';'szl'.W_l

: 9 “PERIOD c’éﬁua  oeear - )
. fros S 7 S . —@1—11-.0 ' glnnuﬂ :Js'0¢|l| .

" 1 s o s L EX mane . e
SR KIS 0' I(WH‘ S

Reans! gn-on\ c' Supon tsor

[:hnﬁp»ni" . N

’loud by, the porsan ovol-n"d

n\;zs

lr.-u 7:»...» 10 wiil Yo Ede

“{ecnnel, g. Adapt chmging fiold aitustions and protilans- to tho orpanisation and oporae

1on activities wvith amromriate branches, -intardivision activities with armromriate
divigions, esnior stal¥s, and elemwnts cutaide NP and CIA, 0, Détormine the Mtabﬂit*
Mmmwml,mﬁmﬂmmwmntmmumdimm pm-aaml,mnamavai.
able incurient porecinal en lean. basis to othor: divisims eto, £, Apportion the opera-
ticnal and adminiatietive workloads within tho branch ascums and dasks, axd their pere

umnfumhmm:h,mkiwthotwnnchhoatmthsmedsoftmﬂoldszaums. h.
Review cmummslymmuimntampmdmun brancn,amm-nut thea cloarly to
the—fieldy————

8. LIST COURSES OF IISYR»\NC‘ CCMPLETEO OURING REPORY N.'RNO

tenzth of Course Cate Compiated

Name of Course tocatlion

Tﬁu(fmmasfm'fdfunumomdeWNpm).

l

™ wnal IVPL OF .‘trz “EOF I nlu %‘ww' mmmoryamlin l‘ﬂcm.
d"’é’ dpeird The cnly

mmww Hord wwcm'rwwwﬁ“ww‘w% PahiMtatrative ros-
pmaihuiueccraumcthn'domtmblo bin. to bo a purely operational individual.

wﬁm%t&mﬁmtdt‘nh@i&mmmﬂi&emnwmd i
Lol 3 o

10.
22 Ootober 1953

tart

SIGNATURE

d% " SupervTbo ‘s BERS U TR 10A LObRAEILY S, '!:M'M 35 o Lotal "oc BY authore
}mmmnmmxummmneum. b.wmmwmmjoctdov-‘
elogment. c. Dotect axd explaro potential oporetional leads, d. Coordinate intra<divise|

If it were possible to carry loss of en adrdnistrative load, I would ‘enjoy dsvoldng all of -

‘

lTtesn I} t‘rau‘b 18 will bo comploted by Supervisor

110 BRUEFLY DESCRISE TIs Presin'y PERFORMANCE ON THE BMAJOR DUTIES LISTED GNOER ITEN 7 ABOVE.
During t49 period Hpe Rlchondson a8 promoted DO o 7 bruich Cdef to
Eranch Chdef, in recamnition of his extrasoly good por:ormsnoo. Kot encush time
hag elapsad to be allo to gvaluata him fully on all aspoctsd of his pew peaiticne
llowovor, ks handling of the izwach has Leen umisually good fran nmnscam.t
paint af viow «nd there 18 overy reason to believe thut in the plamin: and
diroction otqamk.uw.lacuvidosﬂn aanelnh standard Wil provall,

u'?xgi 3-131 - " SECRET ] - vers o
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12. tW BRAT RESPECT 1S THIS Piasom’s Pearoneance 0N PREIENT 408 WOSY POTRCLAGLY dooo‘ou ouTITaNpinG?

Ho 19 a pod ormn.leor xd a good” londor, ilo i mothiilionl and thomud\ in hia

s plamﬂm;mdm rvh'd.mofmbaumuwnctivima ‘w110 at the a0 tinohe

rudntuing clode’ and gipatiotic rolatidas wdth his’ cubiordinatos, ‘o umnm
of then mnd of thiolir pordonalitisd and provle:s 16 citstandin~,

13. On ®nAT ASPECT OF 'll!OllAlC( SROULD TN1IS PERSOW co-cc-vnnv( LrroaY '0! sELr lnrnov(n(n!r

~

uemmdmmummmmmormmeamm - .
prosodureds 2

1¢. COMMENT ON THIS ![lsbl'i ADILITE 70 PANOLE GREATED RLIPONBIBILITILY n0® OR N THE PUTUAL. s

flo 43 wll equippoed to odvancs tirouh incroaaing lavols of Ww.

B [

19. ARE THERE ovn:a ourcts wniCn BLITER SUTT THIS PERSCR’ 5 ouallllc17|0nsl (Roeo--ond approprlate 'otulfgnntnl, it
poessidledd

¥oll placod &% prosent,

16. WHAT TRAINING OR ROTATION DO YOU RECOMMEND -FOR ‘TAIS PLRSONT

~osignment to o fleld position in the notetoo~iistant futures . - .

17. IF PERFORMANCE DURING REPORYT PERIDD MAS BEEN UNSATISFACTORY, THCRE 1S ATTACHED COPY OF MEMORANDUN NOTIFYING THIS
~PERSON OF UNSATISFACTORY PERFCANMANCE.

18. THTS PERSONNEL EVALUATION REPORT NAS BEEN DISCUSSED ®1TH THE PEASON EVALUATED. ADDITIONAL CCAMENTS INCLUDING
COMMENT ON ITEMS 7, 8 AND 9, ARE SwOww BELO® UNDER IT¢M 20,

26 Octobor 1953

oare STOMATURE OF SUPERVISOR

9. | WAVE REVITWED TME ABOVE REPORT. (Coaments, If ang, sre shoen ia itea 20.10

R ; iscanlvun( OF RLVIEWING OFFICIAL =

DATE

20. CONMENTS: (1f nscotrsary, may be continued on reverse side of ecv.':.h"l.l

5 SECRET ;
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8.4 secReT = B

SCCURITY INFORMATION

e

PERSONNEL EVALUATICN REPORT

[ lteas 1 thrawgh & will be voeploted by Adminiatrative or Pecscniel Oflicer -

O T T T Y T FP YY) WMidd416) [2. GRADE i POSITICN TITLE R
_RICHARDSON, . Jasques . - O, GS-12 | I,0. (Dop. Chief) .
i KD crnc: ) STAFF CR DIYISION BRANCH- X1 N"'L 1P FIELD, SPECIFY STATION
S - - pbp: : SR ~sn-srumt. = Y -
. o §L PERIOD COVERED T nvou . ] e. TTPE OF REFORT ) , j g
T « | fron: 2-19_52 . 2-18-53 A 3 ravmn JLSTITY RN C!:]mm..n © T T specis
RN : ) E:::]ﬂalgthunnn! [:::j Reassignment of Supervisor

ltemn™:? llvu-‘h 10 will be ceeploted by the peraon evaluated

: TLISY YOUR wACR nurlr& IN AFFROAVIMATE ORDIR OF IMPORTANCYH, W%, A3 nur o(scawnon oF nc« N\ TRS JR DUTIES.
Assist the Branch Chief in management of the ‘Branch and its oversoas stations (3 s at pre;
sent, I act as Branch Chief about 25%-308 of the year. Supervise ths planning and preparef

tion for appmval of sll basic plens, prograns, .and projects. This involves thorough: dig-
oussion with dach of seven (7) dosk chicfs of thé purboses and progetires for agcomplish-
any sinrle rission under any given pmJect, uding tarpet analy=is (whathar FI or
» ‘pProparetion of intelligence annaxes, loglstic and:fiscal requirenonts, spocifis por-
soxmel roads, ete. An responsibla for woridng directly. with the Divisionts Inialligence
* |Branch for edntrol of- mnuinmmts, opsy 1nt.c.111°enco, and’ mports. Am responsitle for
mnaintaining liaisan with anpropriate staffs and other Divisions who munt coordinate any
‘lactdon or docunent. As3ist or direct, a3 required, specitic mission plarming at ovorseas
stations on TDY. Supervise preparstion of 61l poriodic rervorts; interview oandidate empl'q.

8. LIST COURSES OF INSTRUCTIEON COMPLETED DURING REPORT PERIOD.

Dato Completed

. v - Name of Courso Locstion Len3th of Course '
b o {Intermational Politics, CGradusts Schsol L, months: 3 hours! 5 Juna 1952
’ . 102 Georgetom Ur.ivcraify, crodit -
. Washington. .

N.y.u )

IN WNAT T'P( OF BORK ARE vOU PRIMARILY INTERESTEO?

Q.
I aa primarily interested in the conception, plamning, and ooeratim’ management. of PI

and ?g RM‘WM%..M 83? %%.%‘%a?%ﬂln.:.«; LAPTITUDE, KNOWLEDGE, SKILEtSI.
This differs {rom my present assigmeent’ edseuntially in that a Branch ChioZ or his Deputy
becomes 80 involved in administ:xtive detail that:-ha .cannot- alwdys give his undivided

i . T ‘attantion to pmject. mnagemant o d: agant handling- pmblem. Ot.herui:)o, I fesl that my

7 Febmuary 1953
. s toaature

0ATE

Jteos 11 through 18 will be completad by Supervisor
As Deputy Branch

11. EQIEFLV DESCRINE THIS PERSON'S PERFNRMANCE ON THME MAJOR DUTHES LISTED UNDER 17Im 1 ABOVE.
s Ina uu-:er‘ Or marmor.

Chief, Mr, Richardsen has performed his duties, taken as a whole
Ks ¢t ond afficient prepamt.m of int sence annexss, logistic ad fiecal required
ments and reports has been particularly outstanding, thres to four months of the
_|past year, ¥r. Richardson has actod as Branch Chicf. The review of Branch operations undgr
Hr. Rlchardson': direction, durirg the writer's absance, inlicatod his ¢orplote competencs
in supervising Branch activities. Iis supervision of the planning end propamtion for apA
eocts of the seven (7) desk chiefs has been superior. Mr.

vaval of basic¢c plans and pmi{l

Riechardson also participated the plarming and dispateh of a difficult operational rds-

sian, in the eapaci mﬁxuor Case Officer. Oa this mission »is liaison with
Services was conducted in a munner which aenhanced

mpmant.at. ves of one of
ecoperation botween that § 1ce and this Agsncy.

A : tvert

2?‘-:2'7 37-151 SECRET . (&
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K Hr. Richardson 'has a very thorough backgroisid ‘in two (2) langusges, French and Japansse. Ho

Ny six (6) wonths as the' aseiat.ant tao the present ohiot of the field station,

SECRET

StCurItY IIIOHNATIOIA c -

1/ INCONAT RESPICT 1Y Tmis PEKSON'S rgnlonlAnL( N ’n( [T uoe wlst WG rlc(nalv PEREEICTR S1nnol~rr

Hr. Rlehardson's perfomnnco was mucoahly outat.nndina with respect. to has. t.homngh )am-
Alodgo ot mxy. activity -of ‘the Brurch:. He was in-position to assume-direstion of anch

Lies -at time. He also kept himself thoroughly - briefed on. Division ponciaa and
{planning in ordar to.. give timly mzmction and guidance to Q.ho Branch overseas et.at.i.ons.

13. CN -na ASZECT OF' '(nronnntcl THOULD TRES P(nkon LOnClnthnvl CFEORT, FOR SELF ' (uvncylu(nvv L'

ild benafit whnmtianthleamlngthehmsimhw --‘Ho 18 moticuloris with res-
post to-his sttention to. dotalls, sometiiiss to-the point of- eaaeoal.tng the bmador pictm
fron his: viw. "It would Bo well for Mr, P.ichardsou to direct his attention t.n the broad -
dcope of Branch'activities rat.!wr than to concentiate on its details, . .

14, COMMEWT CON -THIS PERSUN® s ABILITY 1o nANOL[ GREATER “[u’o's|B'L|"fo NCW OR IN Twg 'UYUQ(

e Richaxdccn is fully. qua.ufied to assumo tho dutios of the ehief Sk Divisinn npmenta-

ive at a field staticn,  In order to assume this roaponaibﬂity in the most afficient ’
or, 1t i3 roccimended that Hr., Richardson serve a minimm poricd of time of approximate

1%5. ARE THERE Oln!ﬂ DUYlta wicH 5[11[“ Sutf YNIS PERSON'S OUILIF!CAYIONSP lﬂocon-ond nppvoprlnto rcnllignacnt, i¢
posaidle.t:

« Rehardson could serve effectively in a ataf! ﬁmction for either F1 or PP-activities.
Thio doés not mean, however, thut his prosent duties are not better suited to his qualin

ca&’lﬂan

16. wnat 'nnnul;a OR RITATION DO YOU RECOMMEND FOR 1S PERSON?
« Richardson has u.lma.w been rescimended for overseas asaignmeant in tlie Par Ewt during
he past year, He has area lmoal_ngs and comnand of the Japanocse langusge, having uoxved

17. IF PERFORMANCE OURING REPORT PERIOD MAS BEEN UNSATISFACTORY, TMERE IS5 ATTACHED COPY OF MEMORANDUM NOTIFYING TRIS

PERSON OF UNSATISFACTORY PERFPORMANCE.

18, THIS P(nsoxun EVALUATION REPORT HAS BEEN DISCUSSED WiTH THE PERSGn EVALUATED. ADDITIONAL COMMENTS {NCLUDING
 COMMENT ON ITEMS 7, 8 AND 9, ARE SNCWM BELOW UNDER 1TENM 20,

/%w/ 7/ //.C?

DATE ] SioVATURE OF SuPeRvISOR
19, 1 NAVE afvu:)-ﬂa 1} 100vE pEPORT, (dma-.nu, If any, are shoan trem(34.1
v } fo /953 , /)'wum/rmfww
CATE v/ SIGRATURE 06 RIVIENING OFFICIAL

20. COMMENTS: (1f necesssry, oay be -on(fﬁugd on reverse slde of cover ghest.)

SECRET.
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~ (Whea nilied ) C oo s
! o ALt
20 April 1966
MEMORANDUM FOR: Thoass B. casasmy (34)
. THROUGH ' : Catot of Statton, Parte. | AR o
- SUBJECT ; - L Notlﬂcatlon of” Deslgnggipn asa Partlclpant ln the Organlzatlon
o T - Reurement ‘and Dlsabmty System . ‘ )

'REFERENCE *  : Book Dispatch 5096, dated 12 August 1965

- Recent correspondence on the above subject informed you that I had determined that you
met the criteria specified In the applicable regulation ‘for -designation as a particlpant in the
Orgamzaucn Reurement and Disability System. On the basis of this determination and”your
recently exécuted election to remain in the System. your deslgnation as a partlclpant was made

effective 10 Aprn 1966, } j

7

RICHARD B. EGAN

[T )
tacivded hom ovivasru]
od

SECRET by

Fod
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i B ~ SECRET 4 , e =
; - S , 1Whén Pilled o) K ’ . ‘ ',5
< _ ’ (s/ ) 2 Pedruary 1966
; M'EMORANDUM FOR: - Thomaa B, CASASIN Sf
,"nmouon (i Chef of Btaticn, Perts . L
SUBJECT “ Dcslgnauon a3 a Participant in the Orgammuon Retirémesit and
Dlsabmty System .
N L mcx s -Book DISquh 5096'd‘ht¢4 12 August ;96;'. K .

‘1. Bascd ona rcvlew of your record and the recommendations of the Head of your Career
‘Service and of the Organization Retiremént Boird, I have determined that you meet the criteria.
for designation as a particlpant in the Orgamzation Retimment and Disabmty System.

5
‘4
H
:
°
1]
1
i
H
L

2. The regulation govemlng this :etlrement systcm provides that “Any participant who'
has completed fifteen years of service with the Organization and whose carcer at that time is.
adjudged by the Director of Personnel to be q,u&llfying‘!or the system may clect to remain a
participant in the system for the duration of his employment by the Organization and such.
i~ élection shall not be subjc«.t to review or approval by the Director,” Since you have already
; ; ) completed fiftecn years of service with the Organization, your right to this electlon vests upon
your designation as a participant and must be exercised immediately.

(RN

[ 3. If you should elect not to remain a participant in the system, you will b¢ continued
; under the Civil Service Retirement System. Once your election has been made, you do not

.! ’ _; _".w H " have the privilege of changing it at some later date.
by . N ‘ .
"-’“ . RS 4. 1t is reques_tcd that you indicate your election by checking in the appropriate box and
e signing below. The original of this memorandum shoild be returned to Headquarters as soon
e : as possible, < - . . ’
P RICHARD B. EGAN

- e e et e sm e N m W M G Em Em e n m m M e W s G e W e W W W e YR s W M e M e e Em wm e =t e

Exercisé of option of pai:tlcipant with fifteen years of service:

D I elect to remain in the Organization Retirement and Disability System for the dura- »
tion of my employment by the Organization.

! 7] 1 elect-NOT to remain a participant in the Organization Retirement and Disability
System: for the duration of my employment by the Organization.

Signature Date’

SECRET Smtbieten )
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. . . SECRET T AT KR I
# N . e . S Ca o R . . - - ~ .
- by . ~»,%}1 T {(When Filled 1) Tt R S
1. PERSONNE SERIAL NO' (14~ . | AN e § L Aas BN T, AT A - 2. D RO, . R RS
i ' PO v+ UAGE PROFICIENCY AND AWAKDS DATA wrer |
N - _ N . L - . ~ ’ o ] .
- 3NAME (72408 RRST S mDOE 4 OFFICE OR DIVIION 3. LANGUAGE 6. LANG. CODE (23:27) ER '
Biiierdaon, Jacauss 6, o R PR s W NN o A
7. OATE OF TEST 4531 : § ANNIVERSARY DATE JTo oot - - '19. DATE OF BitTH l RS
Feb, 1L, 13¢ rabh, thoorterc | oo osh 7o Jen, ou. abob : :
11, REASON FOR TAKING 1881 “woo TEST SCORES
- LAPRY FOR AWARD < * | READING (34) WanNG (33) - “PROSUNCIATION {36) SPEAKING {3) UNDERSTANDING {36}
ESTABLISH SKBL LEVEL i . |- I Yy ‘ jd N )
13, EUGIBRITY (I9) s B © TYPEOF AWARD . : .
. IRERD ACHIEVEMENT (&) ;“m‘:’m (f")’ READING (R) SPEAKING (3 BASED ON TRAINING THAT WAS
- ~ - MAINTENANCE (M) \agay ™ COMPREHENSIVE (C) DERECTED (D) OR VOLUNTARY (¥}
’ NA \ ] A o3 I i 0
13, INELIGISLE [REASON) 16 1 CERTIFY THIS EMPLOYEE FOR A PROFICIENCY AWARD OF § 1 (3, 1;_(40-45)
B R "mﬂu'ﬁ BAYE
. . 17. § CERTIFY THAT FUNDS ARE AVALABLE
- - . | memarxs : OBUGATION REF. NO. CHARGE ALLOTMENT NO.
ki . ; SIGHATURE N
: o
: FORM 4 979° OBSOUETE PREVIOUS f ‘ NS
L se0 ' ° EDITIONS SECRET noes) . TLO COPY
. Ty
r
i .
i ’
N ¥ - - -
' ;
i ) ]
5 . : PN
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“Soe . - ; f ' i . o ‘.< \

, - . i ) (When Filled in) ‘ v - ' oo
T [ rersonns SemaL NO. (12} P .

s "LANGUAGE PROFICIENCY AND AWARDS DATA  |°™ N -

) - SRt -

. b
° 3. NAME {7-24) LAST 4 OFICE OR DIVISION: 3 LANGUAGE ‘| & LANG. CODE (23-27) - ¢
B o3 . InmRLane - a7e '
7. DATE OF TEST 46-5) 9. GRADE . E 10. DATE OF 3™ . - ) . , !
. Neer 8 Lo, S 3eERa Th Ja~ o ) YO0k

11, REASON FOR TAKING TEST 1. o . - TEST SCORES R -
T APy FOR awaARD READING (34) WRETNG (35] | FRONUNCIATION (38) | SPEAKING (3] - UNDERSTANDING (38

ESTABLISH SKILL LEVEL . i : : !

- - [ . i g . ;

. 13 QUGIBATY (19) e . ~ i TYPE OF AWARD K '
A . ACHIEVEMENT (A)I EES::;:”“ g’ READING (R) SPEAKING ($) BASED ON TEANING THAT WAS f
8 L : :
" . MAINTENANCE  (M}; hiGn " COMPREHENSIVE (C} ORECTED D) CR VOLUNTARY (V) :
LN . ]
15, INELIGIBLE (REASON) 16, 1 CERTIFY THiS EMPLOYEE FOR A PROICIENCY AWARD OF § (4048

Keard wisn .

soved By 05 Soard L [N . oa%E

Q0

17. 1 CERTSY THAT FUNDS ARE AVAILAME
- REMARKS - OBUGATICN REF. NO. CHARGE ALLOTAMENT NO.,

SIGNATURE

FORM ~ - ;
560 113 . osso;grslgﬁsm SECRET (104%) : TlO.COPY .

S e e e s it T
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Paegpe o

[

Bt g ap min

) w_hours, part—t‘.mo, 9 Apr 62 - 15 Jun 62

. ’ g
‘) S-Fml =T o
(Whon filled in) -

TRAINING FEPORT

Piénch Buste Kesding, Spesking, Writing.IT

1, students -
Studont ' Rarriétte D, Richi ﬂoon (Depe A |; Yoar» cf Bix"th:'x‘m'

ECD Dates _9""‘9{ Jacques Richardsen - SR

COUFSE OBJICTIVLS = CONTENT AND METHODS . Ipstructors We Ray Reckley

This 15 the socond phase in e three-phase basic sequence of 30 wooka, esch -
phresa lasting 10 weeks, . .

Cffica - f o

The generﬁl aim of this course i3 to provide s thorough grounding for the
student who has previcusly had either g reading course In French or &n insufficlent
intreduction to the lenguage. The msjor objectives of this pheze of the course are
to develop an ebilitys (1) to distinguish end pronournze asetisfectorily ell the
sounds of the languagey (?) teo use effectively a modest stock of French sentences
and expressions; (3) to cemprehend norvmul-speed spoken French in a varioety of
sveryday non-techmical situsidons; (L) to begin tc read and write basic French,
applying the spoken vocabulary and-grammstical meterial previcusly learned.

Classes are held 2 hours per day, 5 days a week, requiring. minimum of 10 hours
of preparatica por week, To receive ths maximum bensfit from this course esch
student should plan to devote at least two-thirds of the claaa proparation time

doing drill in ths lmguage laboratory.

ACHILVEXNENT R}JCOE‘D

Student progress is eveluated primarily va oral recitction in the form of drills
and free conversation based on memoriged msterianl. JIn addition, several tasts are

glven during the ccurse, Thls student’s rating is indicoted by the asteriske

Unsatdsfactory Satiafactory  Fxcellent Inconnlete
3 1»

Mrse Richardson wes definitely a supsrior ctudsnt, ler promunciation was
excellont and she had a sulld commsand of the structure of rrench. She was
somovhat hesitant in new lonmmige situatiohn, but she mure than mace up for
this throuch diligent and profitable laboratory and home proparation.

N

FOR THE DIRICTOR OF TRAININO: /u/4, wAl iALKLLE

Chief Instiructar . “Lats

SeE-G-R-ET
(vhen £431ef 3n)-
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B SECRET L
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T . . (YSern nnu te) R A .

darg

REPORT OF TRAINING AT NO’1~CIA FACIUTY
(Forward orlqma1 an 0 2) .

0§ Dircctor ef"ii‘:’-ainin_g RO J a. Mchanim
- JATIN: Feglstrar : L G 6 (D9/P).
i AL Tralnin: Cffice. "y u 01'131@ o . 15:2398 ,
: - ’ : ’ T. DATES OF TRAINING

I.'lﬂl'l'UVION AJ?(!O(D

20-16 Juhe 1962

l cncnnnou aor lenu (lncludn hlt ol N-nn onl o _copy’ o! ucdu toceived)

Ufechnl.oal v;ﬂ_&m! ’nwutm; .mu_ﬂc'ato avaided
Purposs: to provide & forua wore tochnical writers from imdustry and government
oan meat to discuse and- pmcuce mung see.hniqmu under the supervision of exper-
tenced teachers., Many of. the instiuctors have worked closely with indusiry as con-
sultants oa spacial writing problexs and trainin coursos for technical writing. o
: All of them hive publishéd -in '.he flald of toehnical writing.

4. YOUR OPINION OF TNE PROGRAM (Fxplain strengtha and weslnessey)

This vas an axsollent cosbinstiecn df clesayes= presorations and writing labora-
torios,. - Alzost all. guesi-spuakers hod a useful message to daliver, Tho writing
‘nncoumgod 1s of the tight-language, pure English variety, in the throo catepgories
of inforsative; dircetive, and persussive writing. The scheduls was full, although
I bolieve 1t ceuld havo besn fuller,. the five 2-hour wirkshiops should do expanded
to threo-tour sssslons. The contact wi\‘.h repment.ntlvon of industry was ospecially

usoful for moa-xort.msaum purpeses,

3. EXPLAIN TAAINING OBJIEETIVES AND WNETHER THEY WERE 134

Pour our purposes, the training objectives wore. (a) to seo that our writing tech-
nicues in the. reporting field cozpare favorebly :dth those in indusiry, (b) to
meet and bm known by pmo throushout the niation in the technical writing
field, and (o) to learn nev techninas 4n the: fisld of comemnicating technical,
sciantific ani- ongmea-m caicepte, pneeesea, and general information. All
throo objectives were met. -I rocommand that officers from SR/ieports and SR/
Roquirvoents-Targots, as well as adalysts froa SR é, bo parmitted tho eppartunity
to attend this sams institute in ‘future years. It 1: well worth thsaffort.

¢- I CERTIFY TRAT I A’I'I‘K!"DED THE TRAINING PROGRAM DESCRIBED ABOVE,

P

184U ... . X d. Cu s
’ —mmstv.—'.........w»n

The origiral will te forwvarded to the Office of Personnel for inclusion,

NOTE: !
in your o!‘x‘icial f¢  »:r, 2 ccples will te for OTR us )

{3¢-49}

assoitTE salsreny : SECREI

:0:: |C“9 |ll'|°ll
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i , SECRET . - S o
{ . . ~ {When Fillod'In) L™ : - C4
5 3 : - A
: nmsomuunnnouo) . . ‘ R
F £ L/iGUAGE PROFICIENCY AND AWAnDS DATA ..
- T hmst MOOLE | 4. OfCEORDVISION | 3 LANGUAGH :
il sn, CRdveed B0 : . | imoe - i
{ 17 oamtor st as 31 - 8 APGUVIRSARY DATE 0 GaADE 110, DATt OF BT ;
ey, 3, A5G gL Gy DR ) Tl - Snp. PO 1000 :
11 FASON 1OR TAKNG 1S - " . - L g TEST SCORES. . ; . NS, : i
AT IOR AWAND RIADING (34) | WRITING {33) PRONUNCIANION (361 SPLAKING 137) UNDERSTANDING (38} fl
2 - ~ - - i ! ) N o H ‘
eSTABISH SRRL (VL . 1 ) N g - e o b ; .
13 EUGARITY (39) - e . e TYPE OF AWARO E )
A T | acuevisent A :‘:m“";! o READING SPLAKING {$) "1 845D ON TRANNG THAT was i
3 T e | manvtenance 1wy o S CoMPRIMENSVE () DFLCIED (D) OR VOLUNTARY (W) 1
s A - e = : - X N X ) E
13, DEUIGINE (REASON) - : ] 16 1 CERDFY THIS EMALOYEE FOR A PROFICHICY AWARD OF § - ™ oL 5-(0048) | !
- ' - ; BATE ;
|
i
) ) i
o 17 1 CERTFY THAT FUNDS ARL AVARABLE !
- EMARKS OBLIGATION REF. NO. CHARGE ALLOTMENT NO. ;
*0 v, an, (2 vra. 3 oo2d sedla, 1o [
83 etis wale) s
- SICNATURE :
- H
o ™ !
FORM CESCLETE PREVIOUS e ' o
540 1 EDITIONS SECRET ©(10-45) TLO COPY .
S R T - — - e . oo S s e v v~ — o= v-<--.,.
S ' SECRET . ;,
T (When Filled In) R ) - ;
lANGUAGE PROFICIENCY AND AWARDS DATA !
FXTTNETITOR FRST IDDAE I 4 OFFICE OR DIVISION S LANGUAGE 4. LANG. CO0¢ (25-27) i
<deherdaon, Jdocgues O, e Jeosoese o }
7 DATE OF TEST 4551 8. ANNIVERSARY DATE 9 GRADE 10 DATE OF B&TH |
Mol 2, 1L £, 10u L 1 £, 30Th :
11, #ASON FOR TAKING TEST 12 TEST SCORES . i '
~ ‘ APRLY FOR AWARD REACING (34) WRITING {33) PROMUNCLATCR (33) SPEAING (37) UNDERSTANDING (38) .
- t
| ESTABUSH SKOL LEVEL - - -, H H 2 :
13 ®Gaany (19) "Tha. TYPE OF AWARD i
A ACHIEVEMENT (A} ﬁm&:’u f;’ READING (R; SPYAKING (5} BASED ON TRAINING THAT WAS :
im MAINTENANCE (M)} riGn ) COM ERINSIVE (C) DIRECTED (D} OR VOLUNTARY (¥) ;
NA 1 - :
13 DNFUGILE (REASON) . j 15 ) CLENSY 1508 EMMOTEE FOR & PROFICTENTY AWARD OF § :
SGRAR R DATE :
|
H
17 VCEATIPY THAT KUNDS ARE AVARABLE ’ .
REMALLS 3 Fre. Melin, {2 Frle & T1G 8Qni3, L i CNGARONRE NO CHARGE ALLOTMENT NO. :
8 wew cozle) : : ) ;
SGNATUE :
FORM , . OBSOLETE IREIOUS - i
88 ¥ EDINONS SECRET . (1043) no CoPY H
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’ 4 - £ (When filled in) - . &3 o y
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TRAINING REFORT - RS G
VAMAGEMENT COURSE NO. 64
. 40 hours, part-time 18 students
Student: Jacques Bichardsen =~ " Year of birth: 1924
EOD Date: Septamber 1956 Grade: 14 Offfce: SR

COURSE OBJECTIVES = CONTENT AND Hﬁ‘}{ODS

The Management Course is desipgned to familisrize scnior line and
" steff managers with-both the theory and the practical problems of
mandgedent in CIA. ~Tre u':de"lg.ws' assumption of the course is that
management develorment is a process of growth on the jch. The course,
, however, enables the participznts to exsmine their jodb acti':it'ics in
- an environment. where, gaided by the instructors, they can critically
examine their own actions, exchaips idsas with managers frmr. other
compenents, and develop an understanding of the cemplex relstionchips
that exist awong the peopls, the pattarn of organization, and the
__purposes of the Agencys The course approaches the problems of
"'management dn the Agency by discussing the formal and informal structures,
concepts of leadership and comrunication, the problems of personnel
managemont, and theories of platnirg and controlling. Theze subjects
are related as closcly as poysible to the activities of the class member§.

The content of the course is developed through lectures, case and
group discussions, filmed pressntaticns, and problem-solving exercises.

ACHIEVEMENT RECORD

T8 18 a certificate of attendance only. No attemrt was made to
avalnate student achievement in this course,

. P 4
FOR THE DIRRUTOR OF THATNINGs Ll { 2[5 2C February 1961

Ct uei- Instructor -~ Date

CONFIDENTIAL
(hen filled in)
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~~ -t .
DR FETES . -
i ¢
i : . CRALNIES PErQIT . :
- Cla:2astine SGervicdn Review. uo.'-3'1- T E - _
o o0 ncura, full-time 20 Hovezber « 9 Dicsmber 1960 L3 atudents .. . . .
! Student: Jacquea G. Richardaon o 1 . Yeur of birth: 192k
\ EOD Leto: November 1949  Grade: G8-14 - . ortice: DDP/SR/6
! COUR:Z CZJ2CTIVES - CORTENT AMD PZTHOIC :
o This ccui'se gizz to develop in the Clandestins Sarvices officers, and
i  Tothers, recontly ieturned feom the fleld ra up<te: "'-“e mynrarecs of - the
L role of C.A in the Ustted Btztes intellipeice coxuirity, Sue roletfors of
- the ID/I srea with the €5 and the support avniledle £ oo the officcs of .
tle EJ/S Becently this coursz nes been ceslgnited 23 cn eltdinete pre-
H requisits for CiA officeis nonincted for certain external frzining.
i -
A The courze L2 precented by lectures given Ly €4 offidials who are '
) -t digeetly rezpomaible for the miscione, functionc, prozvzos, cond eorvices

‘diocucsed. EZuach lecturs 18 vsunl) by follened by & a! .r_z'f, cuestion pericd. )
Approgimeiely 10 per cert of the srudents? tice “hiled for rcerin‘,

rertinent up-to-date regulations azd bocigrowd v '_-,u'.ir.-s.

ACHIEVENELR. KOnGiD . o ' . S

"This 18 a coriificate of attemiznce ondy; no atter;t was mede to

cvelunte student echlevewort In tée couisa. Unis stufest ves ceneelentious s
and regulsr in attendance, ’

2). December ‘1960
Dute

. . Lo -

s , . N e
' S-E-L-R-EZ-T '

LTRTETETLL .

Yousa
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e A ¢ et iy & B o 408 s S A b 4 "y e vt -
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[ SR g,
MY - TTsEeRET S e

T TSS EVALUATION

NAME,

RICAGDSCR, Jccves 0,  p.o 0 SR/S

| Basic Familiariestion

SUBJECT

3 Docember 1954

DATES TRAINED a2 __ 10

EVALUATI (N
Did sood work, Avpears to h:ve a good understrding of the dasic

principles involved, MHis attitude inclass reflected his interest

.

in the work,

Yote: This course ie only for faalliirization, It does not

qualify atuden#

e

Please retwm three coples of thia form to TSS/TD.

Cistribution:
1=70
1 - OrR/Segistrsr
1 - 1S$/TD files

3
-

A g R
' W v L

-

A

.

R L I

P
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R

1 RVIORAA B, 43

R e e P AL OF [V R C S e v N ]

s Bt st e

<
\ ’ : . s
. M SECHEY -
R ., e . -
e ’ . TSS EVALUATIORN
‘ NAMB _Jéék‘ﬁichdrdson = Div. 33
SUBJECT___ Audio , e :
| DATES TRAIRED . ‘ FROM 2 Lov, 197, C P02 ucc, 105

. EV!IDAII&&: Although lacking a back;round in elecironics, ifr. Hichardson
was able to‘grasp the instructiona glven and correctly interpret it, I
fesl that i, Ricirrazon would be atle to correctl; cvnluate audio
opporturities and to equip And direct such an operation with the excertfon
of the telephone tap., ir. Richardson is not qualified to perfora

raintenance on the crnuipment,

B , CARL . MCORENIE

Flease returm three eoples of this form to 1SS/TD.

Distridbution:
1l -TI0V" A
1 - OTR/Regiastrar
1 - TSS/1ID files

: )
\/‘ SECRBT. o/

_—thr i w4
.
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I it A g g aen

ﬁ | ‘. : - : .‘ﬁi \aof
o ":(,:,{f,

RIGF.A.%G‘I 4 Jgcques G,

_¥ale 422 January 1954

M » Sax Datos of Cource
20 Jen, 1324 10 June 1949 GS-13 DD/P/5R2~5 / £/

Dite of -Birih © ECD Grade or Rank . Cilies

Chief of geographic branch,
Projocted Assigmment or Presont Posltion

The Comtaresplonngs Course iz a epeclalized ecowrse of thres weeks$
duration desicned to exposs the gstidant to (5 principles and precticos and
to indcetringis hin tharein, The cource is conducied on a semirar, roumd.
tabls basis. Emphasis is placed cn strdent pariielipation during stadf snd
guest lectures, aAmple time is allotted for yeadivg the extonsive matorial

jrovided, ~RE

Fash stxdisst s reanod ata.rti:g r...d-\.s:y in tho socond week, ‘o give.
& prossntaticn before tha clase,  Thls howr-lony mrossatation 48 basad on
a yredlan asgigremnt givon the student by the staff, Exzeption 18 rude
whore students rave the fisld or heedquarters exvorienoe in CE or a relatsd
field; such =z studeat is perrxittad to glve & coa-bowr lecture busod on
speeific oxperienco, Tho "canned” problers sro selocted to toat stulentst
ability to de CE ressmrch, collate, maln logical apalyses, axl present idsas
affectively to e sexinny group.

This evaluation s Besed primariiy on the stuient presentation, ord to
& lassar degree on participaticn in seminar dissusalons whon condacsted by
tks atafy,

.

C’Q
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"1, Mr. Richardson ranked first in s strong grous. He applied

- himself effectively throughout. the course. kLis seainar contributions

aided materially. He drew freely on a sound opaeraticnal background
and was by all odds.the top studeat,

2, Studest -Presentation: Mr. Richardson prasented s case with
which he vas familiar from his own experience. It was a first.rate
parforﬁmnce. The mdterial was very well organized and erisply pro-
sented. So effective in fact, that Mr. Richardson will be called
upon to give Qe same discussion in subse—queat. CB courses,

3. In my opinion Mr, mchaxdsod 1s fully quslified to act as

senior CE officer,

/7//qu

nief Instructor, C3 Course
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SECRET
TRAINING EVALUATICON

lo- The cooiiial te ohoo tPis report s entrystes s T Uha repart sumearizes the flaalnge, ocnruﬂon_u“““
Perscagtty o‘npé'yalph YT Atthnuah ne mayiaithin epinlony of the virlous Instructors éuvla-; the course
My ditcretize ahow ‘It to other mempers 0¢ his &uu, the  Livtey o;\l,, with no roterence 20 Other facts c;{ﬂndlngl
sdout’ the student., wore coeplete Jate i evaitadte in

N the files of the Tralning Divivios and' may be erxamined
’ . sfter contacting the Rocords and Scheduling Offlcor.

EEPOPT 125012 ~uve? bo tNCwn to the student sthom it
’ !
Concerry,

~ t

STUDENT"S

* OATE OF REPORT 2 Moy 1950 -

pivision  OPC/YED - cripe_08=7
) ~_ e "‘-—.“,f""'/ ) = : . : '
TRALFING FERIY a2 S PROJECTED ASSIGNMENT Ago'ﬁ Pol. Yorfare Offiocor,

-
&

TRAINING SRsE’. Advanced operations-

wANCE RECCRD. The folioeing qi.aio'lﬁéi the achicvement of the student ta class prodblems snd @
The overstl

le MNae
tlonts T total possidle score Is brosen down to Tngicate the ralatlve woightiing of variows factor

sdjectival rating Is dased on the follosing scalet 0 to 998 ynsatlistactorys 60 to 798 Satisfactorys 80 to 698
Escellonzs 3 to 1008 Superlor. ) ' - : o

foislvle score * Achleved Scofg

1404 Y

SR !
i

FASTS (20 Comprenens lon of misalon'of 0SC o o o ¢ s o ¢ o o &

) 321 Comprenrenslon of misslonof GPC o o o o oo o o o » wor 30
- (33 co;-puhon.slon of opon(lnln.ll Procedures o s o s o 2% 16
. te) (Comprehonsion of op.uﬂal:ul policy o o o ¢ o s o 25 » 16
- - 8} USSR and Communicm (clandestine aspocts) o o o o o 20 1
SKILLE (41 Evaluatlon of 0pera2ions) datae o o o o o o o o o o (301 2
t1h Oporatlons! planaing o o o o ¢ o o o e o s s s o o 1302 zu
18) Operationa) mechanies « o o o o o o o » .‘. « s s n 10 23
_ 30 Personatity analysls 4 s s e 6 e s b 00 s s e e 31:1) 21
A (51 Personality manipulation & o o ¢ o s o o o o o e 1300 16
TOTAL : 1300) 215
: Ovarall adjoctival rating e e e e et e et e Batisfectory (7#)
2¢ 3P CRARACTERISTICS SECORD. Tho followlng indicates the various g;laon;ll(, tralts as observed by the
. Instructsrs 2uring the training period. Thne obsarvations include ths student®s participation and conduct In traln=
ing as eetd as his rosctions to various protlems and situatlonss A scafo of 0 to 10 Is uted, O Indlcating that the
tralt nas 2ot been Observed, the lower numbers lndicating below avarago, and the higher indicating above aversge.
; Ratlng
(20 aYility to get along and #ors eith peoplo o o o ¢ o » o ¢ ¢ s o o »
i34 axitiey to grasp instructions . » o+ o .'. R 2
= (33 getvislane and Interest In wofk o 4 o o oottt s et cecsas B .
N 10 Ioauatriousnes o s vttt e sttt P ’
o 1% Fepztical Intelllionce o o o o o o o 5 o o o o'c s a s 06 8 o s & 5
{ed nu_nnou....... .....................-5
n lupnbllhy.--.......‘....-.-..........5 .
unuh:tiunns............................5
- €3 staxillny ............................5
1131 eiviative ..-.....o-..--.........--...5
ay ln:ir-atlou..-....-.--...-......--.....g’

- (120 a3itity to handle ant airect Pecple o o« o ¢ o o 6o o 0o 6 o o s &

3. Jiewial. (70 be usee enly In cases of ocutstandling strengths of weahnosses!

; <l tnsn L (Ceagr,

! cnets INSTRUCTOR
: APPRZIES. T Dist: 00S
- iy " . oop
REVIEWED, cay
ROITPRLE Files
FORM BC. o0 e o SECRET -

JAR 18




SECRET -
TRAINING EVALUATION

e 3¢ 0ff3irlal tu ehoe tRis report it eatristec in T. Tre fercort auvmsricey the *inglngs, cteersatiosy g~y
opiniony ©f the varic iy Tnitryctors duting the tourve

Forsonally revmeviale tor It. AbURAcugh he may, aitsia
. e~ge .o other facty Jr *indiagy

1igted only, aits ao re

Nle eleeeotiim, 30ce It to Othsr semders uf Ply wtate,
wore teeplete deta te avallezle in

etout the studerca

the Fecort shrals Asser Je t1homn 10 tAe dtudeat sham it
' : the fiten of the Training Civiglon any »ay Be evanined’ _

"R l'ﬁzxm?-,@"i

* conCerny.,
. - . ‘ .
after contacting the Secvrin and Schedullng Cfticer,

10 April 1950

. DATE OF REPCRY

i . ) e . .
TRAINING CREX  Operat tdns - ~ ) owision OPC/¥BD . ot _T__ . .

TRAINING PP RO }ﬁﬁ“ﬂ"y" 17 Bareh 1950 - ooyccre0 assicvenrAes't Fol, Farfara Offfcer

STUBENT®S g

3det shce the schisvement of the rteseatsin clany -prodlems 3ng evenling-

1o PIRENeANCE RECOAD. 1he following -
The overdil

tions. The rzzal 2asilole ncore s broden dcwn ta inssicats the.relative weighting of various factors,
- sdjectival rating I3 based on the follonlng scale: ¢ to %98 ynestlisfactory; #C to Y38 $attsfectory} "85 to 838

Crcolleonty & e 2304 Superlof. B

; 11} Comzzerentlon of dasle principles of clamtestine .
. L L L R Y P T A T R A Ry (L1 28
.o W) uee 2* ‘tradecraft {adility to apply princiztes
24 landestine oparations) ¢ o o o o o 4 ¢ 0 s s o 0 s . 32 .
3 ARItizg to evaluate oporationat data & o o v o o o s o ey 15
.. . 202 u

‘ 6] ariiity to wie oparatlonal datd + o o« o v & o« & & o

1o 19 -
.. ey 17
e B 42
1300 21

5) PIBYIv] ¢ 4 4 o v 4 s e s s 8 e s e e st s os s

(8)  Feraamaiilyy anatyels o o 0 0

{1 Persucallity manipulation o s o ¢ 0 0 v 0
L&) aa322iiTty to oporatlional emorgenciens o v s o s o o o

(90 attection to getald o o o ¢ 0 4 v v e b L et u e e e 1200
’ ) 1280 Orzasization and proseontation of written operstienal R e
material L 4 4 s s et s s sttt e s e e 120 16
ATTIEESNCENDE

: s Sattafastory (730) . V... B

Cverall azjestival rating

« FEATT SARACTERISTICS RECORD. The follgeing indlcates the varlous Fersanality tralts ss odserved 3y
The obsersations lnctude the student®s partleipation and conduct lIn tralning
A scate of & 10 10 T4 wied, C Inglcating thatr tre

. o the
Tastructors zcri~g the tralning period.
4% neil ay nis reactions to various prodlems and situations.

tralt hax w2t deen odsarved, the lower nusbers insicating delow avorage, ana the 2igner Insicating stove averije.

. . . 17_1 -

1) aslvizy to got afong and wors with geodle . ¢ o v o ¢ s » o

.

.

.

0

.
»
o
7

120 aditity to grasp fnstructlons . o o ¢« v 4 o 4 v o 4 0 .

158 (r2resiasm and interest [N 0Pk ¢ « ¢ o o » o o o o o s o
(0} INEItPIOUSNORS ¢ (s ¢ o 8 s s e 8 s s e s s
(80 Prazvizad Intelllgance o ¢ ¢ o o ¢ o a0 a0 n v o
B (R T L T L T N S T R
AN 23222233700y ¢ 4 o ¢ o 6 0 0 0 0 o s a
M T8 FYTeitiveness o o o o s o o o v o 3 o s 6 8 0 s o s s 8 o
- 9 svaRiiivny C ettt et et et e

(1C) IRiIT2%ie® & o o o o o ¢ o 5 ¢ 8 o o 8 s &

SOV

B30 Imagiation o o o oo o = o » o 5 o o o v 2 a o

.
.
.
.
.
.
.
.
.
.
.
.
.
.
.

1120 asilizy o Mendle and direct people

‘ Yo gommnc. U170 Be uted only In cases of Sutvtanding strengthy OF seanrorxent

Smife pasraulrs?

: APPROVED.
. 3t

. Velzd,

REV 1EWECs
Tarif, RO

‘ ~ B
FOmN B0 2100 SECRET
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- tlonse The to!c! possivie ocoro s brokes doen to lnoleuto the relative -olgh!lng o' verfous fesctors,

R (-collon\! 90 0 1008°3 Superfors v . -

SECRET
TRAINING EVALUATION

l¢ Tre ofticial to ahoe 'n!.»r.pa'! is entrurtes I e trecrepart summarises tre flaslage, obssrvations, and

POPlontll| Fesponslnle for ft, although MNe day eithin opinioas af the'wsrlous Inttructors during the coufse

IS @Tscration shoe 1t 16 Other meakc?y of Aly statl, the  Ilsted oaty, eith ab referencs to other fects cr tinalngs

‘sbcut the student. wore complete dats 1y seallinte in

tre flies of tne rv.ialnq Slelslon snd say de ersnined

) . ’ efter contecting the Records and Scnedulling Offlcer,
JR18hAROI o) » , .

STUBENT®S M : : oare of sepcar 10 February 1990 - ST

oivisier _ OPC/FBD . GBADE&Z
N ° Assistant Political ]
PROJECTED. ASSIGNENT _ Warrm officer.

#oport urduly never bo shoen to the stusent shom It
Congeras, v

mm-c ce.; :gsmrr Or.tenmt.ion v

TRAINING mnoo )

1. PERFOAMANCE RECORD. “the Oolloc]ng arades show qno Qchlcvoa‘n! of. the student In clasy prosless ond .-.-lao.

“The ev'voil

sdjectivel ru\lng 19 based on the !e'lo-lng scales 0 16.998 uh!l!ll’ttlo'll 80 to 793 Yetlsfactory; 80 to 893

Possible Score Achievad Score

Problens :
(1; Reporting of Iﬁformntion....-....--.-........ (30{ 20
(2 LBSS&ZB “ritins.............................. ) (5 h
(3) Interviews: Procurement of Liformationsesees ~  (25) v 1
(b; Intorviawst 'Personality Handlingesessscecess .(25) 16
(5 Happing and SketChing.-...................... '(30; 26
(6) Observation and Dogcriptionssesssesscsccesese (30 . 25

Cblective Tests ‘ :
(72 Intelligence Tools and Objoctives. (25) 16
Reportin'g MBCh&ni“;.-.-..;o'o.-ooco..ocodaoo (20) 15
((9) _CIA Sbcurity Raguldtiona..................... (10;
10) USSR and CommuniBmessesssecsesscscesssenssnes 50
TOTAL 5 _%"

-Overal’.!.‘ adjectiv&l rﬁtmgcocoo.oooo.‘onoa ses00sssss00sevs0 Satisfactory

The followling Indlcetes the varlous personsiity tralts as odssrved by the
The observatlons Include the atudent's participation snd conduct In teslne
4 scale of O to 10 s wsed, O iralcating that the

2. TRAIY CHARACTERISTICS RELORD,
Instructors during the tralnlng perlod.
tng as well as hi teactlons to varlous prodlems and sltustions.
tralt nas Aot desn observad, the lomer nunders Indfcating telow aversge, the higner Tndlcating sbove average.

(1) astlity to qol-nlong eng work with peoPle o o ¢ ¢ ¢ ¢ o ¢ o o 0 ¢ s o ':i;:l
(20 adlllty to grasp Tnetruotions & ¢ ¢ ¢ o o s v ¢ v s o o o o

130 Enthuslasm end 1ntarast 1A 60fk ¢ o ¢ o ¢ o v o 6 ¢ o o o o°s
(9) INGUNtriouBness o o o o o o o ¢ ¢ 0 0 5 0 0 0 0 e s s m e e e s s a e
(’l Pisctlcal Inteltlgenee o o o o « o
(60 AStuteness o ¢ o ¢ s ¢ s s s s e e s o e 1 e s

5"
7
7
7
7
A1) Adaptadlifty o o s o o ¢ o s s e s s 60660 as 0600008 0s0un ;
8
6
0
6

.
-
.
-
-
-
.
.
-
.
.
.
.
.
.
.
.

(8) Effectivonoss o« ¢ « o o ¢ o o a o 0 505 00 0 0 00
§97 30adT10ty ¢ o ¢ ¢ o o % o o ¢ o 0 0 0 85 8 v 0 o 0 v e a5 e e ecs
130 dnfeintlve o o s o o v v s o o o s 00 0 b s s
1121 18a3inatlon & & s e ¢ o ¢ o o v oo c i s e
120 aslilty to handle and 01rect People o « v ¢ ¢ s o v o o o s 8 s o s o

COuMENT, (70 ba uaed only In coses of ovtetanding strengths and weahnesses.)

-
.

4
-

cmz; usu‘f‘(fon y
APPROVED. Neteen e//""\

.

Cnigs, 160

fomw 20, ST " SECRET ’

san 1989 31797 .
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AMENDMENT TO ALLOWANCE COMMITYRE ADDENDUV
For Staft Agonl,('rhon &8 B, (..A\\JXN

o

T e e s e ™

M=, Thomas B. Casanln.

Dear Mr. Caaanln-

. Effective 25 May 1970, yonr current Allawaacc Corn.ittee Aﬂdendnm.
as amended, is further amended by substituting the . following for sub-paragreph
{B) entitled "Othc Allowanco Entitléaments': .

(B) Onc Time Payment. You are hereir aut&orlied a'one-
"% time, non-taxable Agency payment of $235 (a lica of -
t..o your entitlement to reimbursement {or the round-trip
educational travel of your daughter from!
| Paynient of this
amount will be by deposit to your baak account. This
payment and the fixed allowances a8 set out in sub-
"paragraph (A) above are in lieu of your Agency over-
8oas allowance entitlements excent tiat upon your
retucrn to a domeotic permanent poat of assiganment you
will be entitled to a home agrvice transfer allowanco in
conformance with applicable Agency regulations.

All other provisione of your Allowance Addendum:, ae smeanded, remain
{n full ferce and effect.

UNITED STATES GOVYERNMENT

‘BY

Contracting Officer

APPROVED:

. Allowance Comnitteo

orndrY erce
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: ,Denr Mr. caualn.‘ )

ALDFNDUM TOSTAFF ACENT 5URPF LEMENT
For Thomas B. CASASIN, Effectivo 5 August 1902

Ms. Wﬁ. Casasin

’I'ho Ayeacy. ALlowancc Commutea is authoruod to modu)e the cnutlcmenu'

By o‘la Staff-Agent for cover, ope.ational or security reasons.
" authority. on 7 June l9ob the Comrittes imade the folloving Ceterminations

Based upon that

hich will appl/ to your. /\goncy overséas Aulyu:nent in taris, }Yraace under
non-official cover. ‘These Goterminations supersede anc modify any provisioas
of your proessnt Stalf Agent Supplement which coaflict therewith:

{a) Filxed Allowance., I"ffective the day of your return to Parla you are
herein authorized a non-accountabie, non-taxable fixed allowance calculated at:
the rave of 37,580 o7 the following year, i.e., for a one ycas jeriod. If
roquired, advances snay he yranted by an Agency mzthorh:lng official. This’
fized allowance i3 in lleu of your Agency overacas allowance catitlements
axceapt that 4POA vour retarn to a4 dotnestic parmanent post of assignment you
will be entitled to a horae antvice trans{er allowance . in coniormance with
applicable Agency rey ;ulations. Agency fixed allowances are also in lieu of
enutlemonu ‘10 (1) reimbursement for the overseas operational use of your

. FOV and common carriers in #nd around Paris and (2) storage of your HHE,

Cuarters will not be furnished you:by the Goverameat or by your cever facility
du:rlng the period covercea by these fized allowances.

T {pE xeggt_i_og_“{xjy_rp_g_nt_q__n. During this oce year period of your overgeas
aesignment, you are hercin duthorised to retain, without offset, the housing
and cost-of-liviny allowances of your cover facility.

{c) Requirernent of Cortificatica. You agree to certify, whea requested,

"that payments made Lo 04 a8 Set forth herein have been expanded for the

purpoge for which rmade and have not accrued to your peorsonal advantaye or
enrichment. You wiil repay any amount for which you cannot provice such
a cortification. You understand that you ate not required to o.ake (irancial
accountings for ainounts received under (a) above.

UNITFD STATES GOVE/NMFENT

B —_

APPROVED:

Allowance Co.:nx;.'i'tlee
ACKNGW LEDGE i:

— e, e e ot e ¢ - . w———

Thomas B. Casasiun
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B - ' Suppleoent vo S Apeds, Bar goun :*l .‘\\.. ron :
. For rhm a8 Us ‘Calﬂrﬂvilh R ol [iective 5 AU Hatle ]
CE _ .+ . Mt Thonzs B. Casasin - S '
. o . N ’ . f
U o Dear My cum ) o, 7 . . . ’ ‘ g
Py e - in view of your comomphtea cover suat mmfr'.. you have been
de ugm(eé a Staff Agent. The purpose of inis Supplement ie to call v vour
2 attention to exigiti =y policiea which are parhu.ldrly material to you ‘you while

you are so-druignaced dnd 1o set focth certxin rights and obligations
incident to your stilus as an appoeinred employes -

. 1. Piyroil n_d_{mm'n;auo1 As indicatsd in‘your Staff M.,pnt Fersovanel
: . Actioa, your present salary and gfade are 813,510 and GS- '
- . Y ——iian
are cctitled 1o revnive thi mnlary, alowances aard

respactively, and you
(ai.aia procedural vanations

) other benefits applicable thereto, hownver.
) .will be followed ts Dregerve the aécurity of ,yur cover position.”
o {2} The grows emoivments that you roceive from your cover
activitias will be retalted by you a8 an cffset againat the groas
. emolumenis dus you from this vrgratzanon, 3. except as
o provided in paragraph 4 brlow. your cover emoluments ever
: 7i Apeatr fhe mverage is to be remifted

- - eacecd thoge due ynu 53 3 Sia
. 1o this orzanization oa 2 munihiy baeis. uvclese a differeat period

' is spscrfied.

&) Your ¥Fodera? inco ne fanss widi be withhoeld and reported in
coafuermanca with 3R 70 .35 or any aubsuquoant regalativng or pru-
a:lun, For your information,

cedures nrnm.ﬂyainr‘ by tive Qrgamzation
¥ . thas argecliatich sb’-l‘ v.\!hfx- Id from the gross payments due you,
i .. ! Federal income tasée in an amovnet which, wheo add-d to the iucome
L - taxes withhiedd by vaus « v er facility  wilt equal the tax withheldings
) WDNrmaliy mude frem vour toee taxeble compsssation with this
E organizalior. “ftherc 3o no Guizer=ntial vr if it is insufficient, you
) will he teguived 10 make taxy comidances {a coofoimance with
T - hB 20-66i.1. Alsn, mat sesunnc s togmther with R 30.720 covers
' the pracedures' to be fi.llowed ia nrdey to yecelve raimbirsement
N . for foreign sacurae taxk-é imponed upon you.
: I' {c} This organ:eation wild dedncet {romn the groee paymenta due you
: ‘ anarionaf squevalear 1 it and oae half per cent (b 172%) of yoor
Svoss ealary-icr cuats -hihon l') the Civid Sé'l\‘tc Retizement Fund,
i This amoouaf will Be de iucted frem th- e centint due you by this
: ! vrpanization, f thers v an tlt:lu'.r;m::;’- e 1 i me luevificiect. you
B , i be requirzed to ma<e Jlreed =aariioaier 16 flds 0Ty s nionin
. satisfacviun of the remured contribntinags
(i o 3 yauy quasters allows

1) Y vermareat quarievs 2re not farnizhed

ead ot SGrrnem o cote satabltehed Soe youar post
1 s

and grece. Ne arcowenay for thia

b cacre witl be pean:

R ' af 3aaignmen’. letly wiat

N : ailowasce will be reguirad,

i Motour p,s‘!utx requivas that v make coetr.buaiea fo ihe Sccial Security
involurtary

However

: Fund  sach (oatzrtbutions will Be et yout exjetse
coutribstions for wover facility programs  suck a2 wneurance 2ad retire s
H meat, may be consdered items of éxpense to this Drpamzation, amd o

* : -

;

M .

i .

:

PETRC
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- . ALCA LAttt ALy Mataes you rrceive aw a resid’t of your ;\srt'ic'x,,qi-:w &7
s, s h é-,‘..;h;m muat be réturnrd o thia n(l,;;nita!:on Whether parii-
- : Fiyat.on’in a par'iunar cover facil: ty pragram js involuntary .vxl. bs
‘- wrterintned by this uvgamzauon, . . { . : ;.
o . . . v .
- . < '*.'Jou“"‘fz(""'j_sgx er Pmn‘- um ‘Pny " You are hereby. authorired lone
N cfreeced Jover Fremium fay in Coalors nance with applicable -»rgam:.'.:zr.m.zl
. BEE RN .4 es. For your idformation utrrntly this prcmum pav ie teo pe
reni of your bise salary, represeots additioral taxabie compeosation’to | *
g vou apid is applicable for that period of time yoa are assigoed under nons’ Coe
= ¢
3 oificind Lover. . . oo oo [ .
: . . N . o ‘ : . o R
£ . ) 3, quahza! on Alluwance. You'are hercby authorized an cquahta- B
. ron aliowance m—au.ord.mce with applicable orgacnization uauauceo,.

4. Travel Ex;':_n‘.ecs. You w il be entitled to travel, transportation
and sinrage in conformante wita the reguiations of this orgarnization,
MR 20.2¢ proviies that travel expens s of integrated. persoanel will be
alléwved in accordaace with the regulaiions of their cover or,;smza.t:ona *

or HR 22, whichever allows the greater amount. ;

- ’ 5. Travel Fepalties; You hercin agree that your assigament. abruad
will be for & Sinimim of “from ihe date of your arrival
Al vour pertmanent post of duty. uniless such aesignment shall be sooner .
termninated by the Goverament {or its convenience, Your violation of such ;
ajircemant may res it 1o regulatery travel peoaltiea. HR 22-6 provides i
that if the agreement 35 violated duriasg the firet year of duty abroad.

expenditures fur travel and {ranspoitation to the post, including per diem )

rhall be riimbureed by the R

while at headrnuavters and storage oy effects,
rmployee. U the 3greement o8 violatel after the {irat year o duaty. but
belore the completion of the minimum tour agrecd to above. retura travel
at Governrnent exzenss shall not be alluwed. .

R N T R N Ty PP A e

' - ACGREFD:

LRI

. 6, Bercrecy. You will e required to keep forever aecret this Supgie -
s ment and alT{Aor5ation which you may obtain by reasce hexeof (unless

v reicassd in weiting by the Guiernment from such obligatioa). with {ull
kaswiedge that wigiation of such recrecy may subjact you to cenninal prose-
catiun uader the Eap otage Laws, dated 25 Jure 1948, as amezeded, and
otne r applical.le lawe and regulations.

RN A L e T R atrnd L Pt oAn

PR

~UNITED STATES GOVERNMENT

BY

Fersonnal Ofticer

o a8 a0 et 8 o - . s -
R L PO
e ¢ st ot 2. AR ASwimb 1308 pray
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. SECRET B
) cast erricen . DivisIon ' 1
_'CONTRACT INFORMATION AND CHECK usr Toen L. PREL wenn o
TRy Tk IO Teoe and NETT TTRCT T Ter FTIILE ;‘;“',,,(,,, Trrinsion ; OATE ;
: ' g e re- - . o < T
!‘w:n:;.u::::;::.::-' !'ﬁ‘) ‘-::‘n...:::: :t:rn::l::n .3 G»Juf'ﬁf' ;.:T{-‘ 2 'july PR
- - < vroraman a\kw!”l7 el y— - -

: ’ . . ) N CENERAL i
LR T ‘E ] Preee ] voee Ta, il y. alicTwinr wo. ' sLo1 wo.
S 108 ) 3235 < 2~ 10
’:‘ms B. ‘cmxm .}t ruiwaar station — lsa. . ruwos

| peris, Prence T F e

Jars K &mw:tt ®)
Jabn P, ‘ﬂ( 1as Jum Re

- -nhry )

3. PREVINS CIA PSFUDONYM OF ALIASES | 6. INTVFIDCAL mAS AIEN ENGA
POSEITS Teis coNtRACT.

Villidea, Joln ¥. itin (#) ST fEplog sinée 159 -

OY CIA CR ITS ALLIED ACTIVITILS 1IN SOML CAPACITY
'Il'i I;-c (17 yea, dovcribe and include dates

7. SECutITY :L(ﬂ_lunct (Typv and du.) b

WEDITAL CLE AHANC(

‘CONTRACY 1S.Y0 St wRITTEN 1N STERIUE FORM

. s‘ - -

B s ]:Q.'ll;llb’llIl'ilVlo] [-o; u.;. I Y PO

“*y.s, r.o'vuuuurt.g] ves {T] we

-9, INDIVIRUAL WILL WORK UNDER 'connou(o CONTITIONS® 1K

HOURS A® AY FROM SUBJECT'S hﬁﬂl AND PERFIRMED LaDER TME SU'(RV'SION oF A

10, PROPOSCD CATEGORY (Contract sfent,

REGULAR oll‘lC(..
con”nco ouployco. etc.)

10, NUMBIR QO DEPENDENTS (Noe including udnuul)
RELATIONSNIP AND acer

Theve = Vife, cge 38 .
Puuihtor, age 8
baughter, Ago 11

7 STAFF ln"\ovft oR srur AGENT x s E " m mt )
CSECTIONCML - - - © " . PERSONAL DATA . _ . ) E
1. Catizensmae 12, 1F NOT U.S. CITIIEW. INDIVIDUAL 1S A PERMA- [13. AGE 14. DATE OF BIATH (lonth da ya'r)
. U‘? et -tswuv AR ) ves - [ we 0 ¥ 20, i
18, LTGaL n(s«éuc; (City gnj state or country) 18. CURRENT ntslornct (City nnd -tnll or country)
Aloxarrid, virginia . . 7| . Acamodvin, e
17. waRiTaL StaTys (Check as appropriate) : . s
. N Do
&'1 stuere [C ] waneree (] wiaeese ) snwurtee T suranaten C :] otvoncep
STAFF AGENT OR]

19, INDIVIOUAL 1S RELATED TO A.3TAFF EMPLOYEE,
AN INDIVIDUAL ZURRENTLY WORKING FOR THE AGENCY 1IN SOME

CAPACHTY. R »e

- [;_‘J ey
RELATIONSHEP: .

SECTION 11

U.S. MILITARY STATUS

2. VETERAN

hAT ) Yo

20, RESERYT

22. IF RETIRED, INDICATE CATEGCRY (Longevity, combat dis-
ability, servico disabslity non-combat)

23. BRANCN CF SERVICE 24. RANK OR &RAlE

-

28. DRAFT DEFERMENMY OBTAINED

HABY C1A [Jves [T]we

23. ORAFT CLIGEBLE

- D ves muo

SECTION 1V . CCMPENSAT 10N
27. BASIC SalaRy 26. POST DIFFERENTIAL | 29. COVER (Breskdown, if any) 30. FEDERAL TAX WITHHOLOING
Pay entidicemratp equating COVER cra
.ﬁ) G- 'g_atep >) iocluding peaas >y x | ves %] ves
no Lid

ALLOWANCES (NORMALLY GRANTED ONLY TO RESIDENTS Of THE UNITED STATEBS)

SECTION V
3. QUARTERS 32, POST 33. OTNER
- In acetordance vith regulations .

34. COVER (Breaddown, if any)

SECTION V! TRAVEL
38, TVPES 36. WITH DEPENDENTS
[Shwes Tl oowtatic orraativean [ roncion orenarsonat Cdives T we
- YRANSPORYED VENICLE Y5 6T
37.  HNL YO BE SHIPPED STA. MKE TO BE STORED 38. PERSONAL VEWICLE TO BE SiIPPED [ 39. T R N AGEL

.\...:I ves I ]-o

] T

xivll

[T~ e ] [

=i

40, If WiITw DEPENCENTS STATE RELATIONSHIP, CITIZENSNIP, AGE AND DATE OF BIRTH

vife, 2. Citizen, ag> 3., DG
powhier, B 5. Citizen, age &,
Daughto=, U. €. Siticen, agn 12

PAYMENT ARD ACCOUNTABILITY BiLL BE IN CONFORWANCE WiTM

@:u tCEDLaT 0N

ﬁ COVER POLLECIES AND PROCEOPORNLS

'SECTION VI

CPERAT IONAL EXPENSES

42. PURCKHAST OF InFQORMATION 4%, AITERTAINMENT

As oaicaized FREPRST T T

64, OTHER

AS ERETiRS

i 0a aram e

PAVMENT A%D ACCOUNTABILITY ®ILL BT Id CORTI0wanil wiln

™ simes mmnamnan - —aa -
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’ . o SECRET 3
c ' - ’ IVERIYRTI Y R ‘rwuvm
ONTRACT INFORMATION AND CHECK LIST | - PR TR e te { = )
. ‘ (CONJ’IHUED") ' o —'Tu.n:_‘wl i iNsias WwavE _ )
WITE.  SEE INSTRUCTIONS OV FI®ST SNEET. . B P P P Py JER2

sterieN va_nw T, OTMIR BRINEITS, 3 Y e LT - e":'n_;

s (Seo R JO- ll! 2 20-820. l }0 870.°R 30:1000. ond NB' )0 820-1. RE 20-1C00-1 and. ot succeasor régaistices feor

bon.luc l‘Pllthl' 10 verious categorise of cohlract purlomul )

A1) reafl Explayee. Lonetits

SECTION X 7. .. e e - COVER ACTUVITY
“7‘ svarys L sa6r03¢€0. 4. TveE T fee 1etany " feunvueag ,1 cowwtacion -] u.\gs!-
(Check) istasLisutn (Chech) “frvesiviase - tbycaricna | jwivrtany i cvie
lL .14 ("(CY(D oN “(IU.UIS‘IL‘ BASIS -

a48. IF COV(II -PAYMINTS ARE CONT!“'!.AV(D.A T™EY I

- Wvu': . D-o N , Dca-'un ) »{:vuv;n

LSECTION X~ e - L . OFFSET.OF INCOVE - -

30. OFFSET OF  INCOME AND o1ull (\lOLuUtNYS OERIVED FROM COVER ACTIVITIES (17 less thsn total. justify an separate seno
etteched hereto.) - ) _m:°|l; T reeniae [ some

SECTION X4 . TERM

81. DURATION 82. EFFECTIVE DATE - 39. RENEWAME .

[ cavs l In-v-"[ I viaes - ! , ’ v (R )

84. TERMINATION NOTICE (‘Nunhcf of days) $8. "FORFEITURE OF RLTURN TRAVEL FON RESIGNATION PRIOR TO CONTRAIT TEPMINATION
: - : E]vu ) D-o -

SECTION X1t FUNCTION

36. PRIMARY FUNCTION (CI, FI, PP, other)

: Il.znld CA

SECTION X1}t OUTIES _

$7. GENERAL GESCRIPTION OF -DUTIES TO BE PERFORMED

::anﬂung and supervision of fiold agents already mlzﬂ.
Eputling, ssscompmnt md cevelopemt of apmat eandideior or projects.
Reeruitiont of egent candidatos outnidoPysncs vhen necedsary.
Cleniustino suppors of oem and othar stasica opereticas.

SECTION X1V QUALIFICATIONS

$8. UXPERIENCE

Factographle equippent saloectan
Revspoper &ssistant 8XZ4R aditor '
Assistmnt to plenning divisicn of howsing authority of a sojor city

Operations Offticer for past 12 years .

] TNIG! SCNOOL "GRADUATL l [YIIB( SCNOOL SRADUATL

$9. EOUCATION GRaDE SCwHoOL
Chock Nighest PUSENESE SCHOOL GeabLATY lco-u:lrux ICMOOL GNADUATE
Lovel Attained T ’ T
toLeect (No dograe) lxlcoutﬂ CEGREL l l-o)v SRADUATL l as I JiEX]
60. LANGUAGE COMPETENCY LANGUAGE SPEAK waTE READ 61. INDIVIDLAL'S
o COLNTRY OF MMIGIN

rLusnt{avinace froce N.ull'llvlnlsl scoapLycuT/avinastroon

(Ch-c. Approprlllo) | Praoch 1. v X "4 UsA

Degreo Competency . oy
1) b ¢ !

manicn

€2. AREA KNOWLEDGE

Canacda, Japan, Westermn Burtpe thia residence, etudy and travel

SECTION Xv' EMPLOYMENY PRIOR TO CIA

63. GIVE INCLUSIVE DATES, POSITION TITLE OR TYPE WORK. SALARY AND REASON FOR LEAVING v

Bovspaper nselotant editor - 22,200
fAscistant to plencing fivicion of howsirg svthority $3,100

.

SECTION. XV1 ACDITIONAL _INFORMAT ION

ADDITIONAL OR UNUSUAL REQUIREMENTS, JUSTIFICATIONS OR EXPLANATIONS (U'se other "side if necessary)

64
B ;
[l XL R
APPROVAL
OATYE TYPEO NAME 4 SIGRATURE OF REQUESTING OPENAY. !nnl TIPED NAME 8 JICNATURE OF CONTRALY avpedesng.
ING CFFICIAL : eFrIcER 3
Y [ d =P

JUIR Corny
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SECRET

(When [ 11led In)

LLUATY OF RUYUESY

RedugirFORMEmCALEVALuknnu

3 Apru. 1900

. NAME (Last Firel, Mlddh)

RICHARDSON, _Jacqueg. _Q, (Dcp@ndonw)_-_ el ..ﬁt;n;t‘f _Mn‘t,,_?mg.v_l._;(iﬁt-m;-;ﬂ-

8. ovnu.. DIVISION, BRANCH.

3. POMITION TITLE

Ejm1a

DDL’L&@

7. ’PURPOSE OF g&ALuAilon

' C::] vng-t;ﬂ;ovu;’uv
[:] ENTRANCE ON DUTY
[:] rov II’ANDB;
E] SPECIAL TRAINING
D ANNUAL

Ej RETURN TO DUTY

D FITHESS POR DUTY

| I MEOICAL RETIREMENT

I‘ ’-I noqvvov
m OVLHSEA! AS'OGNMENT nom lonve &
,_._____._._xotuxn_t.n Station

L ___.Par
TOY OR P(S

b e e
TYPE OF COVER

____Bon-of.f}c.l.q__________
. NO. OF If PENOLNTS TO A COMPANY-

NO OF DEPLNUENTS HEPORTS OF MEDICAL
NISTORY (5S¢ 71 ATTACHED

L ] RETURN FAOM OVERIEAS

TTA

STATION

fno. oroer.s

8. OVERSIEAS PLANNING EVALUATIbN {One block musl bo chockad)

a YES

9. REQUESTING OFFICER

;-OBNATUR&

N

George ¥, Owens

E/PERS |

:] nO [ ROOM NO. & BUILDING TTexT.
40301 e
< oot

10. COMMENTS

-(D .o

KEDICALYY QUALIFIED I-‘OR

“Mcdica1_s;n1cneu15_i2nmJL4pJ4ﬂL¢fHﬁ§E&%§BaQ§sf§§:anhﬂd

", R&Poﬂ' CF EVALUATION

STCRRY PRESTON

bate

ST IR |

SIGNATURE FOR CHIEF OF MEDICAL STAPPF

. 10-%9

rQ 3
259 Yillanatove

SECRET

1@e
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. MOCISING ACTION

wiing for N

[ DISPATCH [ 7=

¥0 IRCOXING RIQUATD

- €hief. Eurapean Division

WAt pqmin/Personncl/Medical

- wro e oMY QUALINID CER -
_____Chief of station, Pdris ?.'- v s

L)

Reference: OFPS-10932
his cover there -cculd be no LNHARP conncction,

individuals in France. We hope they suffice.

Attachment - U/S/d via TNP
— Ag Stated Above

Distribution:
.»3-Chief, Eur-Div w/att usc-tnp

. N\ - ) Sy
.___-mDﬁgORdQRtSADL_Ehnﬂssﬁg CASASIH ~Lt“ll Iﬂina‘
J ACTION RIQUINED  RLFERENCES -~ . . : {{ ] ]

CASASIN's dependents took physical examinations at the
American Hospital in paris on 20 February. Since, because of -

made arrangements for their vhysicals as private citizens, on the
pretense that they required statements that they were in good
health in order to obtain insurance. Ohviously, forms 88 were not
prepared; the attached certificates of good health and freedom

.. from contagious diseasc are all that is normally given to private

AL
 Grivgrid 7S

K [ 7 O™ \7'4/"":!’ ® «‘.".'_5 N owaad T

CASASIN's dependents

L

J I XA
¢ .

CHCSS RIFCRENGE 1O - i DISPATCH SYMBOU AND NUMBER (R P i{:f
Ez.",r‘-:-..:.” S ' i -
e ! OFPT-13339 11 march 1968 |
o — o et CUASS!H ICATION WGS FLE NUMBER”

SECRPRT
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EECASB?T
hief of Ltation, Paris
Chisf, LUR

Adaiaistiative/Ferscansl/hmsiical -
Depencienty of Thomas B CASASIN

i o depemw did not take phyeical exrainatioss prior 0 :neu PCS
return to ‘paris, Bo thnt wuu'a Jopendouta may be tully ccvered
| undor the Ovorsess uodtcu Prcgraa. 1t o ersontial that arrangenents
" be mads ter tholr physicals to bo tsxon 1a the field uad the resulto
torvarded teo ﬁeadqusrtm as toGn o5 matblc.
andol J. LIGRIGAN
PIETRIL OGO,
ST - ) ' : 20 0oy 1967
G¥PS= /0732
o - e
g
RKCRET .
i
1-E/R20 E ' . S
e , :/x%arn GEOWENS L an » 6913
1-GHY : . ’
st l-z/}'
: NS

Tho ctuce of séodlca]. Servtcos has advxsed ﬁm& chms Be CABASH'Q -

il e S

-
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£~ - SECRET “’g ) . '

v : ‘ - o ) [When Piled ta] -+ P ) OFFICIAL USE ONLY (uatd hiled ial

e
3

*QUAI.IF.IFCA"ONS SUPPLEMENT TO -PERSONAL HISTORY STATEMENT

IR - READ INSTRUCTIONS  CAREFULLY BEFCOL COMPLETING TrPf OR PEINT AVOID USIFIZG LIGHT COLORED INKS
) ' | BIOGRAPHIC AND POSINON DATA . - o ]
. T SE T OATE OF Batn 3. sc:w\nemaumi )
T LL Y CASASIN THQuaS A R v 01720/24 G5 r1506 Y
QL ¢ 7 poSONTRL e ¢ ORFCE OF AV URMEN T IOCA 'St Cogaer, o) — A N
<~ 1b .cRS cFFICER : . we |'PARSS, FRANCE - i
SECTIOND . ) s © AGENCY OVERSEA: StRviCE T RN - B - ’
Area ) - [ rersom ' 0 w0 .
= UAPAN . - Yovadd 50707731 55/09700 |
-2 US PACIFIC POSSESSIONS . . 10Y¥e80 - .52/07/7014 527107014
AS1A AREA TDYeb0 '93/068/14 83/07/7014
4 PCSeVY 93/02/17 60/06/24

, L SICTION | T . R
Voo T NS T NAWL tew Faw meddiel Cf’ -
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’ PLACE IN,CONTINENTAL U, I. DESIGNAYED AS PERMANEINT NES)-

1 AN IA, VA,

3 . .
Ivmu.u j\/’uunm:o l STEARATED T Lomonc:o ‘I Fmonﬁo I l AntuLLED

. [ warawo, FLACE OF wmnuon R . L. DATE OF MAKRIAGL .
I¥ DIVORCED, PLACE OF mvoncu vich R DATL or' uu.m.(.

CO’(F!DENTIAL R

(btiea Filled In) . . T

\.omp.e!o in duplicate, The dala vccordcdon this foemis o3scential in desermining trovel expenses cllonuolo in‘conacchion with lcoao
at govcmmcnl expense, ovérseas d. Ay, veum lo rendencc upon separonon, ond forwov.dm) currentsesidenceond ccpmncn:ymlol-"
maticn required in the event'ofan employee emergency. The criginatol this farawill be tilcdin the employca’ scliicial persciinel folder

NAM( CrEMPLOYEER (Loar)

R/(’HH',DSM) N G dd-Z0-532

LAil‘ PLACE OF NE“DENC! IN CONYIN(‘.NYAL U.5. (ll n:wulnlml 1

" ALEXAAIDRIA., V.-

MOME LEAVE RESIDENCE

ALE AN 1), VA

RESIDLNCE DAYA
PLAC\.QQ;QCN HN"N)NOHALI.Y APPOlN"D
HILYLAIND

MARITAL STATUS (Check one) -

——
B is L—

OATL troOusE DICO © |

1F WiOOWED, PLACE SPOUSE DIKD
N an—

‘J17 FREVIOUSLY MARRILD, INDICAYE NAMELS) OF POUSE, REASONIY) FOR TERMINATION, ANO DAYE(S) |

. L N . - e

— N S

MEMDERS OF FAMILY - -

TELCPHOHC NO.

7 J‘Z}'v’/’é"’i‘é 2. % I

MicHe e ).

NAME OF FATHER ACDRESS TELEPHONE KO,

|
TAHELA4. ’ SwE F
A

4Qomalacuptdian)
VOHN_B. RICHARDSIA 48 UIYAAN 26y R S, FRLEL 20—

NAME OF ulntn (Ur temalo guandian) ADDKESS

WMAT MENBER(S) OF VOUR FAMILY IF ANY, HAS BEEN TOLO OF YOUR AFFILIATION ®ITH 'HE ORUANIIAY!ON T4 CON\‘A(.‘I’ 13 HL'.-

QUIRED IN AN EMERGENCY.
NONE

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

BUSINESS ADDRESS (No., Sircel, C-u. .' Tate) AND NAME

[VHALIDN- POTTEL, AL 74:CFAX_ST, AHEX. ‘L YR LY

TS THE INCIVIOUAL NAMED ADOVE WITTING OF YOUR AGENTY AFFILIATION? (11 *No® give nome end address of oroemia
lau ho believos you work f05.) s YES
CNOVEL = AT PUBLNS i, " ;,z "
A’ 7 HNO
- -

IS TH!S INDIVIDUAL AUTHORIZED TO WANRE oecmoxs on vouu BENMALFT (1t *No® ¢ o and edd 7 N
any, wmho cont ako euch docisions i caze of enorgracy.) ¢ 9" §ivenazo an roes of poracn, :t YES
NO |
¥YL£3

DOES THIS INOIVICUAL KNOW THAT NE NAS BEEN DES! TED AS ¥ . :
,w.,, why I diem ) SIGNATED AS YOUR EMERSENCY ACDRESSEE! (I ananer 18 *Na® I
[ ﬁ"

The parscns named in item 3 above may olso be notificd in cose of emergency. If such nohhcchou is not dosucble because of
health or other reasons, please 35 sterz in item § on the reverse sido of this form. :

T gcav g wic earvious CONFIDENTIAL - -

CONTIN UED oN A} VERSE SIDE

. CURRENT RESIDENCE AND DEPENDENCY REPORT

18).

EOITIONS,

(U.J58e)) SOCIAL aI.CUNIYV huMotil - A

n |
F |

LA SN

R P W

“OMVDORE” (No., %.Cum Zane, State) i
) .

<. _?J[f)id,_t/ﬂ L T A
ans ¥ EMPLOYER, IF APPLICABLE uusme;; Yt PHONE 8 EXTENZION o

NANS—QLn, MrormMive) (L\a-hb“.‘r_s—r:'wn) ] ‘ﬁiLAf.ONsn.p C
L LEORORE G DLECLL — (’égfmm |
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T

Ly CONFIDENTIAL

(Whea Faitod In) .
VYOLUNTARY ENTRILS . ) S
i.‘"", of emplayee emergencies hos shown that the abjence of certarn pcnonal “dota often delays and compli- |
¢stote aid, fingacial motters, The information req sted in this section moy prove vcvy uselul lo yow family |
mllbedrsclosedonly hon circumstances warrant.,
37'7“"70“‘ 'ITN 'NILM 'oU NAVE ACCOUNY’ AND YHE N‘“E" 1 '“lc“ '(HE A‘E-—‘

5

A Expcuence in lhol
cates. Ihe ‘settlemeni
ctc“omcy in lhecvcntd yourduab:ln xxr.'ea'h

INDICATE NAME AN ADDRESI O?
COUNTS ARE CARMILD,

, Tl ngendon TRUET co., ACLINGTON 10, VA, . - DU
) o ‘__~ \//!LWES G. K/[f//]K&SDU iJD/NT l :"A _. SR .
. sl AR /3/57/7? 2. klc////,zzzsw .

i

HWAVE YOUu PREPLANNED AN AﬂRANr)ED GUARDIANSHIP OF YOUR CHILOREN IN CASE OF COMMON DISASTEN 70 BOTH PAREHTS?
ES D NO. (ll *Yos® give nome(s) and address) B . ) )

.

HAVE YOU EXECUTID A POWER OF ATTGRNE Y! ves D NO. (I1°Yos®, who possose the power of ettomey?) .4

WIFE  #As W PusESson) R I

. S . AODITIOHAL DATA AND/OR CONTINUATION OF PRECED!NG ITEMS . o

ae ot e e

- e vy

I /“u@ 5L ’ & a,/; /W‘/((Z/ﬂ:,ﬁnp i
A . com—wemm, e s . :

,l,
R P .
I S .
NS




14-00000

LpreY SR
SL\" : . oL N fu}t‘. .

o 3

3% ?;{, "
E\B:bh,{ SEPARATE COVER ATT: -

.

BIOGRAPHIC DATA SHEET

_ NAME: . RICHARDSON, Jacques Gabriel DOB: - 20 Janiary 1924 < -
GRADE: GS-14 Date of Grade 16 January 1955 ‘
MARITAL STATUS: Married DEPENDENTS: Vife -

: o Daug - age 11

CAREER SERVICE DESIGNATION: D Daug = age 8

EDUCATION:

1940-42 Sir George Williams College, Canada - Fronch
1943 . Trinity College, Conn. - French (} year) )
1945 Univ of Michigan - BA (1947), Oriental Civilization, Japanese

1851-52 Goorgetown Univ.. = International Relations

PRIOR ORGANIZATIONAL EMPLOYMENT:

1940-41 Jacoby Photographers, Montreal, Canada - Photo Toch (part-time).

1941-42 7. Eaton Co., Ltd (dept store), Montreal, Canada - Salesman
{part=tinme).

1943-48 HMilitary Service, U. 8. Army, 1lst Lt.(1946-48, G-2 Japan).

LANGUAGE PROFICIENCY:

French « Reading and ¥Writing - Elementary; Speaking - ‘ative (Oct 1960).
Japanese = Reading andSpcaking - Elementary; Writing ~ Intermediate.

MILITARY RESERVE STATUS: NOXE
ORGANIZATIONAL TRAINING:

FR
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T
W T2 BRI N Q. VA T

b pad

, B . - | SLCJET L |
- | . : _§{ E}Q{E SEPARATE COVER ATT: | :

'BICGRAPTIC DATA SHEET R

- RICEARDSON. Jacques Gabrial : - . : o “

ORGANIZATIONAL EMPLOYMERT: - “ S o . 5

Nov 1949 :
Oct 1950
Apr 1951
Jan 19523

Jul 1953
" Jan 1954
Pob' 1955 ;

Haxr 1956

Oct 1957
Oct 1960 )

PERSONNEL EVALUATION:

Fitness Report, 10 April 1958 - 81 March 1959 "Subject continues as

one of the most capable, professional and hard working of the branch
-chiefs in tha station. VWorking against a tough denied area problem,

he demonstrates imagination, drive, cxcellent area background and know-
ledge, and a high degree of productivity. Ho definitely has the poten-
tial for an even more responsiblo position.” Fitness Report, 1 April
1959 ~ 24 Junc 1960 "In most respects, this officer is onc of tho best
1 have known in this agency._ He has a broad and deep knowledge of his
target area, as woll ag of his 'host. country’'; an ‘excellsnt and proven
degree of operational 'know<how'; the ability to write and speak lucidly
and effectively and with apparent ease; and a very high degree of moti-
vation and devotion to duty.” Fitness Report, July 1860 - October 1961
"Subject superviseg a very large and key branch cngaged in a wide vari-
ety of activities, a difficult job which he does well."

'E ‘\" . g

2N w s

'\;XRJH N LR RIS
SEGIT
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o M
1 Fabruery 1962. . -

MFMORANDIN FCH3 Centrui Cover Group/Nun-offiolal Cover

.VIA . : SR/3s

SUBJECT t Cover requix;e;ents for Thomas B, CASASIN (P) .

: l. Infereation kayed to your format "Nonofficlal Covor Request for
Individusl® is tranamitted herewith,

2, SR would like to Bave a durable, parmanent cover estsblished for

"Thomas B, CASASIX as quickly as possibtle. CASASIN ia presenily a ataff

eaployes in Zeadguarters, ilg will be avallable Lo develcp and undertake

- ogvar preparstions as soon as Cover Group has completed the recessary

artran erents.

3. It vil be cox:\:mniant; for CASASIK to dlecuss cover plans and
preparations with you vhenover you wish. Miss Ruth Paul (ext. 3839)
will sorve as Headquartsers case officer and will be pleased to provide any

supplemsntary information you may require,

John Gerry
Chief, 5R/2

- 'Attachnents

AB stated ia Para 1, 2 oy
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DI SECRET =TT :
. ) e {When Fifled In) ST
1. PERSONNRL SHUAL MU | 6} . .
s LANGUAGE PROFICIENCY AND AWARDS DATA s
3 NAME (7 24) AST rasT MOOLE 4 OFMCE OF DVIBON S LANGUAGE : 6 LANG COOt (3320
Richnrison, Jel.ues G, ' SR Jhnmsase 374
7 OATE OF 1137 46 31 T [¥ ANNIvERSARY DAl 9. GRADR 13 DATY OF StkTH
e, 8, 1080 - Bar, by 103 1% Jan, G, Y0
11 EZASON FOR TAKING TEST n’ . TE3Y, 3CORES
T [ army ron awaro READING (34] "WRITNG [33) PRONGINIATION (38} SRAKING 137] UrECRS T ANDRS 1380
ESTARISH SALLUEVEL - ‘- . T i I
13 QUGBAITY (39) [0 TYPE Of AWARD .
A ACHIEVEMINT (4] }25:::';;'1 ‘ g;’ READSNG () 39 ANNG (8} BASED ON TRAINING THAT WAS
relm MAINTENANCE (W iy L M COMPRENINSIVE () ORECIRD ;D) Ot VOLUNTARY (V)
L
NA K { I . :
13 INELGIBE (REASON) 15, 1 CLETIY THIS EMALOVER FOR A PROFIIENCY AWARD OF § 1000, (L4043,
. . [IRAYGE AN
- o A _ o 17 UCEATHY THAT FUNDS ARE AYAILABLE
"REMARKS CAUIGATION 228 MO [ CHARGE ALLOTMENT NO. i
: SIGNATURE
e - ~ .}
FORM ORSOLETE PREVIOUS ~ -
sep '3 EOTIONS SECRET {10-43 he copy
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TR PO 10 19
Sl ~

UNITED STATES GU. ERNMENT

Memorandum . S

DATE: ' 3 Qctober 1967

™ : Max'y
. E/Pers.:
FROM ' Reglstrar/oM3 )
SURRCT:  Richardson, Jacques G, A )
b -Subject has been evaluated by OMS and found to be qualified
fur proposed asgignment. '
e S S e - - T e “:‘:N"““ Dt
B i . .53%‘55515'5;.%% o e e

. N ©PICNAL PORM NO. 15
T -1

UNITED STATES GG . RNMENT

L Memorandum

TO ¢ Mary . ; z
E/Pers. PATE 3 October 1967

FROM :  Registrar/oMs
SURJECE.  Dopendents of Rlohardaon, Jacques

No medical disposlf.i_on. Depeadents wily be evalusted vhen

Physicals are recelved.
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AN A s

AR 4 st

- REFERENCE

. SECRET &3 Tepucrivy 196D
1dlo 0p  LedFE

MEMORANDUM FOR: Chﬁoi}-ff

ATTENTION ' omiity 0% Yook

SUBJECT D g A mtaaee e as L
= over Backstop

~ Toga 1322, dntod 9 Septorbor 196

1l In conpliance with above reference, official covér backstopping
which utilizes theﬁ - k__

has been established for tlie above-nared tndi&ldual. All inforrmation
concerning this cover arrangement is available in the Official Cover-
and Liaison Section, CCh.

2. It is requested that OCL/CCD be notified when-this cover
arrangement. {s no longer required. Any changes in the Subject's Eead-
quarters status should be coordinated with this office for the determi-
ration of need for continued documentation and cover.

3. SubJect has been issued Unit ID Card No._faXlp . for

domestic use only. In accordance with arrangements made with Offices

of Security and Fersonnel, the above documentation will be picked up

by a CPB representative for any individual making & PCS move from Head-
quarters or an overseas TDY irip. In the cage of the ICS traveler, CPB
will return this documentation to OCL/CCD for disposition. For the TDY
traveler, this documentation will be retained by CFB and returned to the
TDY traveler upon completion of the trip. Imn the event of a resignation
from the Agency, OCL/CCD will obtain the documentation from the ezployee
at the time of the employee's debriefing conference.

{SI PAUL P. STEWARY

JOSEPH M. ADAMS
Chief, Official Cover & Liaison, CCD

ce:  Personrel Seéurity Division,
Qffice of Security

weo 1554 SECRET ' o ($ A1}
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. 4. Qeners ‘cmt\ n-

1)

{2) staff smployes, G3-14, "t.op 5; totél compensation under cover ahould‘be
publicly within range of current aotual compenaation.

(3) mplayeet fully cleared; wife previously hsd CSA for contrsct work in : I
eot overtly affiliated with CIA | _ | Spouse is ; :

avare of employeo's atatus, : : : l

(4) Medical status CK

(5) Employee has had psychologloasl essesswment and technical interviovs,
Results presumably satiafactory. {

(6)

(7) New cover can be agsumed at any time,

(8) Proposed departure date overseas 1s roughly susmer 1962, but ia flaxible.

(9) 8r/Support aend SR/COA furds will be avallable %o support any operatioral
expenses and financial commitmonts made to the cover organigation. ,

B, Biozraphic Information .

(1) DPCBs 20 January 1924, Baltimore, Haryland. Mele, csucasian, Married,
two children (girls, 8 and 11), Current addreaa is|

(2) aduit dependent to accompany is wife, who resldes with employee, and
on whoam blo data 13 available in the (ffice of Security. Both minor |

daughters would seccozpany overseas.

e
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c.

{3) Fdueations ‘B, U of Mehixan; greduate work ir Internaticnal relations
at Oeorgol.oun Vniveraity.’ ~ .

(4) Profeuioral experiencol part-use vork during college years as ap;ronuco
acd jourreymn photo techrilclany part-tim work as photo equipment salesman}
" newspaper astistact oditor, about §1,130 per annumj assiatant o ehlef,
planning divis1ss of housing auth: orlgv of major eity, §3,100 por aunumj-
_emplayed ah.co thon by CIA, -pay fange of §3,800 '.o 813,250 per arnua,

(5) Outside Interests: photography, including own processingy writing,
editing nor-flction and sowe fiction} gardsning ard do-it-yourself wood

and metal working; interest in mc*aaiua and electrioity} intarest in
orgarisation, manayement, and adainistretive plannirygs mesber, British
Intorplanetary Societyy forwer associste member, American Astreasutical
Socliety; former member, Japan Rocket Sdclety. Interested in sports cars
and othe? kigh quality eutomobiles ard trucks. Skiing, swimmirg,
horseback riding, Liking, cewping, alpiriam,

{6) OUbjJective personality evsluationt An exceodingly welleequipped operations
cfficer, combluirg ar excollont knowledge of the terget ares and of
the bass country uith proven opersticnal krow-how and & mature, dyramie,
self-confident personality, Has a great faollity to expross hisself in
writing and orally. Very effective in desllng with people on various
lovels, poisod and busiresslika.

(7) Financial statuar almost wholly depandent upon job income. Cutstarding

debt, i3 mortgage on house

{8) Previous forsigr residences Canada, 3 years; Japan, & yesrs. Tourlsm
ard official travel (includirg war service) for shorter periods to
the UK, France, Belgium, The Ketherlands, Wsst Gerzany, Switserlarnd,
Italy, Austria, Dermark, Japan, Xores, Ckinawa, liong Kor,s, Thalland,
Burua, Malaya, Britisu Horth Borceo, fustralle, ard the }hilirpines,

(9) Speaka Fronch and Japanuae (tested in both).

Socurity Conplderations

(1) Fmployed Ly ClA 12 yoars and twa months, Security approval is TOP SFCRET

dated 10 Jure 1949,
{2} Employee will krow specifically of CIA interest.
(3)} Esployeo has had normal steff employee access to CIA bulldings,
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| . '(6) There are no otler known problems bearirg on security.

- (8) After the forthconing tour, it 1s hoped that the employee will be able
to continuo 1in a non-offielal cover cepecity, or convert to the most
: sppropriste official cover dlctated by operationsl and admicistirative -
plannicy needa, .

2

Y H

- (9) Tuic 1s a request for permanent cover,

‘' {10) Theodore G. Driscoll, 722 $, Roval Street, Alexandris. Virxiria,
. Patter-in-lsv of esfloyee,

(11)

“(12)

D. Qperetioral Icformation :
(1) Type of Cperation :

ri-c.\ macagement of large group of agents earlier recruited by othera
for REDWOUD purposes, including termination of marzinal sasets.

; : Spotting, assessment, and reporting potentisl nev recruits, 4 {

Recruitment of agent-candidates ocutside thé country of asaignaent
vhen necessery.

Clandestire support and cozmunications of own and othera' operations,

AN

Other tasks set o'ut.l bty Station, within eover ard time-available capability.

(2 Locatton © .

Paria,'tmce. Alternatess Bni.saels, Bolgiuas Luxeambourgs Geneva,
Suiilgerland,
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LI 72 T

(3)

W 3

(s)

()

(7)

(8)

Frplayee should be relstively freo to tmvel on short trips to nearty

countries of ¥éatern erd M!ddle Furope. ' Times ‘and lntorvnls will
probcbly be dictated by the Paris Station. -

el 3 the. oyee sh0 be b to eontac

Although 1t isrot essential, 1t would be desirsble if the espicyoe's
cover pernitted him to iritiato ard malntain contacts in the sclestifie,
technological, comnercial ard engineering fieldas.

Incoze directly attrilutable to cover should be in the range of £10,000
per acoun, with supplesentsary income attributable to commissians,
retainers, plece work fees, poraonal resources, etc, ;

Employee should be able to devote upward of 30 hours per week to ;

operational duties. -

-~y




